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pentru ciclul 1, studii superioare de licen{3

Sor the first cycle, higher education bachelor's degree

Nivelul calificdrii conform ISCED/CNC

QIR [ yurda Auyenytiam

6

Level of qualifications according to ISCEDCNC [
Yposens kaavuducayuu coziacio ISCEDCNC

Domeniului general de studii

General divection of educanon

Odugee nanpeasienue 00palosanus
Domeniului de formare profesionald
Professtonal trammg Field

Hanpaaserue npodieccuonatanoli nodzomoax
Specialitdtii/Programului

Speciaity: Program

Crenaasrocmy, TIpozpanevic

Numdrul total de credite ECTS

Tota! humber of ECTS credus

Obee koanvecmao kpedumos ECTS

Titlul objinut la finele studiilor

Title obtamed ol the end of studies

Crmienens, RDAYNERNAIR RO OKOHNGHIN 0OY4ERUR
Baza admiterii

Basis of admission

Ccrosa nptewa

Limba de instruire

Langitage of instruction

Aszoir 00yneHuR

borma de organizare a invitdméntului
Form of educational organization
DopMa opeanuIayiu oOpaosanus

Pt

041 Stiinte economice

D41 Econamic Sclences
FronoinuecKue Hayru

0413 Business si adminijstrare
Business and admirstration
Blsnec v ynpaarenue

0413.1 Business §i administrare
Busmess and administration
Busnec v yrpaaseHue

180

Licenfiat in Stiinfe economice
Bachelor of Economics
Jutfenylicm  3ROHOMUNCCKUY HAYK
Diploma de bacalaureat, diploma de studii profesionale sau un act
echivalent de studii
Baccalaureate Diploma, Vocatronal Education Diploma, or an
equivalent educational qualification
Hunaoar Gavaraepa, OURIOM 6 cpednem hpodeccuontaioom
COPAIGEANUY, U IKEUSHIRHINH BT JOKYMERM
Romiind, englezd, Rusi
Romanian, enghish, russian
PYMuHCKUT, QRTHHCKUE pyeckuli
fnvi(dmint cu recventd
Full-time
Ounoe o&yvenue
inregistrat:
Registered:
Japezucmpuposaiio
Agentia Nationald de Asigurare a Calititii in Educatic $i Cercetare
Narional Ageney for Quality Assurance in Education and Research
Haynwonareroce Azenumemeso ro Obecnevwenuro Kavecmaa @ Obpazesanuu u Hecaedoaanusx
Nr./Ne din/lrom Nr./Ne din‘om




RESPONSABIL DE PROGRAM
Responsible for the program
Omsemcmsennolii 3a npozprLin

Facultatea de Economie
Faculty of Economics
Sronomunecxui haxyabmem

Catedra de Economie
Department of Economics
Kageopa Sxonomuru

o -
Proces verbal nr. 3 din & % /L a,/f
Minutes Ne

Sef de catedra
Head of Department /
3asedyiouuii kagedpoit .-"'. 2
dr., confuniv. S. Curaxina, 4

APROBAT
Approved

Vmeaepacoeno

Departamentul  Managementul  Calitdtii  si
Procesului de Instruire subdiviziunea responsabila
pentru managementul calitéfii

Department of quality management and educational

process, department  responsible  for  quality
management

Omoen  MeHeOdcMeRmd  Kkauecméa u  yuebHO20
npoyecca, NOOpaz0encHue,  OMEEMCMEEHHOe 34

YRPAGICHUE KAYeCmeom

Proces verbal nr. £ 5 din /ﬁ/n”’ AR

Minutes Ne ,_._ 1 T

Sef de department / 5 ‘b 4 ... J

Head of dupariinenil] -.-
Havanonu f.l'r..r.l.:.l,ru.r.rdﬂe.u.um
lector univ. Nac10EJ'¢.f_,3"t &

\‘-
r'l':l."'q.
o, ﬂjN ﬁ,..eq



Calendarul universitar/dcademic calendar/Vuebratii xaivhiliys

Termene (dale calendaristice exprnimate in luni} 5i duratd (numar de s&pramén])
Terms {calendar dales expressed m months) and duration (number of weeks)

Anul de Croxi (8 Mecsmiax) i dinmebrocms (Hededs)
studii Activitd(i didactice — - .
. Dt actin Sesiuni de examinare Yacante
Academic v Examinatron Sessions Siagii de practicd Holdays
e Audarmmvecran
By Dsamenayvontne Cecouy Internships Kanuxyao
Vuehsii deameauHoCmb
Hpaxmuveckan . .
00 Sem. 1 Sem. II Sem. 1 Sem. II Tarna Prim#var3 Vard
CIANCUPOaKT . ;
Semester I | Semester If Semester | Semester [T Winter Spring Summar
{-ii cem 2-qii cem. 1-icen 2-0it cem. Sunia Becua Jemo
15 i3 A siptamiini | 4 sdprdmbni 3 saprdmdni | I siptdmdni | 10 sdptGmini
sdptamdni | s&pRimani 1 weeks 4 veeks 3 weeks ] week 10 weeks
15 weeks {3 weeks 4 nedeau o nede B poyae 1 nedens 10 nedets
15 nedeaw 13 wedens
= — & Scpiembri Fe| i bri i-[uni
=5 5 plemure brua.ne- Decembric | Mai-Tunie Sem 11 Ianuarie Aprilie Tulie- august
E 9 Decembrie Mai -lanuarie May-fune Semesier I ;
<€ o~ 5 5 Jemuary April Jufy-August
September- February- December Maii - Hion e Anpes Hioo-Aamy
December May | January HEaDL ety 10ab-A8zycm
Cenmnafipe- | Despate- Hexatpe-
Hexabion Maii Ansaps
15 10 4 sdptdmini | 4 saptamdni 3 saptdmbni | 1 sttpsdiradnd | 10 saprdmdni
saptamadni stptdmani 4 weeks 4 weeks 3 weeks 1 week 10 weeks
15 weeks 10 weeks 4 Henenk 4 uenenw B 7 10 nedens
15 Hedene 18 nede
== g Septembri Februarie- bri i-Iuni
= 5 2 S ruarie Decembric | Mai-Tunie Sem. IV . [anuarie Aprilie Tulie- august
2 3 ¥ | Decembrie Aprilie -lanuarje TS Semester IV
L om ™ January Aprid July-August
Seplember- | February- December | von _ hows i p ]
December Aprid - Janmary Haape . ro- Ay
Cenmadpo- Deepaie- Hewatips-
Hexadipe A Ansapy
15 5 {udpimdai | 1 sapramdni | 3 sdptdmani | I sdprd@mini
sapidmdni saptimani 4 weeks 1 week T weeks fweek
15 weeks 5 weaks 4 neJen I nwedean ) ey B T
i3 wedew 3 nedesn Marfie
Septembri g Decembri
SPemBrie™ | Februarie- ceembrie March Ianuarie Aprilie
Decembric Martie -lanuarie Mapm
IR January Aprid
Sepienber- February- Examenul Huaaps Anpean
E -:- E"_ December March 1 January de licenta Sem 7
= ; .
2§ E Cenmatpe- | pegpan.- Hexatipe License Semester VI
e JHexadps Mapm Hnsape exams
Hutparzuon
MBI
WIAMEHBE
lunie
June
FHhons —
A7 i




Planul de invd(dmani pe ani de studii

Currichium by academic vear
Vvuehroii naan no zodam o6yuenun

Cod, grad Denumirea unititii de curs Total ore Numér de ore pe Forma de Nr.
de Conrse Tirle Total houry tipuri de activildgi evaly Credit
obligativitat Hausenoaarnue yuebnozo kypca Obugee kosunecmso Hacos Quantity of hours by are e
e,nr./ord fype af activity Evafuarion | Quanti
Code, degree Kosuwecmso wacos no Jorin tvof
of | audaw deamenwnocmu | Dopua crediis
obligation, Total | Contact Studiu C ) L/P oyeHKl Koave
no.s Totat direct individu CMBo
Koo, Beezo | Contact al Kpedu
cmeners hours Individy moe
ocOAsamerbH Konmax af study
ocmu, Ne n'n mubie UHOURHD
HOCK ofyuent
e
Anul I de studii / !5t yvear of Study / 1-i kvpe
Semestrul 1/ st semester / {-u ceviecmp
F.01.001 Matematica economici
Mathematics in economics 120 a0 60 30 30 E 4
SKOHOJ“H‘{GCKM MaMmEMOamuKa
Modul/ Module/ Moaym:
| Bazele teoriei economice
F01002 I Fundamentals of economic theory 60 60
{ Ocrosnl axoromutvecxkoll meopuu 9}330 6};&} 3 g,gg (304 (30/ E ]
2 Microeconomie ( ) ( ) ( ) 30 30)
2 Microeconomics
2 Muxposxoromixa
F.01.003 Sratistica economica
Economic statistics 120 60 60 30 30 E 4
FKOHOMUYECKAR CIRAMUCHEKG
F.01.004 Fundameniele managementului
Fundamentals of management 180 20 90 46 44 I ]
Ocroser Menedxcnenma
FOl.0O05 Bazele conlabilittatii
Fundamentals of accounting 120 60 60 30 30 E 4
OCH'OBBI 6vxea.!rmepr:xom Ve
G0l 006 Limba roméni de communicare
Romanian fqnguage in 120 60 60 60 C
communication
Pysotrcriuti a3vix 6 oburenuu
G01.007 Limba strdina in afacer
(eng , fr, ger)
Foreign business language (English,
French, German) s 120 60 el &0 2 .
Huocmpannwlt detoecli Ak (awned,
.. near )
GO01LO08 Etica si cultura profesionala
Prafessional ethics and culire
Tipogheccuonaivran amura u Y 30 X = . E 2
KVAbHI VDA
GOoI0D09 Educalie fizica |
Physical education 30 30 30 C
Duszuveckoe aoCRUMUHUE
Total discipline semestrul 1
Total for the I* semester 1050 570 480 22 | 358 7z 30
| Beeao 30 1-it cexecmp 2C
Semestrul [T/ 27 semester / 2-0li cemecp
Economia intreprinderi 150 60 90 30 10 E 5
F.02.0.10 | Enterprise Economics
JronoMua npeonpusmui
Macroeconomie
F.02011 Macroeconomics 120 60 60 30 30 E q
Maxposxono wuska P,
Tehnologii de comunicare 10 30 S T
informajionata f = e
Information and communication Yol i A
GO2012 | " oiogies 120 60 60 g5k v E 5:; 214
Hughopmaguonio- & E 1 [ P |2 EJ-J'
KOMAVHUKGUHONN 618 MEXHOA0HN Aol . AL o~ 5
o ll |
'.I.. S ot




G.020.13

Limba §i cultura gigiuza (gag )
Gagauz language and culture (gag.)
Havia u xyaemypa 2azayzos (zaz )/

30 44 46

44

17,024 14
UgzAls

U02A 16

Cultura polilicd $1 mass media
(rom )}

Responsabililalea sociald corporativa
{rom}

Diversitate culturald si incluziune in
mediul de afaceri (rom )
Political culture and media
{Romanian}

Corporate social responsibility
fRomaniarn)

Cultural diversity and inclusiveness in
the business environment {Romanian)

50 60 30

Floaumusveckonr kyavmypo 4 CMH
foym )

Kopriopamuenas coyuarbHan
OMAEMCMBEHROCHD (DVM )
Kyaomyproe pasnoofpasue 4
HHKTIOIUGHOCME 8 det0eoll cpede
fova |

30

30

F020.17

Bazele anireprenoriatului
Fundamentals of Entreprencurship
Ccrosgp npednpurusomesecmed

150 60 S0

30

30

F02.0.18

Fiscalitalea
Taxation
Hanroeoabaoxcenue

120 60 60

30

0

G02019

Limba roménd de communicare
Ramanian language in
communication

Puambicruil R26iK 8 oOueruy

120 60 60

60

5P.02,0.20

Practica de miliere in specialitate
Introductory internship in the
specialty.’ OQaagomumenshan
ADAKTHHKE HO CREUIGAbHOCHIY

60 42 18

Total discipline semesirul I1
Total for the 2nd semester
Beezo 30 2-0if cewecmp

1020 506

180

284

30

8E/
1C

30

Total pe anul I de studii
Total for the Ist year of studies

2070 1076

Heezo 3g 1- kvoe

392

642

60

ISEAC

60

AnulIl de s

wudii / 2nd year of vear of Study / 2-ofi xypc

Seme

strul 11 /3rd semester / 3-ii cenecmp

F0302]

Marketing
Marketing
Meapwemunz

120 60 60

30

30

503022

Managementul Intreprinderilor mici §1
mijlocii

Management of small and medium-
sized enferprises

Menedxcvmenm wavix 4 CpeoHux
RPEONDHAM T

120 &0 60

30

30

S03A23
503 A24

Managementul vanzirilor
E-business

Sales management

E-business

Yupaanrenue npoda xcan, E-Guznec

120 00 60

30

30

U031A25

U 03.A26

Isloria poporului gagduz(gag.)

Istoria 1 etnografia poporului gagiuz
History of the Gagauz people (gag.)
History and ethnogeaphy of the
Gagouz people

Hemopus zazavickozo napoda (2az )
Hemopus u smuoepagun 2acayickoeo
Hapoda

60 30 30

5.03.0.27

| Managemenltul riscurilor in afaceri

Business risk management
Yrpagsenue puckavu @ Gusnece

120 60 60

30

5.03.0.28

Managemeniul calilaii
Quality management

120 60 60

30




Ynpasnenue xavecmsor

F.03.0.29

Finanle/Finance/Punarcw

120

60

60

30

30

503,030

Managementu! corporativ
Carporate management
Kopnopamusgnoili siene dxcmerm

120

a0

60

30

30

|

Total discipline semesirul 111
Total for the 3rd semester
Beezo 3¢ 3-ii cewecmp

900

450

450

226

224

SE

30

Semestrul [V/ Stk semester 7 d-it cesecmp

U04A3]

04,432
U.04 A 33

Filosofie i logica in economie (rom)
Sociologie (fom)

Elemente ale culturii nagronale gi
universale

Phitosophy and lagic in economics
fRomuanian)’ Sociolagy (Romanian)
Elements of national and universal
culture

Durocodua u FOZUKA 8 FKOHOMUKE
fpyw. ) Coyuonozus (py.)
neMeHmbl HOYUOHARLHON |
VHUSEOCHTLHOU KV b VERL

60

30

30

16

14

504034

| Analiza economico-financiara

Economic and fingncial analysis
FHOHO MUKG -thﬂﬂ'HC’OGHI} AHTAHT

120

60

60

30

30

S5,04.A35
504,436

| Contabilitatea ntreprinderti/

Conrabiliiatea manageriala
Enfarywise Accounting
Adminisirative accounting
Bynzanmepcxuil yuem Rpeonpusmun
Vupasaenvecwkull yyem

120

60

60

30

30

5.04,0.37

Managementul innovarii
Innovation management
Hurogayuonno it menedsxemenm

150

60

90

30

30

5.04 038

Fundamentele managementulu
proiectelor

Fundamentals of project management
Ocroant VHDOAREH UR DO RIa MY

150

60

90

30

30

SP 04039

Praclica de specialitate I
Irternship in the Field of
Specialization [

flpaxmuso no cnevuaverocmu T

300

210

90

10

Total discipline semestrul IV
Total for the 47 semester
Beeao 30 4-wifi cenecmp

900

480

420

136

134

6E

30

Total pe anul IT de studii
Total for the 2nd  year of studies
Beeezo 20 2-0ii xype

1800

530

870

362

358

14E

60

Anul 11T de studii / 3rd year of year of Study / 3-it xype

Semestrul ¥/ 3th semesier / 5-wtit ceecmp

505,040

Managementul lehnologiilor digilale
in afaceri

Munagement of digital technologies
in business

Vipasrenue yudpossisu
MEXHOAOZUIMU 8 BU3HECE

150

60

90

30

i

505041

Diagnostic managerial al firmei
Administrative diagnosis of ihe
enterprise

Ynpoenenvecxan ovazuocmura
RReORPURTUA

150

60

g0

30

30

505042

Managementu! produciiei si
operatiunilor

Management of production and
operations

Yunpaenenue npouzeodcmaonm u
OREDAUUAMY

150

60

S0

30

30

5.05.043

Managementul resurselor umane
Human FESOUFCES managemem
Mernedorwevenm denpseveckux
necYncns

150

60

90

30

$05044

Managementul comparal
Comparative management

150

60

90

30




CpasHumMeRbHbllE MEHEONCMEHT

5.05.045

Corespondenia si comunicare in
afaceri (rom.)

Business correspondence and
communication (Romarian)}
KoppechondeHyua o WM yURGLLT 6
Gusnece

o0

60

30

30

30

505046

Proiect de cercetare
Research praject
Hecredosamerucwuli npoexh

60

20

40

20 E

Total discipline semestrul ¥V
Toral for the 5th semester
Beezo 3g S-vili cemecmp

900

380

520

180

180

20 7E

30

Semesirul V1/ 6i4

semesier / 6-0li cemecmp

.06 A.47
U.06.A 43

Intagrarea economich a B4 in UE
{rom./eng)

Drept european (rom / eng }
Economic mntegration of the Republic
of Moldova into the EU (Romanion
English)/

European low (Romanian / English)
Iwonomirvecrkan unmezpayus PAM a
EC fpym /ane.)

Eaponetickoe npaso (pvm. /axe )

60

30

30

14

506049

Sisteme de planificare in afaceri
Busmness planning systems
Cucmersl AiaHupodania 8 busHece

120

60

60

30°

30

SP.06 O 50

Practica de specialilate I
Internship in the Field af
Speciafization If

Hpareiicg no cheyuaavrocmu i1

300

210

50

SP.06 0,51

Practica de cercetare
Research internship
Hecaedosamerwckan npaximuxa

150

150

| Examen de licenl,

Bachelor’s degree exam,
Hunsonttas pafioma

120

126

Teza de licenis
Bachelor's thesis
JutiensuoHRBIH SK3aAeH

150

150

Total discipline semestrul VI
Total for the 6™ semester
Beeeo 30 6-0ii ce vecmp

900

300

600

46

44

6 E

30

Total pe anul III de studii
Tatal for the 3rd  year of studies
Beero 3a 3-if kype

1800

680

1120

226

24

20 I3E

60

Total general pe anii de studii
Total for all years of study
Beezo 3a ace 2006t 0bvienun

5670

2686

2984

980

1124

80 42E/
3C

180

C = Cure’ Lecture Teaans 75 — Semminar Semame’ Cesinpnp; L — Labamiar’ Lnbommey Jlubapavopes nucuil P— Trochee! Trocrice!

Upakmimizerre sujamin; 59 —5agile e pracnedl Praciioe Inerislgps 1 paemanecrs crasmpoine




Siagiile de praclicd
Praciical internships
TP P CATIE C AT AN T

Tipul stagiului de praciicd Sem. Duratd Perioadn
Tvpes of practical internstups Sem Dieration de sfEsurdri
THRLI NPAKMEHECKIX CRIGNUDOGOK Cear. TIpodaTHmeRLHOCHE Tuernship Period o W
flepnod :m{{_j‘-_,_,g%v
Nr.sipl Nr.ore nposeoeitn § = Ei'::" i
] SwesiTl
Nr ofweeks Nr.of howrs =l S gl
Koa-eo nedenn Koo wacoe z “
SP02.020 Practica de miiere In specialilae [ fatrodicion I 2 | 60 I44ai — Tunie /
Unternship i the specialty’ OmaroMumesenad RpaKmurd  He My - June 2
RENUATRHOCI Marii - HioHe
iP 04.0 39 Praciica de specialitate [ v 5 300 Aprilie- Mai
Wnternship n the Freld of Speciahizatton | April- May 1o
W Tnarmticg no cneliviaterocni [ Anpe te-Matt
P 06,0 30 Prachica de specialnate 11 VI ] 300 Marie-Aprlie
iniernship in the Freld of Spectahization I March- Aprif 10
U Tpakmiling Ko chelinaissocn I Mapm-Anpeis
SP .06 O 51 Praclica de cercelare VI 5 130 Aprilie- Mai
Research infernship April-May 5
Hecredogame incxad A i ! Anpe w-Matit
Forma de evaluare final3 a studiilor
Frrerl eveluation form of studies
Dy el rEvEl Gl e
L1 | Forma de evaluare inald a studiilor Termene de organizare
Final evatuanian form of studies Orgam=ational Period & g
Dopua hunaishol gijeirn 0dyvenus Cpoxu opzanusayuy % o :,.t"j é % £ &
R E
o =2 =
i
| Tinamen e feagl bl pooem lunik
Pl velegery Licgierpenr s
l'.'lllunlu.l.wmul.l TR =L CTTI F e R TR T Fntiik i
z e de licomly litmig
Befor’s Hurma Sy T
AT LT PR i
Unitatile de curs la libera alegere
Elective conrse
ATnrammsma 2o wedorn
| Cod, grad de Denumirea unitdtii de curs Total ore Numér de ore pe lipuri de| Forma de
obligalivitate, Conerse title Total honrs actividi evalu
nr-ford Heaemenosanne yuebnoso Kypea Qflfee KOINYECRIRD 4acos Number of howrs by arc §
Code, degree type of activin, Formof |, » 3
of obligarion, Konuvecmeo vacosno | Assessment | £ 5 ?’i_{.
RO . 810 JEAMETEHOCRIY Dopwe E 5 b
Kad, creneity Total | Contact divect| Studiu C L/P oneninr % ‘5 §
OBHTAME TRHOC Toiuaf | Contact hours | individual z 2 §
nri, A2 n Beero | Kowmawmiwe | fndividual = =
nack Sstidy =
FHeidigua,
- afVueHe
Anul ¥/ ist vear / I-i kypc
502 L52  Exccl peniru afacen 120 &0 a0 30 30 E 4
\Txeel for busmess
Aorcel dan fuzneca
Anul 11/ 2nd vear * 2-o1 xype
SO3L53 Sanagemenlu] conflicielor {eng) |
iConflict management (eng) 120 60 60 30 30 E 4
|Vnpgazesue kosghatkmans (an2 |
U03L 54  Psihosociologia orgenizaliilor 51 conducerii
\Psychosociolagy of orgunizations and leadershipy| 60 30 30 16 14 C 2
{CUXOCORNOROSUA OP2ARIIANEI 1t Tudepcmea
GO3L 55 1.imba sipund (eng, T, ger)
Foreign language feng. fr, ger) &0 30 30 20 10 E 2
HOCTPRHOI Aotk fane., dhp., wevi ) y—ri
S04L356 ercerare, argumeniare §ioseniere In activilales
srolesional? a unui economist {rom)
esearch, argimentation  and  professiona
Frr’u’ng 18 Lconomics from) &0 30 30 20 10 E 2
Hecredogarie, apzyMEHMATNR i p—
FPOPECCUONRTENOE  RUCEMD € QeATIETeHGCH ! ':- L
rHAMBEI () “/“.’;
Anul 111/ 3th vear/ 3-i xypr e S,
SO5L 37 “anagement marketing ey ] I k%
Warketing managemen: 120 60 a0 30 30 Lt - L'l
VRO HNE MEOREMUNI0W == & i
Total 1 :
Toral 540 270 270 144 124 - 15
Hreazg -
— o



Minimumul curricular initial pentru absolventii altor domenii de studii/
fHeobxoduverit navaurbill yeeOHBIL MUHUMYM QMR SBIHVCKHUKOS OpY2Ux 0BPA3I0samensiutX HARPagIeHt
Hisinired minimum initial training for graduates of other educaiional flelds

Numir de ore pe tipuri de

Cod, Total ore activita(i/ = =
grad de Obujee xon-6o vacos! Kon-s0 yacoa no sudav £ 5
obligativita Total hours deamenvrocmi/ Number of 2| "g_
te,nr.ford/ hours by type of activity 2 Z =
Koo, Denumirea 2 = Z - + Iy LAR
cenenb unititii de curs/ § " 5 ‘E £ 3 g = E ; = 3 g
ofATaMETD Hauvenosanue :é % ?ul ;_{i ~ g g g T S § = L:‘f = L; -
nocmu, N yuebuozo Kypea/ S = E8 = 3 § &z g -] B9y L g 5
nin Course Title 3 S| %3 = 85 B § S TREE § | Ysg
Code, e | gsS|g2§ 8% | § [£ES%s T Z8
Degree of £ 559 3| £ |£Es3vg 5 S
Compulisorin ES g % §E § & E = é g % é
ess No. E g = s 3 S 3
S § ﬁ N
Microeconomie/
M.0O.01 Muxpooxonovuxal/ 180 90 90 45 45 E 6
Micreeconamics
Management/
M.0O.02 Menedncyenm/ 180 90 90 46 44 E 6
Management
Fiscalitatea/
M.O.03 Haroeoobnosxcenue/ | 120 60 60 ag 30 E 4
| Taxation
Marketing/
M.O.04 Mapvemuna/ 156 60 a0 30 30 E 3
Marketing |
Bazele contabilitti/
Ocroest
M QOS5 | rearmepciozo 120 | 60 60 20 40 E 4
yvema/
Fundamentals of
Accounting | 1
MOog | Cmamtel 150 | 60 9 | 30 30 E 5
Dunancet / Finance
Total 900 | 420 | 480 | 201 | 215 30
Beezo

VYolumul disciplinelor in planul de studii
The volume of courses i the curriculum is 180 ECTS for the Bachelor's degree
Odvex ducyunaur 8 yweOnos naane 180 xpedumos (ruyenzuam)

Functia in formarrea profesionalj
Function in professional education
dhvikyus @ npotheccuonabrom

Denumirea disciplinei
Course title
Hauvernoaanue oucyunauns

Numirul de credite,
%
No of Credits, %

padoma

HTuyentuonnstit 3x3aMen
Teza de licen{d/ Bachelor's thesis/ funzomuan

| oépazosanuy Koa-eo xpedumos, %
F 50 (28%)
G 13 (7%)
U 9 {5%)
8 T2i40%)
SP 27 (15%)
Examen de licen|3/ Bachelor's degree exam/ i)

Tolal/ Total/ Beezo

7
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MATRICEA DE CORELARE A COMPETENTELOR $1 0 REZULTATELOR INVATARII DIN
STANDARTUL DE CALIFICARE CU DISCIPLINELE / MODULELE DIN PLANUL DE INVATAMANT

CORRELATION MATRIX OF COMPETENCES AND LEARNING OUTCOMES FROM THE QUALIFICATION
STANDARD WITH THE DISCIPLINES / MODULES FROM THE CURRICULUM
MATPILA KOPPETAUMH KOMITETEHIMHI H PE3V.ABTATOB OFYHENHHS H3 CTAHIAPTA
KBATHHEANH C JHCLRTETHR A MBS Y TRA lF.E'EF_n'-'_.'."F PO FAMAM AL
Lista competentelor si a rezultatelor invitfirii aferente programului de studii
List of competencies and learning outcomes corresponding to the curriculum
CTrHrchon: AT IEREIIE 3 VG ORIV EREA, coOmgnncmg Loty Ve Rion Hposia i

Compelente generale/profesionale
Generals professional compelences
Chfin g o et T G AT

CG 1, Aplicarea teoriilor. metodelor $i
instrumenteler economice In domeniul afacerilor
Application of economic theories, methods and
tools in business

OfIKT TTpusvienenue skorovtuveckux meopili,
WEeMOO08 U HHCIMPYMERINOS & BU3nece

Rezultate ale invatérii conform nivelului CNC
Learning outcomes according to CNC level
P'I._'L'I'.'Ill'n'h'n‘-'ll'l_ll u'.i_l.'rl::r.'mr £ CNMTWIRECITATIAT £ Vaosenent . H e
Absolventul/candidatul la atribuirea calificirii poate:
A graduate/candidate for qualification can:

| BOIAVCRRUK/KOHOUO A HG HPUCBOECHTE KEANUINK Qylil MONCEN

|_rezolva problemel intdlnite in diverse contexte profesionale,
aplicind teoriile, metodele si instrumentelor utilizate in
economie §1 management;

solve problems encountered in various professional conrexis,
applying theories, methods and tools used in economics and
managemem; .

peiidnn npoﬁ.?e,wa CIPEY G uech & FUAKRFIL IR
APOPECCUHORATBIBIX KOIREKCMUX, APUMENAA MEOPIY, MeModsl
W HRCINDVYMENRS, HWCROUTRIVEBIE 6 3KOHOINEE if
WeHedHCTenme;

CG 2. Organizarea activitatii conform cadrului
juridic aferent afacerilor

Organization of business in accordance with the
legal basis of entreprencurial activity

OfTR2 Opeanusayua OU3IHECH 6 CODMEEMCMBUY ¢
RPUBORHI MU OCHOSAMIU NPEORPUNUMIRE IbCKOT
desmersiocmy

2 sclecta cadrul juridic aferent afacerilor, aplicdnd legislatia si |

procedurile legale in mod eficient si adecvat,

The graduate is able to select the appropriate legal
environmment for business, effectively and properly applying
legisfation and legal procedures

GuLENDAING COOMBEMCIMBYIONYIO IOPUHH eCKMIO cped) dan
fusneca, WphermueHo 1 AdeReamro NPUNHIS
JUKOROOWRETOCINGO I HPHONHECK e npoyedypy,

CG 3 Analiza datelor si informatiilor din diverse domenii
functionale ale afacerilor

Analysis of dater and information from various functional
areas of business

OITK3 Anaauz gannix i wihopvayun us paziuinsx
dyrryHOHGIbREIY afIdcmel Gusneca

3 identifica diverse metode de analizd economica si evaluare
manageriald pentru a propune solutii eptime de afaceri;

The graduate is able 1o identify various methods of economic
anafysis and managerial evaluation to propose optimal
business solutions

udernmebuyUposamp paziuiitel e Memodsl IKOHOMUMECKOI0
QHATUIY 1 YHPABTEHECKOTT OHEHKY 017 RPediocenui
ORMUM L TENBIY 5%3}!66’-}7{:‘&“8!‘(1!’1};

CG 4. Luarea deciziilor pentru rezolvarea si identificarea
solutiilor oplime

Application of solutions for eliminating problems and
searching for optimal options

OFIK4 IIpiverenue peutenuii 018 yampanenust Apodied u
MHOUCKD ORUAMUTBREIX GGPUGHINO0R

4. argumenla importanta respectarii principiilor si regulilor de
naturd etici in diferite situatii profesionale;

argite the importance of respecting ethical principles and rules
in different professional situations;;

APEYMEHMUPOGAND GUNCHOCHE COBNVOEHUS NDUHYIHOS | HOPM
DIRTUHKY & POINYHBIY ﬂpOd)eCCﬂOHG_TbeIX CHINVAYUAX,

CG 5. Respeclarea principiilor de eticd profesicnal3
Compliance with the principles of professional ethics
OITKS Cobinodenue npunyitnog npodhecenonaisnot
MUK

C@G 6. Promovarea $1 implementarea principiilor
dezvolrdrii durabile

Promotion and realization of the principles of sustainable
development

OIIK6 Hpodeuxcenue u peansayus nPUHYINOG
VCHIOUHUBOP0 PASCUINHA

5. alege instrumenle si metode care sprijind activilatile
respensabile din punct de vedere economic, social si de mediu;
1o select instruments and methods that support responsible
economic, social and ecological actions;

BEIGUPUITD UHCHPYMEIBL 1 Vemodnl, ROO0EPICUBMONUHE
OIMEeNICIIGERHBLE FKONOMUYECKIUR, COYHaTHHBIE U
SKOTOAUYEDKHE Oez?cmmm‘,‘

6. identifica i testa idei de afaceri in baza tendintelor si
necesititilor constatale;

identify and test the business model according to available
resources, business ideas based on idenitified trends and rieeds
UOCHMEPUYUPOBAME U IRECINUPOGAM b BUIHEC-MOOETD 6
coomeememaly ¢ OCmyRIbMY pecypea, dustec-tdeu Ha

OCHOBE BLIAGICHHBIY IendeN il 4 AOMpPeBHachiel,
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Lista competentelor si a rezultatelor invitdrii aferente programului de studii
List of competencies and learning owtcomes corresponding fo the curriculum
Critcok KoMpemenuuil u pesyibmamos eI, coomeemcmeyIOuI X VieoH ot IR AL

CP L. Identificarea oportunitdtilor de afaceri
Finding apportunities for business
[IK1 Briagiene goavoxcrocmen 91 Guziecy

7. dezvnltd el de afacer, elnborind modelul de aficerd; n
concorduntd co resursete disponibile. mediul di afaceri si
ablectivels stobilite:

devplop. iy Telo, aliForitivg e Bieineis madel, i
avemrdanee wisk the avalable reiomree, the busthors
emeirnmeen il e extalBaiand ofbeeiives

PPTHEIREERT (e el P B O @
COMAERTSTHOMRTNL © chOSmA R R T iy, |".i|.':||.'|.'.r-r_|:11_'r.l..l|'.' |
LV T ML AT i) LA A

CP 2. Transformarea oportunittilor de afaceri in
intreprinderi de succes

Transforming business opportunities into successful
enterprises

{1K2 Tpancpopuaiust Suznec-aoavoxcnocmet g
VCHeuoe npec)npzmmz;e

8. aplica instrumente si tehnici de management specifice
situafiei;

apply instruments and management methods, relevant
Situations;

REPUVIeHEE D UHCHIDYMENRIBL U Vemaoon YRPAGIEHUA,
COOMBEMCIHNEVIOMUE CHMV ALY,

CP 3. Elaborarea i implementarea unui sistem managerial
eficient

Developtnent and implementation of an effective
mMAanagement system

T1K3 Pazpadomra u enedperue sheximusron cucmeris
yRpagienus

9. analiza proceselor operationale, identificind puncte slabe si
opoertunitifi de eficientizare:

analyze operational processes, identifying weaknesses and
opportunities for improving efficiency;

GHG.’."IEL?IJPOSGmb OREPafHOHHBIE HPOWECCH, BLIABARA coBle
WECHIU 1 BOZMONCHOCIY G YTyuienus sdhdexmuerocmu

CP 4, Managementul operational al activitaiii
Operational business management
ITK4 Onepamugnoe yapasienue busHecom

10 selecta instrumentele specifice in managementul calittii,
oferind sugestii pentru imbunititiri continue;

Select specific t00ls for quality management, providing
recommendations for continuous improvement,

A6l OUpamb CREYIUCCKUE UNCIHPYMEHMBbL 018 YRPAGICHUA
KAUeCmEos, nped1aran PENOMENOuY e O 15 HERDEPLIGHBIX

| WIVHICHIM,

CP 5. Managementul bugetelor si finantelor
Budget and financial management
TK3 Vipasaenue Gwodxcemon u hunarcariu

11, identifica, planifica si analiza resurselor financiare, inclusiv
cu aplicarea TIC,;

identify, plan and analyze financial resources, including the use
of TIC,

H()eHmI{(}J?IIﬂIpO@Gmb, HAGHEpPOsams | ARATHIU PN D
unancossre pecypewt, sxiovan ucnabzosaiue HKT,

CP 6. Managementul resurselor umane
Human resources management
ITK6 Menedacnenm verogeyeckux pecypeos

| 12. idenlifica diverse melode si tehnici specifice
managementului resurselor umane pentru gestionarea eficienti
a resurselor umane disponibile;

to identify various methods and techniques of human resource
managemen! for the effective use of available personnel.
HOCHIMUDUIUPOSUMD PAZTUYNGIE MeModbl U MEXHTKY
YAPGEACHUA HeT0EEYECKUMI PECYPCaVit 018 dhpermusHoco
HCROTL3IOBUHUA DQCHYANLIX KAOPOE;

CP 7. Organizarea aclivititilor dc marketing
Organization of marketing activities
TIK7? Opranusaiua Mapremune 0601 QeRIneIbHOCHI

13 alege si aplica strategii si tehnici de markeling in functie de
particularitdrile $i cerintele organizatiei;

choose and apply marketing strategies and techniques
depending on the particularities and requirements of the
organization;

beélfpamb W RPUAf NG Cmpameemf U MaPKemMUHI 060 E
MEXHUKY 6 3aeuctMocmu om acobeniiocmeit u mpebosanuti
OPSUHU AT LU,

CP 8. Implementarea schimbirilor organizationale
Implementation of organizational changes
TTK8 Bredpentie op2auitsayuoniblx H3VeHeH il

14 identifica necesitatile de schimbare organizationals si va
propune actiuni pentru imbundtatire;

identify needs for organizational chang
iMprOvemenis; ' -
HEREH AT RI R e r.lr..llrp._-'{al"r-:-!i';rrzm AL C A T L e b

es and offer actions for

A e LSy Jy ek W Jrj';r'm'i'ﬁ'h.u LT YT
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NOTA EXPLICATIVA

L Dedcrivren programului de studii.

Profilul spociatitiiii 0413, | Business st administrare corespunde domeniobos fundamental al gtiinges, culon s
iehnion 94 Business, idministrare 5i drept. domenialal geoeral de studiv 041 Stiinpe cconomice, domenivly de formmang
profesionnld (413 Business sl administrae.

Programul de studil 04131 Business i administrare a fost elaborat In corespundere cu Codul Educntier al
Republici Moldovy, Legen nr [532 0 2004, oo modificinle uitenoare; Nomenclators] domemilor de smedn s ol
spectalitifilor in imviiEmintul superior, Hotinirea Guvernulul nr.412/2024; Cadrul National al Califichrilor din Republica
Muoldova, Hothrirea Guvernuln nr, 330024023; Regulomenm] de organizare o studiilor superoare de [joenatd (Ciclal 1) i
miegrate, ordinul MECC nr. 1625/2019: Plmul-cadru pentri studis superioare de licenijd. master ji intograte, ordmul MEC
nr. S1(/2025; Standardul de calificare programul de studii 04131 Business si administrare, erdinul MEC nr, [ 382023,

Caracteristicile-cheie ale programulos de stodii 04131 Business si adminisrnse

Ehrerite stidiilor — 3 owd da frvdidmedt ol frecvempd, 4 aw Lo bedidmdnt cn frecvenid rodied
Créedive de stivdin - 180 credite ECTS, | Credit ECTS - 30 ara

Prrioade de sudfi: 3 ani la brvdrdmin on frecvenga

Livplvg e stivelies Fomand, enghezll, Husi

Ln studiile de licentfl In programul dat s pot insene: defimitom diplemelor de bocalnurent sau um pet echivaleni
de studit: diplomelor de colegin: diplomelor de stdii supesionre.

Absolventii progromului de studii 0413.1 Business 51 administrase se certified pon Diplomd de licenti, iar fith obtmag
este de Licenfial in Stiinfe economice.

8 Crbiectivele programulul de studil, inclesiy corespunderes seestord misiunil oniversititi

i pregin specmlztn pentme schvitifl de ndministmre 8- efacerilor, precum 3 condecaren difenitor subdiviavn ake
orgunizafiiios

prommveres invitdmintuln economic si e ceroelfin incorelare cu potentinlul pational, existentele curopiene g1 inegrres
in eiroutul de valori universele

radordared sistEmilul de invijimint autohion o sandardsle suropiens sl intemationale

3 Racordarés progromului de studii si o confinutoriler din planul de TnvatimTos la tendinfele internnfionale din
domenin

Ln #laborarea programului de sudi s-su bt n consideratie tendiniele internationale din domeniu, find investpome

programe de siudil Sonilare alé mai mielior anverst i de jalis europenni §) mondiald 51 preloae o se=ele de unitap de

ours; gsifel fncii sl se asgore competibiliglen progromslor 51 premisele pecosore pentru polenfinle mobilithii academice

Trnplicis, au [oat Juste in copdrderajie, prin rellectant o sisiemol de¢ dompetente § confinuur de studio, prioritatils

sirmtegice-ale Unidnii Eoropene-cu referire- 1o mvatimbniul sdpenor s o conipetenjele peossare piclel muncii In eizps
aCtunld 5i ln perspecive.

4. Evaolonres asteptirilor sectorulol econamic si soctal
Ln fommularcs competentelor an fnst identificate astemarile angaiatorilor din secioru! sconomiz §1 social, exploatingd
comineiels existenie ale depertamentulin, feculiftii si LSC,
In evalures psteptirilor s-a fmut cont de urmAtearele:
¢  studierea prevederilor cadnilui normativ $1 rejrolntor tu referire 1o proceseie educagionalé i invafmaniul siperor,
inclusiy Codrul Najional al Calificirilor i Cadrul Fumpenn al Calificiirilor,
studicres rogulsmenteior nterme, procedunilor. figelor de post. din diferite organieatii‘instinngd, angapator: potenginli;
evaluares necesitiilor pieted, aphicind diverse metode de cercetare;
tddentiificaren nyteptinlor angajatorilor (st de specialistii din domeniul besiness st adminisrare;
opinfike/sugestnle absolventilor déspre progrimaul de studin =i experieniele acomulate pe prista munon

- " = =

- S Consultaren partencritor in procesul de etaborare n programulul de studli
Elaborarea programulun destedi 5-a efectuat in panenerin co benelicinni neestuin: studengi, nbsatventi, angajatori,
profesori. Provesul de corelare cu cennfele specitice medialui de afaneef s-a realzn pein:
* implicarea angajiorniior in procesul elnbordni si perfecliondrii programalul de smdii (forma expertized);
#  pomuticared/cimaulianed in chdri] venimentélor orprmizate de USC {mese rominde, sermntre, pteliere de Tuer,
EIMPOZI0ANE, COCURU Stonomis stadenesti o, )
s  evilmren competenfelor practice ale stdentilor in cudral practicn de productie 5i.de hemﬂ;.; i
*  participares in colitste de presedinte/membrn of Comisiei pentru exarmenul de lieenti, |
Consulinres dadrelor didictice se realizeard in codrul sedivielor depasinmenmilul st alé cnnnl.mrmmjn
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fi.  Relevaniu programulol de studii pentro piats forfei de mimel

Profilurile ocopefionnle ale abdolvenplor specialiciyii 0413.]1 Business 30 sdministrare  permite  formorss
specialistilor pentra o activitase profestonald in ramurtle economict nationole lh domeniile de producers §i comercializane
a bunurilor moteriale, o presti serviciilor, precum $i in institogitle poblice ce coordoneazf potivimien cconomic
Specinlistul formod {n baza planuhn de fovimant respectiv va i pregatic in wmidicoele domenii: monagementul afacert.
economin penernld g splicatd. teorin gt practics milledl §i realizisil busingssului in condiliile economiei concurentinte,
cadrul leglslativ 5i caracieristicile sooin-eoonamice ale Republicli Moldova

Mot multe studin oy scos inevidenfd existentn pe piasa muneii o Republicii Moldova a ererii nesatistlicute dg
specialisti in domentil managementulid afucenlor fn Rume domeniile de activitate, precum §i a problemeldr satisfoctie
reduse o nngmjstoriior folh de competentele deginute de Tors de muned calificatd a sectonrelor lo ctopa aciunil, Primtee
goesica pUiem meniiona:

Sradinl regronal ~Stuafin forjed de muneh in Regivnes Centre sionevoile de dexvoliore ale sistemului de fismmare
profesionnld™ renlizat de Agenta penfru Dervoltare Regivnuli Centra in dsul 200 6

Raportul analitio . Forja de munch in Bepublica Moldova, Ooupare gisomaj” (20181

luerarea sutarilor Buciweeane-Ymbee 41 Gagaie S Tmieel p pisls muneii din Repoblice Moldovas compelzaie 5
nspiempi (2075

Stentegan naflennls de dervoltare , Moldova 20307 in domeniul educapet congtl in echipares mmror amienilor, de
s wiimed frogeds, pe 1ot parcursul viefi, cu cunoganie, abiliadli s compeiente necdrare peoir -3 valonfice cil mai Bine
preenfiodod atht in visto personnld; cit sl i oea profesionnll, precum $ penird o se idapts, cdr min usor 1 peraiivels
timpulul, Tn special lo cele cefin de desvoliores durabal &7, Astfel, plunul de imealmdial b programod de Ticenpd Busingss
4 admnisimre” conmbade 1o realizaren acestn soop Sriiegc

T, Posibibivijile de angajare o pbaobveniilor

Mhrobvenfii programulud de snudii 0413.1 Business 51 administmane detin o gamd largd de competente din difente
domenii functionnle ale manaeementulul, ceew ce le permite si-§1 comstnnERed cariers de succes in viitor. Expenent!
intermnpiomnilf arath of seesi model pentru formarea eompelenisl menppenlor esse umoi dintre gele ma: eficiente

In conformitate cu, absolvenfii programului de studii 0413.1 Business §i administrare pot accesa urmitoarele
ocupilii posibile:

Domeniul ocupational (CORM) Domeniul ocupational (ESCO)
' 112013 Dircctor alidirecloare a inlreprinderii sociale; 1120.6 Antreprenor social
1 121302 Direclor/directoare de intreprindere micro-, micd (fard 1221 Conducétori in domeniul vanzari si
ierarhie manageriald) in domeniul dezvoltérii si marketing
pilaiia frefir; 2421 Analisti de managemenl §i organizare
121304 Manager (sef/sefa) in domeniul dezvoltirii si planificarii; 2631.2 Economisti economista
122104 Director/directoarc de intreprindere micro-, mica (fard

icrarhie manageriald} in domenwl vanzari s1 marketing:
242110 Specialist! specialistd in management si organizare;
242312 Specialist/specialistd in dezvoltare organizationald:
263107 Economist/economista:
263110 Manager in economie,

8.  Accesul la studii a titularilor de diplome obtinute dupi finalizarea respectivului program de studii
Cunostintele, abilitatile si competeniele dobandite in cadrul studiilor superioare de licentd (ciclul 1. nivelul 6
ISCED}) pot [ aprolundate prin continuarea studiilor la:
— programele de masterat in domeniul stiinelor economice {ciclul II, nivelul 7 ISCED);
- programele de masterat din alte demenii de studii. dupd acumularea minimului curricular la disciplinele
fundamentale §i de specialitate aferente domeniului de studii:
programele de formare profesionald continud, carc oferd oportunildli de dezvoltare si acwalizare a
competentelor profesionale,

9. Lista competentelor si a rezultatelor inviitirii alerente programului de studii

Competentele asigurate de programul de studii 0473 7 Business §i administrare sunt definile pe baza
Standardulii de calificare programul de studit 0413 1 Business §i administrare, aprobal prin ordinul Ministerului
Educatiei §i Cercetarii nr. 1382023, precum $i pe baza analizei cerintelor piefei muncii,- sinteze1 ‘experientel
internationale, organizérii de consultdri cu reprezentantii mediului de afaceri —

Fy
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Lista Competenye

Competenge transversale (CT) CT 3. Comunicarea, colaborarea si runca in echipa

CT 1. Generarea de idei creative §i rezolvarea problemelor
CT 2. Indeplinirea sarcinilor siabilite in mod autonom §i responsabil

CT 4. Utilizarea eficientl a tehnologiilor digitale
CT 5. Adaptarea rapida si eficientd la schimbari/ Agilitate
CT 6. Dezvoltarea personald si profesionald

Competenge generale
{sectoriale/transsectoriale)(CG)

CG 1. Aplicarea teeriilor, metodelor $i instrumentelor economice in domeniul
afacerilor

CG 2. Organizarea acuvititii conform cadrului juridic aferent afacerilor

CG 3. Analiza datelor si informatiilor din diverse domenii functionale ale
afacerilor

CG 4. Luarea deciziiler pentru rezolvarea si identificarea solutiilor optime

CG 5. Respectarea principiilor de etich profesionald

CG 6. Promovarea si implementarea principiilor dezvoltiri durabile

Compefenfe profesionale (CP) CP 4. Managementul operational al activitffii

CP 1. Identificarea oportunititilor de afaceri
CP 2. Transformarea oportunititilor de afaceri in intreprinderi de succes
CP 3 Elaborarea si implementarea unui sistem managerial eficient

CP 5. Managementul bugetelor si finantelor CP
6. Managementul resurselor umane
CP 7. Organizarea activitatilor de marketing’

CP 8 Implementarea schimbarilor organizationale

Lista rezulintelor Tnvafarik
Lit finalizaren prograomdul de wiwddy sivgleniwd v paten,!

|

I

8.
9

[0,
5

[ 8

{3,
I4,

rezoben problome intilmie indiverse contexte probesionale, aphchpd teonbe, metodels 51 imstrumamielor
ilisnte in econdmie §i manAgemeiL

sitlets cadrul jundic afereny afazerion, oplicind legisiafiz 5| procedirile legale In mod eficient 51 odevvat;
idemtific diverse metode de nnafizh economich si evilunre managerioli peniru o propone solufii optime de
afngeT

prgument impopianis respectirn primcpilor seregahior de ol etcd in diferite sinmtn profesionales;
alepe mutrumenie §1 melode ciare spripnl seiviaile respomsabile din punct de vadere scobivanic, socisl §i
de rmediin

identificn 51 tesm adei de afocer fn bazn tendinielar st necesuitilor constatnie:

dezvolin ided de afacen, slabordnd modelul de afeceri. in concordanid cu resumele disponibile, mediol de
ifacen j1obiectvele stobilife

aplici mktrumenis H tehie de mansgement specifice siiusii;

analizm proces2le opeationale, [dentifeand puncle slahe 57 apostumiay de elidientizane,

safecin instrumentele specilice in managementul caligfil, ofirmd sugein penirg imbundtatic continue,
icfeminficw, plomifice s anilize résariele fnanciare, (ool cu aplcarsa TIC;

identifica diverse metode $10 ehnicl specifice’ managemientulul resurselor umone penfra geslionore
efigienth 8 resurslor umane dispontiile;

olege g aplich strategil g1 iehnion demorketmg W funche de parpealintiple s cénmiels omgamzafien
idenitificy necesiifile de sehimbdre Srgamizaiionall g1 Vi propung sciuni peéntri imbuniihiire.
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Explinatory Note

I, Drescription of the study program,

The prafile of the specinlty 0413, [ Business and Administrution corresponds 1o the [undamental feld of sowemo,
cutliure nnd fechislogy 04 Busipess, ademinsiretton and, Jew, the genemnl] feld of sty 041 Economie seences, 1he
professional training feld 043 Business and Administration.

Thie stucly progens 0413.1 Business and Administrntion was developed i sccordance with the Education Code of
The Republic of Moldove, Law No, 152 7 2014, an nmended; Nomenclawre of fields of study and specialties in ligher
arluzation, Goveriment! Decision Moo 41272024; National Qualifieations Framework of the Republie of Moldova,
Govepnment Decizion Mo, 33072023; Repulstion on the organization: of boghelor's {Cyele ) ond inlegrmed higher
sdlueation, MECT arder Mo, 16232019; Framework plun {or bocheler's, master's and imegrated hugher education, MEC
arder Mo, 3[0/2028: Qunlification standnrd for the study program 04131 Busmess and Administeation, MEC order No,
| 352023,

By fentures of 1he diedy program (41 3.1 Basiness and Admimistration

Duiraticn of stuafles —3 years of fufl-time education. 4 yeam of pan-time edueation
Sy credivs =180 BCTS eradits, 1 ECTS Credit - 30 hours

Sty perlady. 3 Vodrs Fill-tine edinsabiodg

Langriage of seudy Rovgnilon, englih, eisslan

The foflowing can enroll i undergraduste studies in this program: holders of bnocalurente diplomis or equivalent
edpcationnl doguménts;, college diploman; liigher educstion dipbamas

Craduntes of the study program 0413, | Busimess isd Administration sre certified with a Bachelor's Degree, and the tle
okigined in Bachelor of Economics,

2. The objectives of the study program, Including thelr correspondence 1o the aniversity"s mission
o prepore specialist for busiess pdmunisranon: potvitizs, as well as e monpgement of vonces sobdpwsions of
iz aiogs
promoting economic educotion ond reseirch m comeliton with motional potential. Evropenn exisence and mmeégration
koo The circleof universal values;
connesting the local edecation system o Edropenn aod miemsticnn] standards

3. connectionthe stady program and the contents of the corricalum to irernational resds by the feld

When develaping the study program. mternaticmnl trends m the feld were then oito sccount, similar study programs
of gevernl Eurepean and world-closz umiversiies were investigated ond a series of congse yniis were iken over, S0 s 1o
ensire the compatthility of the progrims and the necessary premises for potential seademic mobility. Implicitly, the
stritegic priorities of ihe Evropeitn Linion with reference to lngher education and the skills needed by ihe lnbor murket at
the current stage anc - the Tutore were nken mto aocount, by reflecting in the systeni of skills wed ﬁtud}- combers.

4, Assessiment of eeonombe ind socinl sector expecinibis

When formulating the compoetencies, the expectnions of eraplovers i the economic and socinl segions wene identified.

exploiting the existing contacts of the department, faculty and CSTL

The foillowing were inked inio Bocount in BA5CEsing ExPocitions:

—  diudving the provizicns of the normative and regubniony framevrrk with relerense o educitional processesin ielier
education, including the Mationa] Crealifications Fromework and the European Qunlificotions Framework:

— dtudving aofemnsl regslations, procedures, job déseoptions, Fom differenl organizations instineions, -poieéntial
emplovers;

—  assensing market needs, applying varbous revsarch methads:

— adentifving emplovers' ex premations of budineas and sdministration specinlist:

—  groduntes’ opiniong/sugpestions abour the sudy program and experiences guined on the |abor narket

5, Consalting pariners in the process of developing the stody progrom
The development of the siudy program wis carried our m pannership with 1 beneficianes: students, grodunies,

empioyors: ieachers. The provess of correlation with the specific requirements of the business environment vas achieved
through:

—  mvolving emplovers in the process of developimg and tmproving the study progeam (form of expernise]

—  pommumnisatisnsonsulubion within the events orgamized by C8U round bles, seminaci, w:a'kuhnph lym;tmm..

sudent economis ompelivons, ¢,

— assessment of students’ peactical skills within production and undergraduate proctice: o

— participation as prestdent/member of the Commission for the bachelor's degres ::mmmhdn. 4
Consultation of teaching staff is oarried out during department ond Feculty Council meetings: =[ep



fi. Helevance of the study program to the labor market

Crecupatlonal profiles ofgradustes of the specialty 04131 Business und Admmistration allows the teaining of
specinlises for professionel activity in the branches of the national economy in the fiekds of production and marketing of
muterial goods, provision of services, s well as in public institutions that coordinnte econemic activity. The specialis
trited on the hosis of the respecnve carcalim will be troined in the following areas: business management, genernl and
upplied econcmics, theary and practice of initiating and implementing busmess in the conditrons of & competitive
economy, the leislative framework and socio-economic chirocteristics of the Republic of Moldova

Several stisdics have highlighted the existence of un unmet demand for business management specialists in all
fields of octivity on the labor market of the Republic of Moldova, as will as the problems of low satsfaction of employers
wwrith the skifis possessed by the qualidfied workfaree of the seotors at the cumront stage. Among these, We can mention:

The regionn] study “The sinmtion of the labor foroe i the Central Region and the development needs of the
yocutingal training system” condugted by the Central Regional Development Apency in 2016,

Annlytical report "Labor force in the Republic of Moldova: Employment and smemploymment™ (2014):

ihe work of nuthors Bucioedssu=Veabie and Griauy, "Youth on the bbormarketm (he Republiv of Moldova; skills
aivid aspifnons” (2017) and-ofhers _

The tuticnal development stratesy " Moldova 2030" i the field of educntion ctnsists of equipping all people, from
an early ago; throwehoat their lives, with the knowledge, skills and competencies necessary 1o best capitnlize on their
pestentinl in both their personal amd professional Hves, &5 well a5 to adupt as easily as possible to the mmperatives of the
time, edpecially those related o sustainable development, Thus, the curricetom: for the "Busmess and Adminsiraton™
bachelor's progmm contribules o schieving this strategle goal,

7.  Employment opporianities for gradoates
Giruchuates of the sfudy program (4131 Business and Administrilion pessess o wide range of skills in different
functionul areas of munngement, which allows them to build their successful career in the finure. Infernutiona] gxperience
shovwi that thes model for trstping monagers’ competence s one of the most efedhive
In accordupes with, yrudusies of the study progrom 84031 Business and  Adminisifaion cen aceess the
followinjt pus=ible occupations:

Occupational domain (CORM) Occupational domain (ESCO)

112013 Director of the social enterprise; 1120.6 Social entrepreneur
121302 Director of a micro-, small enlerprise (without managerial 1221 Sales and markeling managers

hierarchy) n the field of development and planning; 2421 Managemenl and organizauonal
121304 Manager {chief) in the field of developmenl and planning; analysls
122104 Director of a micro-. small enterprise (without managerial 2631 2 Economist

hicrarchy) in ihe field of sales and markeling;
242110 Specialist in management and organizalion:

242312 Organizational development specialist;
263107 Economist;
263110 Manager in econontics.

8  Access tn studies for holders of diplomas obtained after completing the respective study program
The knowledpe, skills and competenies seguired during higher education (eyele 1L 1SCED level b) can be
decpencd by conbinumg studics ot
— mnister’s proprivms i the fiekd of ecopomic seignees (evele 11, ISCED level T
—  masiers programs in other felds of study, after secumulling the minimum comculum n-the fundamental and
specialized disciplined nebated 1o the feld of study;
— ‘goplibaing proféssional training progrzms, which peovide opporunities o develop and updnie profestional skl

B, List of compelences sid lesrning outcomes related o the study program

The compeicticies provided by thestudy grogrant 04131 Business and Adminisiration ore defined based on the
Crunlification Standard for the study progmm 0413, Business and Administration, approved by order of the Ministry of
Education and Redearch no. 13872023, us well as based on the apalysis of Inboy murkel requirements, the synthesis of
infermational experience. and the crganization of consulisbions with représentntives of e busmess environmieni
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List of Competencies

Transversal competences (TC)

CT 1. Generating creative ideas and solving problems

CT 2. Accomplish the set tasks autonomously and responsibly
CT 3, Communication, collaboration and teamwork

CT 4. Effective use of digital technologies

CT 5. Rapid and effective adaptation to changes/ Agility

CT 6. Personal and professional development

General competences

CG 1. Application of economic theories, methods and tools in business

CG 2. Organization of business in accordance with the legal basis of
entrepreneurial activity

CG 3, Analysis of data and information from various functional areas of business
CG 4. Application of solutions for eliminating problems and searching for
optimal options

CG 5. Compliance with the principles of professional ethics

CG 6. Promotion and realization of the principles of sustainable development

Professional Competencies (PC)

CP 1. Finding opportunities for business

CP 2. Transforming business opporiunities into successful enterprises
CP 3. Developing and implementing an efficient management system
CP 4. Operational business management

CP 5. Budget and financial management

CP 6. Human resources management

CP 7. Organizing marketing activities

| CP 8. Implementing organizational changes

10.

11

12.

13.

14

List of learning outcomes

Upon completion of the study program, the student will be able to:
Solve problems encountered in various professional contexts, applying theories, methods, and tools used in

economics and management

Select the appropriate legal environment for business, effectively and properly applying legislation and legal

procedures.

Identify varicus methods of economic analysis and managerial evaluation to propose optimal business

solutions.

Argue the importance of respecting ethical principles and rules in different professional situations.
Select instrurnents and methods that support responsible economic, social, and ecological actions
Identify and test the business model according to available resources and business ideas based on identified

trends and needs.

DBevelop business ideas by elaborating the business model in accordance with available resources, the business
environment, and established objectives

Apply managemeni instruments and methods in relevant situations

Analyze operational processes, identifying weaknesses and opportunities for improving efficiency.

Select specific tools for quality management and provide recommendations for continuous improvement.
Identify, plan, and analyze financial resources, including the use of ICT

Identify various methods and techniques of human resource management for the effective use of available

personnel,

Choose and apply marketing strategies and techniques depending on the particularities and requirements of the

organization

Identify needs for organizational changes and propose actions for improvement,
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. Cdrmeanme - vaefisoll oporpasses. Opodeuth ereimmasdoeri Yoyl oporpisss — 04131 Bussse o
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SPanny e A PESRRCCUT, BRETERCKRE, preciil

Mooty HR mporpasiiy  (RRAMASHIETE WOTVT AHOL (IMEDINNe 0 ayamepl Wan  SERHBETICHTHLID

AOKYMEHTH 00 DOpAIGRIHITN; INIIOME] EOIME IR, TITLIOMG 0 SRCIen o0pEDEEHTTH.

Brioverrimed nporpasedsl 04131 Rovee W YTIPARIEHBE IAUTVIART 2000, DERIIEERE i LHAHNE  GaNEanaps

VHOHMHMECRNXY HEYE

Hean nporpasisikl o8 e ming, o 08 SHETE Y conTBETCTHIE MlECin VillinCpEn TeTn

MonroTomka  CHENTHETON U8 YOPIENCHHY OUIHECOM., 2 THEEE DM PVACIGSCTEL  PLINsHL M
NP S A 1 DPTaHI TR
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NPEMEISHIe  MOCTION  CiCTEMI t'll.'iif_ﬁ-!lflillllllH 0 COOTRETCTNNE € eRpORERCKIRD 0 M oIk 0
CTORANRTAMIL.

A Conmrerernse yueluoll nporpasisil i e comepuaiinn Mes Ty polins TenaeHuimns i goinimol ofaocr

Mpn peapaboTie yaedHol TPOTRRMMT YINTRELIACR MEEITYHAQOTHRE ToHIEHIN W Qa0 OO,
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HEARETCH BAHD 13 HEeBanre sl KTiH R
Bumyoknsry odpaioaarensial] nporpessae 13T «buanee o o ynpeRicHigs MOTYT paloTaTe 1o Sae o
C e AR HOC T

Tunnuubie npopeccuu cornacno CORM Tunuuubie npodecenn
112013 Jupextop COUMAILHOTO P INPHATHAL 1120.6 CounaibHelit mpeANIpHHUMATEND
121302 Hupexrop mukpo-. manoroe npeanpustia {Oe3 1221 Meuemxeps! Mo Npoaakam u
yIpaBleHUeckoil uepapxuM}) & cdepe palauTHA U MapKeTHHTY
TUTAHWUPORAHH AL 2421 AHATMTHKH [0 YUPaBICHUIO H
121304 Menexkep (pyxoeoauTeas) B cdepe PazpuTHA U OpPraHu3aUKHOHHBIM BONIPOCAM
TIaHAPCBAHHA; 2631.2 DKOHOMMCT

122104 JTupekTop MHKpO-, MANOTO Npearnpusirua {Ges3
YTIPABIEHUECKOH HepapXxuu) B cdepe mpodaxk
MAPKETHHIA;

242110 CrneunanycT 0o YIpaBleHHIO H OpraHuIaluK,

242312 CrienyanieT 10 OPraHM3alMOHHOMY PASBHTHR;

263107 DKoHOMHUCT:

263110 MeHenxep 1m0 IKOHOMUKE.

8. Joctyn k ofyvewnm nada ob;1ajaTenell NHNIOMOB, NOJYYEHHBIX [0 OKOOYAlMH COOTBETCTBYWIE)
00pa3oBaTe.IbHON IPOTPaMMBI.

3uanun, HABLIKY M KOMIIETEHUMH, TIPHOOPETEHHEIE B paMKax BhiciIero odpasosanus (uuka [, yposeus 6 MCKO),
MOTYT ObITh AONCIHUTENLHO PAIBHTEL MYTEM NPOICTKEHNA O0YUSHHA NO;
— MarucTEPCKUM MPOrpaMsamM B 00IacTH 3koHeMHUECKHX Wayk (uukn LI, yposeus 7 MCKO), o
— MArucTepcKum OporpaMsam B JAPYTHX 0BJacTax oByueHWS [OLJE OCBOEHHS MHHUMAMTBHOMO OG'hEME yuebHoil
nporpaviMel 0 PyHAZMEHTANBHBIM ¥ CTILMATHIAPOBAHHbEM AMCLMTIAKHAM, COOTBETCTBYEOIINM O0IaCTH 0D YGEHIS;
— NpOrpaMvMamM HelpePLIBHOTO NpodeccHonasHOTO 00paRoBanys, NpeI0CTaBlaHLLIHM BO?MO}KHOCTH LIS PABUTHA U
0OHOBIEHHA TPOYECCHOHATBHRIX HABLIKOS, i
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9. [Nepeyens KOMNETEHLIHIE H PE3YNILTATOR 00yyeHHs, CBA3AHHLIX ¢ 00pa30BaATEILHOI MpOrpaMmMoii
KoMneTeHLMH, TpeaocTapIfexsic odpalonatensHoft nporpammoit 0413 1 «buinec 1t YNpaBIeHHE», ONPE/IEICHbI
Ha ocHosailu Keamugmrauwouyoro crawnapra odpalopaTesHOH mporpamunl 04131 «bustec u o ynpapieHue»,
YTBEPAIEHHOIO NpHKazeM MMHMCTepeTBa 00paloBaHis U Mccaencpanuit Ne 138/2023, a Takke Ha OCHOBE aHANH3A
TpeBopanuii puiHKa TpyAd, COOOWEHHS MEXIYHAPOIHOTO OINBITA, OPTAHM3ALMH KOHCYJLTRIMA ¢ NpencTaRuTeNs MMy
Ou3Hec-cpeasl
CHUCOK ROMACHCHUWE

CT 1. FeHepalua KpeaTUeHbIX MIeH W pelleHue mpodnem

CT 2, CamMOCTOSTENLHOE W OTBETCTBEHHOE BBHINCJHEHNC MOCTABJIEHALIX 3a1a4
CT 3. KOMMYHMERLMA, COIPYIHAYECTEO H KOMAHAHAA padoTa

CT 4. 2pheKTHBHOC HCMOMb30BAHKHE NHGPOBBIX TEXHONOTHIT

CT 5. Belctpan 1 3()pexTHanan aganrauus k n3mMmeHeHHan/T ubkocTs

CT 6. JluanocTHOE M NpodeccHoHATLHOE PAIRUTHE

TpaHC‘S@pCG ThHbIE KOMREMEen i

(CT)

CG 1 TpyMEHEHHE IKOHOMMUECKMX TCOPU. METOI0B U HHCTPYMEHTOB B chepe
Ousneca

CG 2. Opranmnialiua JesrebHOCTY B COOTBETCTBHUM C MPABOBBIMM HOPMaMH,
Odngue KoMRemeEHY L PEryNHUPYIOIAME SHIHEC

{ompaciessie Mexcompaciesse) CG 3. Ananui TanHwxX H HHOOPMAUMH H3 DAZMUUHLIX (PYHKLIMOHATIEHEIX
(CG) obaacTeit Guzneca

CG 4, [IpunaTHe pelieHnii 1 110MCK OOTHMAaNBHBIX pelieHnii

CG 5. CobnroaeHue npuniunes npodeccHolanbHOR ITHKH

CG 6. [IpoapikeHHE U peaTn3aliuig IPHHIHNCR YCTONUHBOTO PAIBHTUA

CP 1. BrispncHue Gu3HEC-BOIMOKHOCTER
CP 2. Tpancdopmaumna S1IHEC-BOIMOKHOCTEN B YCIICIIHBIE IPEANPUATHA
CP 3 PazpadoTka M BHeapeHwe 3GPekTHRHOM CHCTEMEI YIIDaBASHNA
Hpogheccuonaiprpie KoMREmeHfIi .
: CP 4, OnepaTHBHOE YIPARAEHYE JEATENLHOCT IO
fCP)
CP 5. Vupaeneuue GrodxetoM W PHHATCAMI
CP 6. YnpagneHue nepcoHanomM
CP 7. Oprann3alius MapkeTHHTOBOM 1eSTeABHOCTH
CP 8. Brenpeuue opranilalMOHHBIX N3MEHEHUNA

LB T T S T

Tl ERREPIEEHN T TPOTPILAMLE O3 REIR CTYA0HE BYaCT YRETh

| e mpoGmesk, CTRCYRIAIALCE | PEABSHLE TPOPECCUmiLIEHEY ROHTERCTIR, MPHMEHNN TeOPHiL, MeEToIR |
WHETTY MEHTEL, SICHDILIVEMRIE B SROHMIEKE It MEREEMEI e,

2 uwBppEr,  COOTHETCTEVMMUYHY  |(SPIULERcRye cpedy o fecspecs,  spdermapie o RIERsarin  peses
IARCHEOIETEARCTED 1 HAPHIARNSTRIE TPOUETy Phii

3. jEeHTEfHURPORITE  IATHYHLE METOIR TEOHOMEHECRUIT BHATIRE 8 YIpaaiesuecsil ey G opse el
CHTHAELTLIE SHTHEC-prine il

4, WY MEHTHPOMETS HEHRICTE COMIICHIN IPHELOE 0 WO TEN 0 PASTAYHRE TR CeiHATRHLY CHTY LIS
5. enDipare sHCTPYMERTE H METOIN,  DOLSSPHNREONIHE  STRCTCTREINGE  FROIOMINEINIR, COEMHLe. 1
IRGErRYEC e D8 kTR

6. uienTeduLMPOBATE W TECTHPORATH GU3HEC-MOJEb B COOTBETCTBHM € JAOCTYIHBIMH DeCypCaMu, OM3HEC-HueH HA
OCHOBE BBIABNEHHBIX TEHICHLUMH K MOTpedHOCTEN,

7. pa3BUBATb OM3HEC- UIEH, Pa3padaThiBas OU3HEC-MOA€L B COOTBETCTBMN C AOCTYIIHBIMM pecypcasMy, Gu3lec-cpe1olt K
YCTAHOBICHHBIMH LETAMH;

8. IPHMEHATL MHCTPYMEHThI H METOAB! YIIPABNCHHUS, COOTRETCTRYIONIME CHTYALIMH,

O, aHANU3MPOBATL ONEPALMOHHDBIE MPOLECCHE, BLIABIAN CIAOLIC MCCTE M BOIMOKHOCTY T8 YITYHIeHHA 3 ek THBHOCTH,
10, BpISMpaTh cOCLHPHUCCKUS HHCTPYMEHTBI NA YIPABNEHUA KAYECTROM, FIpEIaran pEeKOMEHIALNM 1A HENPEPLIBHRIX
YIYUIIEHHI;

11, uneHTHUUMPOBATE, ITAHHPOBATL M 2HATHIHPOBATE PHHAHCOBBIE PECYPCH, BKNOUAs nenoneionanre MKT,

12. MAEHTHHULMPORATE PAINHUYHBIE METOARl W TEXHUKW YNPABIEHWA UEIOBEUECKMMM pPecypcaMi Ans addextHBHOTO
HCITONB30BAHNA AOCTYTIHBIX KAAPOB;

13. BolOMpaTE M NPUMEHATE CTPATETHH M MAPKETHHIOBBIE TEXHMKM B 33BUCHMCCTH OT ocofeHnocTel v Tpebopaumii
OpraBK3aLui,

14, HAeHTHPHUMPOBATE NOTPeOHOCTH B OPraHH3atlHOHHBIX U3MEHEHHAX W NPELIAraTh ASHCTBUA ANF YIYUUEHHH

Inspector superior pentru activitatea didactica Cara A.

Prorector pentru activitatea didacticd Sult G.




