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SECTION 1

GENERAL PROVISIONS

1.1. Comrat State University (hereinafter referred to as CSU), is the successor of the Gagauz National
University, Open All-Russia joint decision of the Education Fund and the Executive Committee 'Comrat District
Council of People's Deputies on February 11, 1991, was established by Government Decision number 408 from
01 aBrycra 1991 ropa .

1.2. Comrat State University is a structural unit in the higher education system of the Republic of Moldova and
is subordinate to the Ministry of Education and Youth of Moldova.

1.3. The University is a center of continuous education, science and culture, whose main purpose is education
and training of highly qualified specialists and scientific personnel, and operates autonomously in accordance
with the laws of the Republic of Moldova, as well as the ATU Gagauzia (under the existing regulations RM).
1.4. The basis of training and education of students is to master their knowledge of the relevant specialty, the
study of world and national culture, upbringing in a spirit of high morality and the best traditions of the peoples
of Moldova.

1.5. The main objectives of the University are:

* implementation needs of the individual in the intellectual, cultural and moral development, creation of
conditions for professional growth and improvement;

» training of professionals, combining high culture, professional competence and civic maturity, the needs of the
republic and especially the southern region of Moldova in the highly skilled university graduates (bachelor's
degree, Master's);

* Organize and conduct basic, exploratory, applied research and the improvement of the quality-based training;
« carrying out scientific-research, research - design work aimed at solving urgent socio - economic problems "of
the republic and the southern region of Moldova;

* Developing and providing scientific, technical, scientific and consulting services to companies, organizations,
institutions, companies (hereinafter referred to economic agents) and individuals (on a contractual basis);

* Preparation of highly qualified scientific personnel for training and research institutions, economic actors,
retraining and professionals involved in the socio-economic sphere;

« Participation in various projects;

» dissemination of scientific knowledge among the population;

= protection of basic democratic principles based on respect for human rights and freedoms.

1.6. The University provides training, retraining and skills development commissioned by the Government of the
Republic of Moldova and on a contractual basis with the concerned government agencies, economic operators
and> individuals of the Republic of Moldova and Gagauzia.

1.7. The University international relations in the field of training, retraining and professional development and
teacher training, carry out scientific research, implementation of scientific - technological development on a
contractual basis. All kinds of international cooperation undertaken by intergovernmental agreements, as well as
agreements and contracts entered into with universities or other organizations and individuals in foreign
countries on a reimbursable basis from the funds transferred to these organizations (parties).

1.8. The University provides the conclusion of contracts with archives, museums and academic institutions to
conduct practices, research work with students and teachers.

1.9. Reorganization and (or) termination of the state university by a decision of the President of the Republic of
Moldova on the proposal of the Government of the Republic of Moldova.

SECTION 2
ORGANIZATIONAL STRUCTURE OF THE UNIVERSITY

2.1. University structure is determined by its Senate. And includes the following main units: faculties,
departments, laboratories, centers, Experiment Station (site), departments, sectors (departments), sports and other
clubs, self-supporting unit. Structure of the University shall be established and approved by the Senate and
approval by the Ministry of Education and Y outh of RM.

2.2, The decision to open (close) departments adopted by the Board of the Ministry of 'Education and Youth of
Moldova on the proposal of the Senate of the University, and chairs, laboratories, centers, divisions, branches
(offices) - the decision of the Senate of the University, nominated by the Council of the faculty.

2.3. The University may include research - research, manufacturing and other economic enterprises and

budgetary organizations and institutions having the status of structural units of the University or entity.
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» The Faculty operates on the basis of the provisions of the departments of the universities, approved by the
Board of the Ministry of Education, Youth and Sports RM Ne 52 of 09 April 1998;

» The Faculty consists of departments, laboratories, departments, sectors (departments), sections and other
subdivisions;

« The faculty has the right to make independent decisions within its competence;

* Faculty on the basis of agreements with ministries, with government agencies and other economic actors
(including foreign) has the right to carry out various kinds of works (services).

2.5. The Department operates under the provisions of the faculties of higher educational establishments,
approved by decision of the Board of the Ministry of Education, Youth and Sports RM number 367 of 22 May
1998 and its own regulations, agreed by the Council of the Faculty Senate and approved by the university.

» The department has the right to make independent decisions within its competence, on the basis of existing
legislation and the Charter (the Charter) University.

» Department organizes and provides didactic, methodical and scientific activity 'on one or several related
specialties.

» Department can have a special department (faculty), major (university), and the university.

* The Department is developing curricula for the professions set forth in the pulpit.

2.6. The laboratory is a structural subdivision of the Faculty (university), which aims to ensure the
implementation of scientific - research, practical work in various disciplines in accordance with the curricula.
2.7. Departments, laboratories, departments, sectors (department), areas have the right to make independent
decisions within its jurisdiction (including the right of disposal discretion of earnings), pursuant to applicable
law and the Charter of the University.

2.8. Departments, laboratories, departments, sectors (department), areas on a contractual basis with government
and other economic actors (including foreign) have the right to carry out various kinds of works (services).

2.9, Library KSU is a scientific and cultural center and serves the information - methodical function and cultural
- mass work.

2.10. Property, equipment and facilities of departments, laboratories, departments, sectors (offices), sites may be
withdrawn or transferred to other structural units only by the decision of the Faculty Senate or the University
during their dissolution.

SECTION 3
ORGANIZATION OF THE UNIVERSITY

The supreme body of government staff and students is the University Senate, elected for 5 years, in accordance
with the Regulations for the election of leadership positions in higher educational institutions of the Republic of
Moldova approved the decision of the Board of the Ministry of Education, Youth and Sports RM number 148 of
16 April 1996.

The Senate shall have the following competencies

« consider and approve the Charter (Charter) University and, in consultation with the trade union committee,
internal regulations and collective bargaining agreements;

« elect the rector on a competitive basis for a period of 5 years and says its program of action. Elected Rector is
the chairman of the Senate;

« hears reports of the rector and the implementation of its Program of Action;

» organizes and conducts a competition for the vacant science teaching positions;

» requests that the Higher Certifying Commission of the RM for approval by the scientific-pedagogical ranks
doctor - associate professor, professor - Universitario;

» Approves the deans, department chairs and laboratories;

« considers the main issues of economic and social development of the university (estimates of revenues and
expenditures);

« considers staffing and agree with the trade union committee for approval in the Ministry of Education and
Youth of Moldova;

« determines the order, the direction of the funds wages and material incentives;

« sets the size of the payment on the contract form of education;

« determine the benefits of a contractual form of training for University employees and other categories of
persons whose actions contribute to raise the prestige of the university within the Republic of Moldova and
outside it;

» addresses issues of improving governance and organizational structure of the university, respect for state and
labor discipline, outlines measures to strengthen it;

« hears reports of the heads of the main structural units of the University;

» defines the rights and limits of authority of the Council departments and other units;

« take decisions on all matters of organization of teaching - the educational process and scientific research;

s approve the curricula of departments of specialties;

« lnnwe wanarta of cniantifie - didactic and adminictrative conneil the results of the adootion of state



» examines the creation, abolition and rename sections, branches, offices, departments, laboratories, departments,
and requests that the Ministry of Education and Youth of the Republic of Moldova on the opening or closing the
'faculties;

* addresses issues of training and skills development;

* University Senate decision, adopted within its powers and in accordance with applicable law, are required for
the administration and community members to the University;

3.3. In the Senate of the University are: the Rector (Chairman), Vice-rector, deans of faculties,

leading professors, associate professors, heads of independent organizations and major departments of the
University, chairman of trade union organization.

3.4. Other members of the Senate (no more than 15% including - students and doctoral students, 10% support
staff) to be elected to the Council of the Faculty from among the teaching staff and students who are
recommended for inclusion in the Senate of the University. The number of representatives in the Senate, each
department is determined according to the principle of equality of faculties.

3.5. The meeting of the Senate of the University when needed, but at least once every two months or at the
initiative of 1 / 3 members of the Senate.

3.6. The decision of the University Senate adopted by a simple majority vote of both open and secret ballot and
shall be deemed competent if the meeting was attended by at least 2 / 3 members of the Senate. The decision
comes into force upon its adoption.

3.7. For operational management office created by the University Senate of the University of Rectors, Vice
Chancellors and Academic Secretary of the Senate.

3.8. For the current leadership of the university board of administrators of the university: the rector (president),
vice-rectors, deans of faculties, the chief accountant, chief of the Training Division, a lawyer and chairman of the
trade union committee.

3.9. Management of all activities of the University Rector has elected to 'the Senate of the University by secret
ballot on a competitive basis for a period of 5 years from the number of doctors, doctor habilitat Sciences. The
method for selecting the rector of the Government of Moldova is regulated by Decree number 112 dated 28
February 1996. Elected rector of the post is approved by the Government of the Republic of Moldova and then
proceed to their duties.

EVIL. Rector of the south, within its competence and in accordance with statutory regulations:

» responsible for the results of the university;

» acts on behalf of the university and presents it in all government and business entities, both on the territory of
the republic and beyond its borders;

» directs and checks used by the major and outstanding funds KSU, enter into a contract, gives power of attorney,
open accounts in banks;

» appoint and dismiss from his post as vice-chancellors, in harmony with the Senate KSU and Ministry of
Education and Youth of Moldova,;

» appoint and dismiss the chief accountant, heads of departments, offices, branches, labs, sites and other key
professionals;

» Carries out hiring and firing workers, ensures compliance with established procedures for the replacement of
posts of teaching staff and researchers;

» Approves the elected leaders of independent organizations and units of the university, defines their powers and
jurisdiction;

« jointly with the trade union organization decides on awarding employees, including vice-chancellors and heads
of departments and students;

» provides direct supervision of the vice-chancellors, deans, heads of other departments;

» maintains a meeting of the Senate, the Administrative Council and shall execute the decisions taken.

3.11. Discussion of important questions of life and activities of the university, which in a team, there are
significant differences that may be imposed on, university-wide conference or a referendum. Regulations on the
conference or referendum is approved at the Senate of the University.

3.12. The supreme governing body of the faculty is the Faculty Council, elected for 5 years, in accordance with
the Regulations for the election of leadership positions in higher educational institutions of the Republic of
Moldova approved the decision of the Board of the Ministry of Education number of RM 148 of 16 April 1996
at meetings of staff and students of the faculties;

3.13. Number of members of the faculty is determined by the Senate of the University. Quotas representation of
the different categories of workers, students and doctoral students are distributed as follows: faculty and research
staff at least 75%, students, doctoral students are not more than 15%, other categories of workers - less than
10%.

3.14. Faculty Council:

» may nominate candidates for election by the Dean of the Faculty Senate to KSU and hear his annual reports.
Dean was elected chairman of the faculty;

» may nominate the head of department and head. Laboratory and recommends for approval by the Senate;

« Reviews and makes decisions on all matters of organizing the teaching and educational process, research,



which falls within the competence of the Senate of the University;

* consider projects of educational and research plans, contracts, international cooperation, defines and provides
higher level of technical equipment of the educational process:

* analyzes the results of the faculty (teaching process, probation), examines the issues of transfer students from
one to another form of training, training in two specialties, distance learning, transfer from one to another
specialty;

* Approves plans for research and advanced training of scientific and teaching staff, individual plans for those
enrolled in master's and doctoral studies;

* annually approves and proposes to the Senate to approve a report to the dean for scientific, educational
activities.
3.15. Senate of the University Faculty Council may delegate additional powers.
3.16. Guidance Department has a dean, who was elected on a competitive basis by the Senate of the University,
by secret ballot for a term of 5 years from the number of doctor and doctor habilitat of science, professors,
associate professors and confirmed by the order of the rector of the University.
3.17. If the vacant post of dean of the application has been filed or are not nominated, and if the election
candidate. Dean did not get fixed number of votes (50% + 1 vote), the Rector appoints the order of the university
acting Dean, one of the teachers of the faculty, whose research - teaching experience and guiding experience.
3.18. Dean:

bear personal responsibility for the results of the faculty;

* within its competence, issues orders and instructions binding on all employees and students of the Faculty;

* Organization at the Faculty of the educational and scientific process that ensures the curriculum and programs,
activities on educational work and to strengthen discipline, coordinates the plans of scientific research
departments faculty, decides on sabbatical leave, the appointment of student scholarships, is responsible for the
use of housing Student Fund; makes suggestions on dropout recovery and students;

* subject to the rector, and on educational and scientific work, economic - financial performance - the relevant
vice-rector.

3.19. Department, laboratory, department, branch, sector, area - the basic structural unit of the faculty. Issues of
educational, methodical and scientific activities of the department, laboratory, department, branch, sector, area
considered at the meetings of their scientific and pedagogical staff. The relevant decisions are taken by open or
secret ballot.

3.20. Chair, laboratory, department, branch, sector, section headed by a Chief who is elected by the Senate of the
University on a competitive basis, for a period of 5 years:

* Head of the department, laboratory, department, department, section reports directly to the Dean of the Faculty
(alternate);

* Head of the department, laboratory, department, department, section organizes the work of staff, acting in
conformity with the provisions of the faculties of higher educational establishments, approved by decision of the
Board of the Ministry of Education, Youth and. Sport RM number 367 of 22 May 1998. directly responsible for
the results of the unit.

3.21. Departments administrative staff of the University acting within their competence as independent business
units.

3.22. To carry out methodical and methodological work in the university established an educational Council,
which organizes its work according to the Regulations approved by the Senate of the University.

3.23. To conduct scientific and research work at the university created a scientific council, which organizes its
work according to the Regulations approved by the Senate of the University.

3.24. The activities of political parties, socio - political movements and organizations within the Comrat State
University is strictly prohibited.

SECTION 4
UNIVERSITY OF PERSONAL

4.1. The university professorships and research, professionals, employees, administrative, industrial and other
staff provides staffing approved by the Ministry of Education and Youth of Moldova.

4.2. Substitution of professorships and research ended on a competitive basis based on the provisions of the
replacement of teaching posts in higher university education in 1265 from N 16.11.2004g. A person who has

successfully passed the contest, as defined by legislation, according to a post of rector's order for a period of 5
years.

4.3. Teaching and Research of the University has the right:

* to elect and be elected to the Senate of the University and the Faculty Council;

* participate in the discussion of critical issues of educational, scientific, artistic, industrial, educational and
social activities of the University Faculty;

* use of laboratories, cabinets, classrooms, reading rooms, libraries, a printer and computer classes, educational
and scientific departments of the University;



» use the services of existing structural units of the university: faculties, departments, sectors, other entities;

* choose methods and means of training that best match the individual, characteristics and provide high quality
educational process;

* To pedagogical work, perform the duties of other staff based within the university part-time;

» Select forms and methods of training, using different textbooks and methodical-didactic material;

» actively participate in improving the curriculum and analytical programs, textbooks, methodical work, conduct
research.

4.4. Teaching and Research of the University shall:

« ensure high efficiency of the pedagogical process, instill in students the moral quality and the best traditions of
the peoples living in Moldova, to develop their independence, initiative and creativity;

« conduct research to ensure a high level of education and further development of scientific - technical progress,
to actively engage students in them;

» continuously improve their professional level;

» regularly, at least once every five years, held various forms of training;

» comply with internal regulations of the department, faculty, university;

« develop analytical programs, to participate in the improvement of curricula;

s comply with ethical norms and moral principles of fairness, humanity, tolerance, hard work, citizenship;

* not engage in nationalistic, political, military, religious propaganda;

* to comply with safety standards required for the optimal learning environment of students;

« conduct educational process on the basis of moral principles of respect for the family, civic maturity, achieving
national and world cultures in the spirit of high morality;

4.5. Prohibits corporal, physical and psychological punishment of students.

4.6. Rights and duties of teaching and research of the determined and controlled by the RM Act number 547 of
21 July 1995 on Education, Regulations on the faculties of higher educational establishments, approved by
decision of the Board of the Ministry of Education, Youth and Sports RM number 367 of 22 May 1998 the
regulations on university degree courses, approved by the Board of the Ministry of Education, Youth and Sports
RM Ne 52 of 09 April 1998; Charter KSU approved job descriptions.

4.7. Rights and duties of teaching and support economic and administrative staff are determined and controlled
by the internal regulations, the Regulations of the departments, services, job descriptions.

4.8. For achievements in teaching, research and business activities in relation to the faculty and scientific staff
and other employees of the University of applied measures of material and moral encouragement.

4.9. For the violations of internal work rules, to the faculty and scientific staff and other employees of the
University apply disciplinary and administrative penalties.

4.10. Admission, deduction and restoration of students, they receive a second education are governed by the law
of RM.

4.11. Foreign nationals are enrolled in the university in accordance with the Regulation on training of foreign
nationals and stateless persons in educational institutions of the Republic of Moldova, approved by the
Government of RM from 21.06.2003 Ne 746, they enjoy the rights and meet their students for the RM
responsibilities.

4.12. Students who receive a scholarship and provided lodging, medical, nursing and educational literature, in
the manner prescribed by law.

4.13. Students of the University issued student ID card and installed the sample test book.

4.14. University students have the right:

» to elect and be elected to the Faculty Council and Senate of the University;

« associate in public organizations to address critical issues of student life and activities of the University;

« use of classrooms and equipment, a library, sports base and other facilities for public and cultural activities;

* participate with the departments and deans in the discussion and definition of subjects of specialization in the
curriculum;

« attend additional other types of training sessions held at the university, to acquire a second specialty, subject to
entrance exams for the second specialty;

» on the recommendation of the department to move to an individual training plan for higher education ahead of
time;

* CTABMTB BONPOC O 3aMEHE Mpernoiasarelieil, He 06ecneunBaIONMX KaYeCTBEHHOE BEACHHE Y4eOHbIX 3aHATHIA;
» take part in research work.

4.15 University students must:

» acquire theoretical knowledge, practical skills and modern methods of research in his chosen specialty;

« attend training sessions;

« carry out in due time and in full, all kinds of tasks stipulated by the relevant curricula and training programs
chosen specialty;

« comply with the Charter (Charter) of the University, internal regulations of the university and student
dormitories;

« observe moral principles in relation to a collective group;



« maintain discipline and order in the educational buildings and dormitories;

« constantly strive to improve the overall culture, moral and physical perfection;

+ bear personal responsibility for learning the material values and to compensate for material damage in case of
violation;

« abide by the Code of honor student.

4.16. For good results in studies, participate actively in research work and social life for university students used
measures of moral and material incentives.

4.17. For the violations and failure to fulfill its responsibilities to the university students apply measures of
administrative and disciplinary action, including dismissal from the university.

4.18. Upon graduation students have the right to free employment, or sent to work in accordance with the
contract or quota of the Ministry of Education and Youth of Moldova.

4.19. Former students of the University are entitled to reinstatement in five years (not less than 10 months after
deductions), after deduction of contractual basis.

SECTION 5
ORGANIZATION OF EDUCATIONAL PROCESS

5.1. Training is carried out on the approved list of specialties and are in full-time, part-time form of training in
accordance with the Law of Moldova on Education of the Republic of Moldova. Duration of training for part-
time form of training over a one-year duration of training full-time education.

5.9, Education of students is carried out both in budget financing, and on a contractual basis.

5.3. Content of training is defined curriculum adopted by the Senate and approved by the Ministry of Education
and Youth of Moldova.

5.4. Education at the University in the Moldovan, Gagauz, Russian, Bulgarian and other languages.

5.5. Admission to KSU on a competitive basis according to general rules established by the Ministry of
Education and Youth of Moldova.

5.6. In order to ensure quality training, appropriate health and safety at school, university:

« conducting a training process in accordance with the Order of the Minister of Education and Youth of the RM
number 47 of 24.04.1997g (Regulation on the organization of educational process in universities RM), the
Minister's order number 202 dated 01.07.2005 (Provisional basic plan for the 1 st cycle) and other regulations.

» provides students with facilities for all types of occupations, providing them the means of training (academic
and other literature, audio and other media, computers, instruments, equipment, furniture, etc.);

» posting on its territory medical-care facilities (items), dining rooms, as well as other organizations, outstanding
on its balance sheet and serve his team.

5.7. For university students in daytime study credited to the 2005-2006. "Classes begin on September 1 and last
for no more than 42 weeks, divided into 2 roughly equal semesters, which include two examinations and the
period of practical training, which added two holiday periods. For full-time students enrolled at the university,
beginning with the 2005-2006 school year, classes begin on September 1 and lasts 30 weeks, divided into 2
equal semesters (15 weeks), which include two examinations and the period of practical training, to which are
added two holiday periods.

5.8. Diversion of students from school to work, not related to the educational process is permitted to address the
Senate of the University, except for students of agro-technological faculty with their teaching and experimental
section.

5.9. The University establishes the following types of training activities:

* lectures;

s laboratory, practical and seminars;

« educational, industrial and other practices;

« course work (project);

» thesis (project license);

« Consultation, individual work under the supervision of an instructor;

« Control, control and graphics work, Colloquium;

» independent study students, research work.

5.10. The academic year for full-time students divided into two semesters, each of which ends with exams.
Training sessions are held on a schedule drawn up on the semester dean's office and approved by the vice-rector
for academic part. The school year part time determined by the timetable for the implementation of training
plans developed by dean's office and approved by the university administration.

5.11. Knowledge, skills and abilities of students are defined by a ten-point system, and take into account when
calculating the average score for the assessment of scholarship. Markers 4, 3, 2, 1 unsatisfactory. Control of
knowledge is carried out, in writing and orally (by decision of the department, approved by the faculty).

«. Students who have not fulfilled the training program in full on three or more disciplines of compelling reasons,
e it marmittad far avaminations and fo renresent the Dean deducted from the university.



irrelevant omissions on the discipline prescribed curriculum in this semester, next semester (the course) is not
transferred and deducted. Re-take is allowed no more than two times, including one-in commission, consisting of
three persons, which forms the dean in consultation with the Head of the Department. If you are a student in the
transcripts of the session in the presence of the commission unsatisfactory evaluation, it is subject to deductions.
If you are a student at the exam session three unsatisfactory ratings (results) in three subjects, it is subject to
automatic expulsion. At the request of Dean, in exceptional cases, the order of the rector allowed to retake the
exams.

» re-take on the discipline, where she received an unsatisfactory rating is allowed after the end of the session,
within one month after the holidays.

* re-take to improve the assessment is prohibited.

5.14. Students who have fulfilled all the requirements of the curriculum, are admitted to the final state licensing
examinations, the results of which addressed the issue of assigning the appropriate graduate qualifications and
issue a certificate of the sample. Graduate diploma and the application of a standard form.

5.15. Students can be taught simultaneously in two specialties with 2 courses, subject to successful completion
of the competition. In this case they can receive state scholarship to the first specialty.

SECTION 6
RESEARCH UNIVERSITY

University conducts research on thematic plans approved by the Senate of the University, ensuring quality of
work and safe working conditions on the basis of self-sufficiency and self-financing.

The main objectives of the research activities of the University are: ensuring the full development of basic
research on critical areas of natural and human sciences;

search and highly applied work aimed at addressing the most pressing problems for the socio-economic
development and Gagauzia;

implementation of research and technological works on economic contracts with economic entities;

preparation of textbooks and teaching aids for the education system of the republic and Gagauzia;
implementation of scientific research and methodical nature, put the results of scientific research, promotion of
scientific knowledge, the development of creative thinking of students, development of skills in the mastery of a
specialty, continuous improvement of their knowledge.

Research funded through the state budget, treaties, and by special funds of the University and other sources.

SECTION 7
TRAINING AND PROFESSIONAL DEVELOPMENT RESEARCH - PEDAGOGICAL UNIVERSITY
TRAINING

Postgraduate education and training of scientific and pedagogical staff of the University is in the following
forms:

* Doctorate '(attachment of doctoral students and doctoral candidates to pass examinations and preparation of
doctoral theses, scientific, educational, creative internships in enterprises, institutions, research and design
organizations, as well as other institutions of the republic and abroad, sabbaticals for completion thesis,
monographs, textbooks)

» postdoctoral.

* Retraining for Special Faculty universities, research institutes and centers of training and retraining of
personnel, both inside the republic and abroad;

Section 8 of the University of
8.1. The University is:
* a legal entity;
» has a separate property;
» has a basic and circulating funds, its own balance sheet:
* has budgetary and extrabudgetary accounts in national currency in offices, banks, RM:;
* may have accounts in foreign currency in banks, including abroad;
* can acquire property and moral rights;
* may be a plaintiff or defendant in court;
* has a round seal with the national coat of arms, a stamp with all the name, logo and trademark;
* has its own symbols and other details;
* Location of university: Comrat Str. A. Galatan 17.
8.2. University for the task has the right:
* make independent decisions within their competence, if they do not contradict the existing legislation and
consistent with this Charter (the Charter). This right also extends to teaching research and nradnetinn and



* create the basis for its educational facilities and academic institutions;
* have a scientific and methodical, teaching and other organ;
* determine the form and system of employees' salaries;
* choose the direction of funds to pay and distribute the payroll in accordance with the labor contribution of the
collective and each worker;
* transfer from the balance on the balance sheet and sell equipment, devices and installations, including those
made by the University materials and printed materials;
* Organize duly self-supporting units to improve training facilities and provision of various services to natural
persons;
* To acquire, lease, order at the expense of its allocated funds or their own funds required university buildings,
facilities, equipment and materials;
* keep in his possession and use to improve the logistical and social base of the funds received from the rental of
unused equipment, tools, materials and other resources;
* Become involved in co-operation with other organizations to create and Join various boards, associations, joint
ventures in order to improve teaching and research university;
* carry out an external international activities to educate students, exchange students from foreign universities for
training of teachers abroad, establishing ties with foreign academic and research organizations, and other contact
information on teaching, research, running a business, etc.

SECTION 9
FINANCIAL AND ECONOMIC ACTIVITY OF THE UNIVERSITY

9.1. The University operates on the basis of developed by the Senate and approved by the Ministry of Education
and Youth of Moldova plans for economic and. social development.

9.2. Plans for economic and social development of the university tailored to the target figures, public order,
economic standards, limits, etc., brought the university ranking authority, and also concluded agreements with
economic actors and citizens.

9.3 Sources of funding are the national budget and own funds at CSU:

* means of economic actors received as reimbursement for targeted training;

* sponsorship of economic actors, as well as voluntary donations of citizens;

* funds received as a result of a self-supporting in the provision of paid services to population, social and creative
execution of orders, paying for the education of students, works on contracts with economic agents, as well as
proceeds from the sale of products;

* bank loans;

* The funds from the share of profits earned by independent self-accounting units affiliated to the University
(experimental section)

9.4. Material - technical basis CSU consists of buildings and engineering facilities, libraries, reading rooms,
laboratories, medical centers, cafeterias and other material - technical resources, under existing regulations.

9.5. All funds received by the University, form a single income and used in accordance with current regulations
on financial and economic activities.

9.6. University makes payroll based on approved standards, as well as incentive fund for savings fund wage. The
use of these funds is carried out in accordance with the approved by the Senate of the University Regulations and
the annual budget.




