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Planul de invtlimdnl peani de studii
Cuticuldk bf acotlehic leor

Y\e6Hun ntrak no zoaal aAreehut
Denumire. uni6lii dc cu.s

Ha Lre Bo@ Hre ye6kozo kvca O64ee Koxu\ecmso aacos

N.,
Credit

Quohti

c s w

tt wat oIstu.lv |-u KtDc
Scmest.ul I / lsr re,,sre/,'

F0l o0l
Ma t hehat i cs i h e caho n i.s
3 Ko Fatuse cx@ ia neitan uxa

t20 60 30 30 E

r0lo02

Modul/ Module/ Mory,ai
I Bazele tmriei e@nomice
I Fun.lane"tak ofeconahic theot!
I Oc4ocu 3to|o.wqecxa, neortu, lE0

(90i90)
t20

(60/60)
60

(10/30) ' o0/
30)

60
(10/
30)

E 6

F.0l.o 03

3Kaaorawc|at.ha n rcn r ka
120 l0 30 E

F0lo04 Fbdamenlele managementului
Fundon en ta h of hdh1 seke h1

OcHo'd MledNteHno
180 90 90 E

F0to05
Funddnen tal s af ac.athtin g
OcHoad 6vmnem xolo Nceh o

120 60 60 l0 l0 E

G0lo06 Limba rcnand de comunicde

Pvtdqcxu, Bdx 6 a6aehLu

120 60 60

G0l o07

Foteig busines languaqe (EnEl6h,

HodPat4di deroea, Bdx (akrtr,

120 60 6Q E

G 0l o08 Etica Si cullun pmaesionalt
Pr.lasima! ethrcs and cuharc
npodeccuokaibwr 3nwa u

60 30 l0 E 2

G0to09 Educaliefizica

@uiuqec\oe @chunahte
t(l l0 30 c

Total disciplitre s.F6trul I
Tatu! 16r &e l5'tekeslel t050 5?0 :180 212 J56 JO

Sem.srflllI | 2tu sehester i 2-ai ce,techp

F 02 010
Econodia intreprind€ i

3koaotuKa noedhDtuun

150 90 30 l0 E 5

F-020t1 120 60 60 l0 t0 E

->

ca20t2

Tehnoloeii de comunicae

Inlomalioh atut conh uhicatio,
120 60 60

l0 *r,
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G02013 Lmba ii cultuF gdgtuzd (gag)
CoEaw tonguage ah.t culturc (sdE )
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90 u l

u,02 A t4
u02A 15

u02 A 16

Cultura polilica tr mass hedia

Responsabililalea sociald coAorativd

Divdsitate cultu@E ti incluziune in
nediul de afacen (om)
Politicdl culture and hedia

Co ryorc te sac ia I respon s i b i I i tt

Cultunl diversitr and ihclutiEhes ih
the busne$ enrttunment (Ronanim)
Ilolunuseckot Klrbnrpo u CMA

Kopnapan"Gw co4uubhu
ohae hcmge4Hochb (p!.u )
Kybnwffie patrca6pBue ,
u4d@3u34ocm6 e deio4at cPede

90 30 l0 l0 E 3

F02017
Bazele anlElr€nonatului
Fuhdahenta I t of Ent tepreneu rs hip
OcH aed npedh DuHttroketbch4a

tt0 60 90 l(l 30 E 5

! 02.o rE
120 60 60 30 30 E

c02019 Limba rodand de comunicare

P t'btBckan BdK 6 a6ueauu

120 60 60 60 c

sP02020 Pr.circa de ni(iee ln specialilate
Lboducto,a jntemship in the
s Pe c B It". OiH a @ t u m e i bH u

60 42 l8 E 2

Tot!l d iscipline sem6lrul lI
Total.for the 2nr1 sem^kt
Bcero s 2 oncetecnD

1020 506 511 lE0 241 l0 8E/
lc 30

Totll p€ rnul I d. studii
Totatlorthe ht rear of nudies

2070 ta76 994 392 642 60 15E/3C
60

A.n\tlI de st\dii,l2nt1 leot oJlear af study / 2-on ktpc

Senestfll III I lrd tehetet / ) d ce re.np

F0l o2l
120 t0 30 E

s0to22 Managenentul inrEpnndenlo.nici tr
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Mana genennrl !6nzdrilo.
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Ynpauere Mqed@!
F0lo29 F inanle I F i ha n c e I O uH a H c d t20 60 30 l0 E
s 03.o 30 Managedentul coAoratr!
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KomoDahu'a d n.re re aXae H h
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S04Ol,1 Analiza econonico-fi nanciard
Ecokadic dhd Jiturciol anors is
3KoHo uuko -duhaHcoed i aqaluj

t20 60 60 l0 30 E

s04A15
s04A36

Contabiliratea idtrep.inde.ii/
Connbilitatea mdag€riala

Adn tni ttat ire accornt i h I
6ta za n n e pc w n y e n n p edn p M h a

120 60 60 30 30 E

s.04.o.37 Managendrul imovani
rnnavanan nanage,tent
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150 90 l0 30 E 5

s 0.10l8 Fundamentele managendtulur

Funda n e n ta k of PrDj e d na nd K ne h I
O.HoeH \"Mqtre H ut n me x n z ut

lt0 60 90 t0 l0 E 5

sP 04 019 Praclica de specialrtate I
trternship in the Field of

flqaKkutu no cneuua %Hocnu l
100

210 90 E l0

To(lldiscipline seneslrullV
Totat lor the 4'h yhe,er
Bce?a tu +dn celecnp

900 180 120 t36 131 6E JO

Totrl pe !nulII d€ studii
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1E00 930 870 362 l5E t4E
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nexqotoawu 3 6u3q@

150 60 90 30 l0 E 5

s 05 041 Diagnostic mnag*ial al limei
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150 60 90 30 30 E 5

s 05 0,12 Manasemenlul prcducliei ii

Moha sek eh I aJ ptaduc I i an an d

Yrp'ieHue h po" t6odc n sot u

150 60 90 l0 30 E 5

s_05_o4l Managenennl resuBelor umane
H, ka n rc source s n anage ne n I
lleHed x e rn aetage\ec tu, 150 60 90 30
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s0to14 Mandgenol!l conpaEl

Can@ratire uanasehent
t50 60 90 30 tP- 5
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sP0605l

caedBanetrbc^at hwMtNa
150 E 5

120 t2a E

150 150 E 5

Totol discipline senest.ul vI
Totalfor lhe 6r, eh\tef
Bceetu6oncesechp 900 J00 600 6E 30
Toral pe.nulllt dcstudii
Totallot he 3td tear ofstudies

1800 6E0 lt20 226 221 20 l3 rl
60

Totrl generrl pe .trii de studii
Iotol fat oll years ol study
Bcee tu 6ce adu o6weHu

5670 2686 2984 9E0 tt24 80 12r,1
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Minilnunul curricular initial pentru absolventii altor donenii de studii/
Hea6radu.udn Ha\arbHdn )qe6qbtn .uuH u.yyn nttcbtny.KHukos dpy?B o6pa3oeane% &x Hanpae)eHun

tre.l nininud initial |ruih ad"ates ot other educal ional

Cod,
grad de

obligativita

Desee oj

Denumirea
unitStii d€ curs/

Total or€
O64ee No,I-co qacoe/

Num5r de ore pe tipuri de
,ctivitAti/

Ko,1-6o uaco6 no 6udau
a e qd eab H oc n u/ Nu m ber of

hours br tvDe o{actiritr

t

z$E!

(:

gJ

:!.

:E :

rs
l
a

Y

a

;-:

;aEsi
= F--!:
9E s':

MO0l 180 90 90 E

MO02
Management/

180 90 90 E 6

MO03
Fiscalita tea/
Harc?oo'toxeFue/ 120 60 60 30 30 E

M O.04
Marketing/

150 60 90 l0 30 E 5

MO05

Bazele conrabiiiuli/

120 60 60 20 40 E 4

M 0.06 Finanje/
150 60 90 30 30 E 5

Total
900 420 480 2rl 30

Volunul disciplitrelortr planul d€ studii
Therolune afcau$es h the cdticuluk is t8A ECZJ lat the Bachetat\degree

O6bei ducvuuuH 6 )\eOqou aBe 180 xpedunos ln4e$uad)

FDnclia in formarr.a profesional,
Function in professional education

k4ur 6 npoQ eccu oH aI bH av
o6Da3oeaHuu

Denumirea disciplin€i

Habte H ou d tu e du c4u atuH br

Numnrul d€ cr€dite,

"/.

Kor 60 KDedunoe. %
s0 (24%l

G t3 t1y"l
U

72110%'t
SP 21(l5%)

Ex^meo deticen|jt Bachetor's degree e\a

"qu4e ra1Huit sktaaeh
'reza de ti.e ld/ Eachelor's thesis/IxnnrQr

!'.v 160 \'._-\:\
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CORRELATIAI\ MATRIXAF COIIPETENCES AND LEA OUTCOI,IES FROM THE QLtILIFICATION
STANDARD fiT]TH THE DIS(:IPLlNES / MODULF,S FRO]l THE CL'RRICLILUM
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CTAI]NAPTA

Lista conpetcntclor si a rezultatelor inrIlIrii aferentc programului de studii
List olconpetencies ond lea/ning a cohes cot'rcspondingta the aniculun

Competenle generale/profesionale Rezultate ale invitErii conforin nivelului CNC
G e net dh pt.lessional canpet ekces t.earning outcotnes dccordihg toCiC Idel

Absolventul/candidatul la atribuirea califi cirii poate:
A g dduote/candiddte far qlelilicdtian can:

BdaiK"\t ,dpnrnoh Lanpkcr\uL?t tu.hrd\xL lo t-,n
CG 1 Aplicarea teoriilor. metodelof $i
insL'unenrelor economice in domeniul afacerilor
Applicalion oJ eronanic theories, Dlethods anrl

OII K I fl pu.u eteque 3kaH oiu! eckt neoplt i
veno)oc u ut t ctnryreHnd 6 tjBHece

I rezoha problemel inlahire in div€me contexle pfofesionale,
aplicand teoriile, rnetodele $i inslrumenlelor ulilizate in
economre ir managemenr:
salre problens encorntet ed inwrious /alLssiandl contexts
appUitlg theor ies, Dlethods dnd taols used in econonics dnd

peut dnb n?oalle.vu ctr peqdtuuluecA 3 pB.nuHbrr
npo.peccuaH4:tbu,]x Kanhexcnox npu\!eHAr neoptu, wnotbt
u Lxcrlpt)ternbl, ltcno tbly

CG 2 Organizarea acriritatii confonn cadruLui
juridic afercnt afacerilor
Orydni.ation ofb siness in dccorlan.e vith the
Iegal hasis .l en!rcrene tidl ucti,it)-
OIA2 Op IL'd4 'e ;h.h
n p $o.tht int o c H 06 d tnt n peo nPu t u.\ t d tn e. t6cKotl

2 sclcctz cadrul.juridic alereDl afacefilor. aplidnd legislatia si
procedurile legale in mod eficienr ii adecvati
The gradrcte b dble to sclect the appropliate legdt
en non, en I far busines.', elfectirelt dnd ptupert,! appUihg
legisldtiok anLl leK ptucetu/es
6btfttp.ttrb cootncencnc!K,q,n topudlteec )to cpe\, d.1r
6rHtd. ,.l.leknu.tHo u a)eKsampa np!.ret9r
3a k a H od an e 1 bcrl co 1 t n pxd !,! e .}il te n po u edj,pu

CG 3 Analiza datelor si infomatiilo. din diverse domenii
funclionale ale afaceilor
Andtts6 ofdatd dnd idoflnutian Jian wtiarcfunctional

OIIK3 AHd11B AdHHux ut4)opuduuu u pa3iuelbtx
4)rHkauoHatbHbtx a6tucne 6ulHecd

I idenlifica divefse metode de analiza econonlci ii evaLuare
managefiall pentru a propune solutiioptime de,faceri;
The s/odudte is dble 1a identiJ, vtiaus nethods ofeconanrc
anab,sis dndnanagerial ewludtian to propose opti,nal

!de"m eduaupoadtnb pdalw tH e .uenadbt 3kasovucecRa?a
oHa.Itr L )rp-c t?\\?.t..r'ucH,t. o,, ap?r tu\?Hu:,
onn u.\t d.1 6 t d t 5u H e c - pe a e Ht ;t :

CG 4 Luafe, deciziilorpetrtru rczolvarea si idenrificarea
solutiilor optirne
Appl ic dtion of sal ut i ons fot eli ni nating ptublens and
search ihg Ior apti naL opti ans
nnl t np tr?Hu ptut?urLott )ctnpapeld 4f ;tpr h
noIcRa anntrrrd 16Pdx 6 aDuaHnaa

,1 argumenta impoflanta respectSfii pnncipiilor ii rcsulilof de
natuf5 e[ca in diferile siluatii profesionale:
drglte the itnpo/tdnce oftespecting ethrcaL prihcipLes dnd rule!
in dlferenl prclessional situutioh!: :
dp+veHnupoqdnb cdxnocnb coalodeHur nput4lnoc u Hapil
ttltuku 3 pdaltc Hdx npobeccuoH a 1b H bt\ curryaq utx ;

CG 5 Respectarea principiilor de elici profesionald
Conpliance with the principles ofptufesiandl ethics
0IlKi CoAlodeHte ntuH4 hoe npale!&oHd1bHa,

5 alege instrumenre ti metode care spfijina activlEtile
responsabile djn punct de vedere economic, social si de mediui
to letect instrunents dnd nethols thd! suppon rcsponsible
eLononi. social and ecalogicdl artbns:
GdSrydnb uHcnp).\rcrn6t zt \tenoibt nodnepruudtout e

uqecxue,.a4ualbtbte
.Kotu?u\ecKte dencm r

CC 6 Promo\dred )r rmple.r rdr.a princrpllo

Promotion dnd,eali.dtion of the p/inciples af s st.tindbte

OnK6 llpadghEeHue u pe&ncatur npuH4ltnotj

fcnouqusa2o pa33tnuz

6 identifica qi testa idei de afaceri in baza tendinrelof ii
neccsitStilof consratare;
identir, qnd test the bu\ines nodel dccbrdinsto @dilqhle
rcsotcet, bltsiness kleds based an ide irned tund\ dna needs
u0 ep ne.lr 4r poa an 6 u t n e. m1qn6 d n h 6M t i e c -r odetr b 6
coancencnBtu c ooch)nrbLru pect^prd\tu, 6tBt t ecatdeu H o
o.n .ce "d'3,fqk'." hexn.-\t,i n aaap?'tq \ wi:
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Lista competentelor si a r€zultatelor invntirii aferente programului de studii
List aJ .anpetencies .1nd leantns o ranes cortespak.likg to the rufticulM

?hlu cn.|nencnc| ful|l'\ 1leuH|li
CP I Identificarea oponu,:liritilor de afaced
Finding opporlllni ties Ior bllJi ness

IIKI BbtAGlerlte 6u)rc.{Hacnen ntr 6laecu

CP 2 Transfo.marea oportunit{li1of de afaceri in
inl.epinderi de succes
Trunsfu nn ing business opparhnit i es i nt o sucusslul

nR2 Tpa c.rbop.ud4t, 6rcnec-6o3.vo.Klocnen 6

wneut oe nDednDMnue

8 aplica instrunente si leh.ici de managenent specifice
sinratiei;
apply inst/unlents an.l man.tgetnent nethods, relevrnt

npu ueHtnb ,Acnpy.\1et n 6r u ,etia.)bt lnpaq.1e|na,
c aa n 6 e n c n clnt t nt e c u nt du u u :

CP 3 Elaborarea 9i implementarea unui sistem manageria

Derel optnent dnd inplen ent at i oh of dn ellectire

rtfi Pa3pa6onkd u cHeapdue .A4)enntctui ud"evbl

9 analiza pfoceselor operationale. identilicand puncie slabe $i
oponunlrali de efi cienrizarer
on d ty: e ope t a I bti u I pro c e s s e s, i de n t ify i ng w a kn ess es an d
appo uniIie.' for inproving elJi.ienct;
d\a tr ttr Adnb orcp "tttlr
vecna Bo3,torlurccnu dn rtfcuteHlE ).Id)eRnu6tuMu

CP 4 Managenentuloperalional al aciivitArii
Operutional busine!s nandgenenl
IIKl OnepahuB"oe )'np.tsleHue 6nHeco.u

10 selecta instrunen€le specifice in managenentul calit6tii.
oferind sugestn pentm imbunataliri continue;
Seler! specifc rcols for.rualitt nandgeuent, prori.ling
rc@nnenddtions for cont i nua$ i nprawment.
tlbt6lp.rnb cne4tul|eecKlte l cnplJleHnbL dB ynpac pHur
R4eecD16o.u, npeo1d.a, pcKo.uexou4uu o1, Henpepd6rbtx

CP 5 Nlanagenentulbugetelor si finantelor
Budget and Ji nanddl n anqsenenl
ITKi Ynpa6.leHue Stoa)xenou (bwaHuuu

I I idenrifica, planifica si analiza resurselor financiarc, inclusiv
cu aplicarea TIC;
identi.lf, plan dnd andb',e linancidl re\01rces, includihgthe us.
OfTIC
u o e H nu./ n l4tpoua n b, L t aH u paq anb r d n c.w 3u posatn 6
.Il|aHcoBae pec|pcbt, c D\dt ucn.18a6dr e IIKT

CP 6 Managementul fesurselor umane
Hrnan res.,tres ahagenen!
n K6 MeHct)tc.'1ent1 ! e 1o6ee ecRur pe.),pca6

12. identifica djyerse metode si tehnici specifice
managemenulu' rcsulselor umane pentru geslionarea efi cienta
, resurselor unane disponibile;
to ident ifrytfi ors nethods and te.hniques af h nan rcynrce
mdnage,,ent Ji the elftctiw use afarailahle penonnel
fi eptnuou4 u poqunb pa,ultbt e ren ot)bt u hexrltKu
)inpdc.le1tM qetuqe!ecKnwt peqpc,ruu d 24,QeKnrcHa?o
ucno.lb3jaaHut.)ocnl ttblx KaoDaB:

CP 7 Organizafea acriviritilordc marketing
Orgun i:at ion al nar kct ing uctiri riet
nR7 Ap,dHuta4u4 vdpkenuH?06ait ()etnebHocnt

ll alege 9i aplicz slrategii 9i lehnici de markering in functie de
panic!lanrdrile Ei cerintele oryanizaliei;
cha s? ral appl\ norAet,ny 'aoteeie5 aal rr hniq e,
depending an lhe paniculdflties dn.l req ircnents ofthe

ed6 pdnb u npu\teinrb cnpahe?ult u rupkenl&?oltde
nl aco6e tocnei npe6ocar it

CP 8 Inplementafea schnnbarilor ofganizationale
I m pl e tn e n I at ion of orya n i. ari on d I c h d n ge s
I K8 Bpedpe Hrc op?aHnta4raHlbl x ltr!eHeH ui

l4 idenlifica necesitatile de schimbare organizationala si va
propune actiuni penm imbundtitiret
ilentif, needs fot orsani.ationdl chdnses dn.] olIer actions.t'al
inprorehenrs:
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In confomritate cu, absoLlentri prosramuluide srudii 0113 1 Business ii administra.c pot accesa urmaloareL€

l2ll0,1 l{anager (seflsefa) in doneniul dezvoltarii ri planificirii!
122104 Director/directoafc de intreprindere nicro-, mic, (tir5

iemrhie nanageriald) in donenlul v6nzai ti markeringr

2,+21l0 Spccialist, specialisra r^n managemen! sr ofgamzarej
242312 Specidlisf specialista in dezvoltare organizaiionalrr

263 1 07 Economist,economisLar

2631l0 Manager in economie

I120 6 Antreprenor social

I221 Conduc,tori in domeniul vanzdd rl

2421 Analisli de managcmcnt si organizare

2631 2 Economist, cconomis6

8. Accesul la studii a titulrrilor de diplome oblinute dupt finalizarca rcspcctivului program de studii
Cunostnlele. abrLiralile qi competenrelc dobAndrte in cadrul sludiilor superioare de licenla (ciclul l. nlvelul 6

ISCID) pot fi aprolundate prin continuarea stud|Lor la:
programeLe de masterar in domeniul stiintelof economice (ciclul II. nivelul 7 ISCED);

- prograrnele de nMsterat djn alre doncnii dc studii. dupa acumularea nininului cudcular la disciplnele
fundamentale ti de specialitate aferente dorncniului de studiir

progranele de fomMre profesionale continua. carc ofcre oponunilali de dezvollare ii acruaLizare a

comoetenrelor orolesronaLe

112013 Djrcctor al,dirccloare a intrepinderji socialei

I l2ll02 Dircctordjrectoare de int.cpfindere rnicrc-, nica(ftri
ierarhie nanageriaL,) in domenlul dezvo llArii !i

9. Lista competentelor si a rczultatelor inrn(irii aferenre programuluide studii
Conpetentele asigurale de progranul de studii ,l/J 1 Blsihets si ddninistare sunt definite pe baza

Stdndardllui de.dtili.drc pogtantl de st .l All3 I Business ;i adniniltrdre, aprobat prin ordinul Minislerului
Educatiei ti Cercele.ii nr 13812023, precurn ti pe baza analizei ceri!telor pielei muncii, sintezer experienlei

intemationale, ofganizarii de consultafi cu rcprezenlantii nediului de afaceri

Domeniul ocupational (DSCo)Dom eniul ocupational (CoRM)



C o npet en le xt n sve I sa I e (C T.)

CT 1. Generarez de idei creative $i rezolvarea problemelor
CT 2. indeplinnea sarcinilor stabilite in mod autonom ii responsabil
CT L Comunicarea. colaborarea:i munca in echrp;
C I4. Ulilirarea eficienh a rehnologiilor digitale
CT 5. Adzptarea rapida ti €ficientd la schimbari/ Agilita te

CT 6. Dezvollarea Dersonala si Drofesionah

Competenle genenle
(seeto io le/trn s s ecto tio Ie)(CG )

CG I Aplicarea teonilor, metodelor 9i inst menlelor economice in domeniul
afacerilor
CC 2. Organizarea acdvitdlii conform cadrului luridic aferenl afac€rilor
CG I Analiza datelor ai informaliilor din div€rse donenii tunclionale ale
afacerilor
CG 4. Luarea deciziilor pentru rezolvarea ti identificarea soluliilor optrme
CG 5 Respectarea pnncipiilor de etica profesionah
cc 6. Promovarea si irnDlementarea DrinciDiilor dezvoltarii durabile

Co npet en le pnks io nate (C P)

CP I . Idertificarea opoltunitatilor de afacen
CP 2 Transformarea oportuniidlilor de afacen in intepnnden de succes

CP 3 Elaborarea qi implementarea unui sist€m managenal eficlent
CP 4 Managementul operalional al aclivita
CP 5 Managementul bugetelor$i finantelor CP
6. Managementul resurselor unan€
CP 7. Organizarea activitatilor de marketing
CP 8 ImDleme area schimbarilor oreanizationale

:

flc
rrui

,$11

$! jl"udi*
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follo

I I 20 I 3 Director of l]le social enterpfise i

12 I 102 Difector of a micfo , snall enterpise (without manageral
hierarchy) ln the field ofdcvelopnen! and pLanning;

121304 Manaser (chiet in the field ofdevelopmenl and plaming;

12210,1Direclor of a micro-. small enteryrise (without manageriaL

hica-.'r) / in rhe field ol 'dle. dnd m,fterins.
2,121 l0 Specialst in nanagement and organizationi
2123 l2 Organizarional devclopmem specialist:

263107 EcoDonis!;

2631l0 Manager in econonics

1120 6 Social errrcpreneur

I221 Sales and narketing managers

2421 l\,1anagernen( and organizarronal

2631 2 Economisl

Occupational doma'n (ESCO)occupational domain (CORM)



List of Cornpetehcies

T nst'ersal competences (TC)

CT L Generatmg creative id€as and solving problerns
CT2. Accomplish the set tasks autonomously and responsibly
CT 3. Communication, collaboratron and teamwork
CT 4. Effectrve use of digrlal techlrologies
CT 5 Rapid and effectlve adapraiion to changes/ Agility
CT 6 Personal and Dfofessional develoDmenl

Generul conpetences

CG L Appllcatlon of economic theones, rnethods and tools m brsrn€ss
CG 2. Organization of busrness 1n accordance with the legal basis of
entreFeneurial activity
CG 3 Analysis ofdata and inforrnation from various ftnctional ar€as ofbusiness
CG 4 Application of solutions for elunmatng problems and searching for

CG 5. Conpliance with the pnnciples ofprofessional ethics
CG 6. Promotion and realization of the princiDles ofsustainable develoDment

Ptokss ional Cornpetenc ies (PC)

CP 1 Finding opportunities for brsiness
CP 2 Transforning business oppoflunities mto successtul enterpis€s
CP 3 Developng and rmplementing an efficient management system
CP 4. Operational business management
CP 5. Budget and financial management
CP 6. Humzn resources management
CP 7. Organizing marketing activitres
CP 8. ImDlementins orsanizational chanses

List of learning outcom€s
Upon conpletlon of fie sturb progran,the student wiu be oble to:

I Soive problens encountered in vanous professional contexts, appl),rng theones, meihods, and tools used in
economrcs ano managemenr

2. Select the appropriate l€gal environment forbusin€ss, effectively and properly applying legislation and legal

3. Identrry various rnethods ofeconornic analysis and malag€rial evaluation to propose optmal business

4 Argue the imporiance ofrespecting ethical principles and rules in different professional siluations.
5 Select instruments and methods that support rcsponsible economlc, social, and €cological actions
6 Id€nti$, and test the business model accordrng to available rcsources and brsiness ideas based on id€ntified

tends and needs.
7 Develop business id€as by elaboratmg the busness rnodel in accordance with available resources, the business

envronment, and established objectives
8. Apply managemenr inslruments and methods itr relevant situations
9. Analyze operational processes, identifying w€aknesses and opportuniti€s for improving efficieDcy.
I 0 Select specific tools for quality managenenl and provide recommendations for continuous irnpfovement.
I I ldentii,, plan, and analyze fmancial resouces, including the use of ICT
1 2 ldentii' various methods and technques of hunan resource managemenl for the effective use of available

I 3 Choose and apply markeling strategies and techniques depending on the particularihes and requir€ments of the

14 Identify needs for organizational changes and propose actions for lmprovement

a
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I I2013 AupeKrop couftLrbHoro npe:rnpurru{i
l2l302,4xpeli1op Nr(po. Na0orc npernpuqrur(5e3

ynpaBneHqeckon uepapxxx) B coepe pasBrrM r
nnaHnpoEaHx'l

l2ll04 MeHenxep (py(oBo;rurer6) B cQepe pa3Burn, u
nnaHxpoBaHxr;

12210,1 ArpeKrop Mnl{po-, rrarorc npernpr'.u' (6el
ynpaBneHlecKoji uepapxnx) B coepe npoxax,r
N'ap(eruHra;

2421l0 CneuxanHcr no yrpaBnelrnrc n opmHrral]lul
242312 Cneuuanncr no opraHurauxoHHoMy pa3BHrfi ror

263 101 3I(oHovncr:
2631l0 MeHelxeD no rKoHoMuke

8. Iocrln |t o6yqeHnro a.rfl ooxanarcneil nnnnoMoB! nonyqeHHb coorBercrByrorreii
06pa3oBare.jrhHoir nporprMM6r,

3HaHnr. Has6r(r , ioMnereHuxx, npxo6p€reHHbre B paMKax Bbrcuero o6pa3oBa nr (uxxn I. ypoBeHb 6 MCKO).
!o )r6urbronorhH enbHoDarBllrh 

'r)-er 
IpororaeH fl o5\!,eH qno

varucrepckuv nporyaMvarr B o6racrr 3rioHoNrrlec(xx Hay( (qr{(n lI, }poBerb 7 MCKO)l
MarrcrepcK'lM nporparNaM B npyr,rx o6jracrrx o6yqeHHr nocre ocBoenr{r Mr{Hn\lar6Hom o6aeMa y're6Hoir

nporpavNr6r no QyHraveHrarbn6rr x cneunanrrqpoBaHH6|,r jlr{cuunrHHaM. coorBercrByroqy o6iacrx 06ycerir{si
npo.paNVaM HenpepbrBHoro npooeccxonarlHo.o o6paloBaHUq! npe,locraBnrroruxn BorMoxAocrs aJ|r pa3Bxlrr r{

o6soBneHrr nDodleccfi oH

T'rn'r,rHbre npooeccrt|' cornact'o CORM TxntrqsLre npo{DeccHrr

I ll0 6 CounarbHbrfi nperlrprHUMarenr,

1221MeHexxep6r no nporaxaNr u

2421 AHannrnKn no ynpaBneHUro l]
opraHuraunoHHb l Bonpoca\{

2631 2 3xoHoyucr
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9. nepeqeH6 noMnereHuHii n pe3ynhraroB o6yqessq! cB aHHhrx c o6pa3oBare.rbHoIi rporpaitMoti
Ko\rnerenuux, rpeiocra Brre\rH c o6pa3oBarenBHon nporpaMMon 04 I 3 I ( tj ur Hec u ynpaureHne,), onpenereHbl

KBairHdIrK3uxoHHoro craslapra oSpa]oBareibHoii nporyav\rLr 0413 I (Bo3uec n n ynpaBreHuer.
yrBepxrreHHoro npnxa3o\r MxHrcrcpcrBa o5pa3oBar rt u uccxe,loBaHni:i N! 138,2021, a raKxe Ha ocHoBe aHturr:ra

rpe6oBaHHn pi,rHna rpyna, 0606ureHrr NexlyHapolHoro onblrai opraHx3aqnu (oHcyihrau ii c rpencraBxrenqNrH

0 nreHreq uurpoBar 6 
'1 

recrrpoBarb orsHec-NlojrenB c nocrynHbr\rx
u\drBe BDrcB rcHdb \ reH cH r ri no.pe6Hocrer.
7 pa3BUBarb 5x3Hec-Hne,{, pa3pa6arbrBar 6mHec-r{o,cerb E coorBercrBHu c rocry!H6r11r

l4 xn€HrnOHuupoBarb norpe6Hocrx B opraHHraqroHHbrx rcreHeHxrx,{

vcTaHoBneHHbrMH qeJrvni
6 nprineHrrb r{Hcrp}_NreHrhr H N{erorbi ynpaBncHrr! coorBercrB}rouxe curvau ul
9 aHa,1r{3npoBarb onepauroHHbre npoueccbr, BbrrBrrr cna5brc Nrccra u BorMoxHocrr lrr )n-v.{ eHrr rooekrHBHocrnl
10. Bbr6xpa16 cneunQn!ecKr{e r{HcrpyNeHrbr ,lnr ynpaBneHnr xa!ecrBov, npe,lnarar pe(oNreH;taunn !nt Henpep6rBHLIx

1l xreHrnOnuHpoBDrb, nnaHnpoBarb n aHaru poBarb OuHaHcoBbre pec)'pcbr, Bxnkr!rar rc.on63oBaHne l'{KTi
12 rleHru4ruupoBarL parn'qHbre Meror6r u rexHr(s ynpaBneHM pec]-pcavo inr 3o$erio{BHoro
ncnonb r0BaH 

'1r 
,rocD nHbrx rianpoB;

13. Bbr6uparb u npnNreHrrb crparerrir u MapKermroBbre rexHuxu B 32Br{cu\rocrr or oco6eHHocreii u rpe6oBaHxn

Inspector superior pentru activitatea didacticS

npelrarsrb .rencrBtl' Anr yny!ueHxn

Cara A.

Sult G.

peclpcr\rr, 6x3Hec-alen Ha

pecypca\rx j 6H3nec-cperloil x

CnucoR xo)nenle$4un

Tp a H c6 epc a 16H d e Kowe n eH 4uu
ICT)

CT 1 feHepanur qearuBH6rx nlen I peueHue npo6nerr
CT 2 CaMocrorrenbHoe x orBercrBerrHoe Bbrno,rHeHnc nocraBneHHbrx 3a,caq

CT 3 Kor$rlHndauxr. corpy,rHol{ecrBo n l(o\IaH.{Hat pa6ora
CT a 3OdexrHBHoc rcno,l6roBaH're unopoBbIx rexHonofrji
CT5 Ebrcrpar I'I r4)+erirrBHa' a,qartaurt ti x?MeHeHHtM,fH6KocrB
CT 6 JhqHocrHoe n nDodcccroHar6Hoe Da3Bnrne

Oar4rc kauneneH4ur
k,n p a c pG d et:u e )tco n pd c.i ec 6t e )
ICG)

CG 1 np!ft{eHeHneiKoHoMHqecxuxrcoprn.vero,coB I{xHcrpyr{eHroBBcoepe
6ri3Heca
CG 2 OpmHrraqr' .qe'rcx6Hoc'fx c npaBo8brMx HopvaN{r,
perynnpyrcuruNru 6nrHec
CG 3 AHanr3 raHHHx n HHoopMauur x3 pa3lxqHBrx QyHKU'roHanbHLIx

CG I pnHrrHe peueHrii n rrorcl( orruManbHbrx penreHun
.C ) Co6 o cH rc rp rrur roB pooecc o rarbroii 'r r,r
CG 6 flpo.cEuxcHue H pearu3auxx nprHuxnoB ycroiiqnBoro paluurrt

I I p aQ e ccu aH d 1bH bt e k a wi e n eH 4 u u

CP t. BbrrBncHre 613Hec Bo3MoxHocren
CP 2. TpaHc4opMauxr 613Hec BorMoxHocrel B ycneurHble npernputrHt
CP 3 Pa3pa6orKa ,{ BHerpeH',c rQQerrBHoil cncreNH }npaBreHUr
CP ,l OneparnBHoe ynpaEx€ H,e ,re'ren6Hocr hro

CP 5 vnpaBnesue 6lorrxerov n OxHaUcaMr{
CP 6 YnpaBreHne nepcoHarort
CP ? Op.aHr3aunr NrapkerrrnroBon reqrejrbHocru
tP8 BHerpe|Lreoprdr,r'dLrorrbrj\ ivedehIn

Prorector pentru acti!itatea didacticn


