


STRATEGIC PLAN 

development of the specialty curriculum 

Accounting and Finance and Banking for the 2024-2028 academic years 

Analytical justification for the program: Information about the educational program (EP). The development plan of the EP is carried out in 

accordance with the Strategic Plan of the University, the Strategic Plan of the Department of Accounting and Finance. Educational program in the 

specialty –"Accounting" and "Finance and Banking" developed in accordance with the Education Code of the Republic of Moldova No. 152 dated July 17, 

2014, the Personnel Plan for the Higher Educational Institution I cycle-licentiate, Order No. JSL-01-19407.JSL-02-19408 Nomenclature of areas of 

vocational training and specialties in higher education , as well as taking into account the requirements of the regional labor market and employers. The 

educational program is aimed at ensuring the training of competitive specialists in the labor market who have in-depth theoretical and practical training 

in the organization of accounting and taxation in the manufacturing, commercial, financial sectors of the economy, in the service sectors and consumer 

services in markets (B2C, B2B, B2G), able to apply acquired modern knowledge in their practical activities 

Mission:Training of competitive, highly qualified specialists of a new generation in the field of Accounting, auditing and finance, with 

high analytical and leadership skills, able to work in a team, predict trends in the development of market conditions and company capabilities. 

Goals: 

➢ preparing graduates for accounting and financial activities at enterprises in various fields and sectors of the economy; 

➢ training highly qualified scientific personnel for research centers and enterprises engaged in scientific development and solving problems 

related to the rational use of resources, preserving the material and technical base and increasing economic efficiency; 

➢ training of highly qualified personnel in the field of Accounting in the company; 

➢ preparing graduates of the first cycle of education for continuous professional development, career growth, development of creative potential, 

initiative and innovation in accordance with the demands of employers in the labor market 

Tasks: 

• Formation of a body of knowledge, abilities, and skills that a student must master as a result of studying the courses presented in the program; 

• Disclosure of the structure and content of educational material; 

• Distribution of hours of academic discipline (course) by topics and types of classes; 

• Determination of forms and methods of monitoring the level of mastery of educational material in the discipline; 

• Determination of competencies acquired by students during the development of the program. 

Main criteria for the quality of program content 

The program should: 
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• meet the requirements for the minimum content of the discipline, as well as the requirements for the qualification characteristics of the graduate 

established by the state educational standard of higher education in the relevant field (specialty); 

• determine the goals of study and the place of the course in the system of disciplines studied in a specific area (specialty); 

• reveal the sequence of studying sections of disciplines, the content of the corresponding didactic units; 

• determine the structure and content of the student’s academic load while studying this discipline; 

• meet scientific requirements in a specific field of knowledge; 

• reflect innovative approaches and relevance of disciplines (courses). 

 

As a result of the implementation of the strategic development plan for the specialty"Accounting" and "Finance and Banking"graduates of the first 

cycle of education will acquire knowledge that will allow them to carry out accounting, financial, as well as management activities of the organization 

and accounting in the company; as well as analytical, forecasting, research activities. Graduates of the first cycle of specialty training"Accounting" and 

"Finance and Banking"in practical activities they will be able to: make management decisions aimed at the rational accumulation and distribution of all 

the necessary resources of the company in the economic, production, and commercial areas; optimize taxation,regulate the effective use of the 

company’s personnel and information potential; ensure the development of strategies and tactics for the competitive functioning of the organization in 

both domestic and foreign markets; manage the development and implementation of promising innovative and investment projects of the company. 



No. Events Deadlines 

execution 

Responsible Planned result 

 1. Formation and improvement of the structure of the educational program 

1 Analysis of the functioning of the Curriculum of the 

specialty “Accounting” and “Finance and Banking” (UP), 

the real positioning of the university and the focus of the 

UP on meeting the needs of the state, stakeholders and 

students 

Questioning of employers, students, teaching staff 

(teaching staff) 

annually Head department, teaching staff of 

departments 
Formation of UE modules: 

- “Accounting” and “Finance and Banking”, 

taking into account the logical and 

meaningful relationship of the disciplines. 

Analysis of the survey results, feedback 

from employers in the UE specialties 

“Accounting” and “Finance and Banking” 

2 Definition of “social order” – 

the demand for UE in modern conditions of state and 

regional requirements for economic development, 

accounting and taxation requirements, and the labor 

market 

annually Head Department, Quality 

Commission 

Employment graduates 

(employment certificates, reviews 

employers, graduates working for them; 

results of questionnaires filled out by 

employers, graduates) 

3 Determining the compliance of the educational program 

structure with learning outcomes and competencies 
annually Head department, teaching staff of 

departments 

reviews employers, employers on 

graduates working for them, in the UE - 

“Accounting” and “Finance and Banking”, 

the results of assessing knowledge within 

the framework of current

 Andstate exams, 

holding joint meetings with employers 

within the framework of round tables 

 2. Development and improvement of the content of the management program 

4 Formation of a list of elective and relevant disciplines 

taking into account the requirements of employers and 

requests 

Students studying in the specialty “Accounting” and 

“Finance and Banking” 

annually Head Department, Quality 

Commission 
Catalog of elective and relevant disciplines 

 

5 Definition additional 

specialties "Accounting" and "Finance 

and Banking" 

UP V within annually Teaching staff of the department Training program 

 

6 Definition additional 

disciplines with taking into account structure 

and contentUE, employer proposals 

  annually Head department, 

teaching staff 

departments Catalog of elective disciplines 

7 Improving the practical component 

UP. Invitation of representatives-practitioners (open 

lectures, practical classes, webinars, etc. 

annually Head department, 

Teaching staff of the Department of 

Accounting and Finance 

New workshops, 

oriented courses 

practical 



8 Analysis of the compliance of the management 

development plan for 

compliance with national development priorities, the 

Strategy of Comrat State University (KSU), the Strategy 

of the Faculty of Economics and Department 

annually Head department, 

Teaching staff of the department 

"Accounting and Finance" 

Regulatory documents of KSU, Work with 

DMK KSU (Department of Quality 

Management of Comrat State University) 

9 Revision of the management program taking into account 

the requirements of the modern labor market 

annually Head department, teaching staff of 

the department 
Adjustment of UE “Accounting” and 

“Finance and Banking” 

10 Development and revision of curriculum for specialty 

disciplines  

"Accounting" and "Finance and Banking" 

Request and verification of curriculum in the specialty 

from other departments provided for by the UP 

annually Head department, teaching staff of 

the department “Accounting and 

Finance”, Quality Commission 

Curricula of the curriculum disciplines 

specialization “Accounting” and “Finance 

and Banking” 

ele

ve

n 

Implementation practice-oriented formstraining:

 design, modeling, 

trainings, simulation exercises, etc. 

annually Head department, teaching staff of 

the department “Accounting and 

Finance” 

Educational and methodological 

developments: practical assignments, 

cases, presentations, video recordings of 

classes, development of courses on the 

MOODLE platform 

 3.Development and improvement of courses taking into account suggestions from employers, university teaching staff and 

students 

12 Conducting a survey of employers, students and teaching 

staff in order to obtain proposals for improvement 

specialties "Accounting" and "Finance and Banking" 

annually Faculty Quality Commission, 

Department Quality Commission. 

Quality Management Department of 

KSU 

Formation of respondents' opinions 

13 Formation courses With taking into 

accountproposals from employers, university teaching 

staff 

and students 

annually Head department, teaching staff of 

the department 

Disciplines in the curriculum specialization 

“Accounting” and “Finance and Banking” 

 4. Drawing up individual plans for students 

14 Formation of an individual educational trajectory of a 

student, taking into account their needs and 

market requirements 

annually Head department, curators Student Personal Study Agreements 

 5.Improving the student’s provision of educational literature and information sources 

15 Decor applications on

 acquisitionnecessary for the 

implementation of the UE specialty 

"Accounting" educational and methodological literature 

annually Head department Application for the acquisition of 

bibliographic sources (educational, business, 

periodical literature) 



and reference literature 

16 Mastering educational and methodological materials in the 

form of bibliographic sources (educational, business, 

periodical literature), new additions to the library 

annually Head Department, Head scientific 

library of KSU 

Update of scientific literature in the specialty 

"Accounting" 

17 Presentation students new

 educationalmethodological literature 

As you enter the 

Scientific Library of 

KSU 

Teaching staff of the department New educational and 

methodologicalliterature entering the fund 

of the scientific library of KSU 

18 Development of teaching aids, textbooks, monographs, 

information publications 

According to 

individual activity 

plans and plans for 

science teaching 

staff 

Head department, teaching staff of 

the department 
New teaching aids, textbooks and other 

important bibliographic sources in the 

specialty “Accounting” and “Finance and 

Banking” 

19 Portfolio development (specially prepared educational 

material for practical classes)in the disciplines of UE 

specializing in “Accounting” and “Finance and Banking” 

annually  

Teaching staff of departments 

Portfolio By disciplines UP- 

specialties “Accounting” and “Finance and 

Banking” 

 6.Improving methods and forms for assessing students’ knowledge and competencies (conducting intermediate and final 

certification) 

20 Development of tests, exam papers for UE - specialty 

"Accounting", incl. on the e-learning platform MOODLE 
annually Teaching staff of departments 

providing implementation UP

 specialty "Accounting", Head. 

department 

Tests, exams

 tickets,majoring in “Accounting” 

and “Finance and Banking” 

21 Preparation of individual assignments, incl. on the e-

learning platform MOODLE 

annually Teaching staff of departments 

providing implementation

 UPspecialty 

"Accounting", Head. department 

Individual assignments for students in the 

specialty “Accounting” and “Finance and 

Banking” 

22 Development criteria final 

assessmentknowledge Andcompetencies in 

specialty disciplines 

annually Head department, teaching 

staff   

 

Updated criteria for assessing knowledge 

and competencies Bydisciplines of 

specialty 

“Accounting”, in the curriculum of 

disciplinary courses 

23 Introduction of new technologies for assessing the 

knowledge and competencies of students majoring in 

“Accounting” and “Finance and Banking” 

annually Teaching staff of departments 

providing implementation UP

 specialties “Accounting” and 

“Finance and Banking”, Head. 

Assessing students' knowledge on the 

electronic platform, through testing, 

completing individual tasks (e-learning 

platform) MOODLE. 



department 

24 Updating the criteria for admission to the defense of final 

licensed work in the specialty "Accounting" and "Finance 

and Banking" in accordance with current requirements 

2024-2028 

academic year 

Quality Management Department 

of KSU, Head. department,

 teaching staffdepartments 

Updated criteria for admission of students 

to the defense of final license works in the 

specialty “Accounting” and “Finance and 

Banking” (Regulations for the preparation 

and defense of theses, Guidelines) 

25 Updating the criteria for evaluating internships in the 

specialty “Accounting” and “Finance and Banking” by 

managers from the enterprise 

2024-2028 

academic year 

Head department, teaching 

staffdepartments, quality 

commission 

Updated criteria for assessing students' 

internships in the specialty "Accounting" 

(Methodological recommendations) 

 7. Improving human resources to ensure the development of PM 

26 Compilation plan promotion

 qualificationsTeaching staff of the 

department participating in the implementation of the 

educational program 

specialty "Accounting" for the academic year 

annually Head department, Science 

Commission 

Plan for advanced training of teaching staff 

of the department “Accounting and 

Finance” 

27 Participation of the department’s teaching staff in 

trainings and advanced courses qualifications, 

professional internships 

annually Teaching staff of the department Advanced training of teaching staff of the 

department “Accounting and Finance” 

28 Conducting open classes and master classes by teaching 

staff of departments and employers for students of the 

specialty “Accounting” and “Finance and Banking” 

annually Head department, employers, 

teaching staff UP 

specialties "Accounting" and 

"Finance and Banking" 

New knowledge, skills,

 skills,professional  And

 special 

competencies (protocol of the lesson, 

publications on the KSU website, promotion 

of information in media and social 

resources) 

29 Mutual visits to classes of teaching staff of departments 

and their subsequent analysis 

According to plan Head department, teaching 

staff UP - specialties 

“Accounting” and “Finance and 

Banking” 

The process of sharing experience, 

enhancing professional skill 

(Log of mutual visits to classes, scorecards 

of Open classes) 

thi

rty 

Participation teaching staff departments in

 programsacademic mobility 
annually Head department, teaching 

staff departments of 

management - specialties 

"Accounting" and "Finance and 

Banking" 

Participation Vprograms 

academic mobility 

(ERASMUS+; Fulbright) (Certificates of 

program graduates, KSU Orders) 

 8.Improving the provision of UE development with material, technical and information resources 



31 Decor applications on acquisition of the necessary 

multimedia equipment for technical support in the 

implementation of specialty management 

programs"Accounting" and "Finance and Banking" 

As needed Head department Application for the purchase of material and 

technical And information 

Resources 

 9.Improving conditions for student research activities 

32 The process of involving students in 

research work. Organization of work within the framework 

of “Inno Center KDU”; Research Center KSU 

"PROGRESS" 

annually Heads of "Inno Center KDU"; 

Research Center KSU 

"PROGRESS", 

Teaching staff of the department 

Annual participation of students in 

conferences and Start-up quests and 

competitions of national and international 

importance 

33 Development topics licensing

 worksstudents of the specialty 

"Accounting" and "Finance and Banking" 

annually teaching staff UP 

specialties “Accounting” and 

“Finance and Banking”, 

 Head department 

List approved

 those 

master's theses (stand, KSU website (e-page 

of the Department of Accounting and 

Finance)) 

34 Development individual 

 tasksresearch character

 For types of practices 

Students, according to the educational program of the 

specialty "Accounting" and "Finance and Banking" 

annually Teaching staff of the department 

providing implementation

 UPspecialties 

“Accounting” and “Finance and 

Banking”, Head. department 

Reports on introductory, licensing, and 

production practice for students studying in 

the specialty “Accounting” and “Finance and 

Banking” 

35 Development individual tasks

 Forperforming individual work of 

Students studying in the specialty “Accounting” and 

“Finance and Banking” 

annually Head department, students, 

scientific supervisors 

Results of individual work of Students 

studying in the specialty “Accounting” and 

“Finance and Banking” 

36 Development individual tasks

 Forcompleting scientific internships for 

students studying in the specialty “Accounting” and 

“Finance and Banking” 

annually Head department, students, 

scientific supervisors 

Internship reports, individual programs of 

interns - Students studying in the specialty 

"Accounting" and "Finance and Banking" 

37 Conducting research and carrying out scientific 

publications based on research results by students studying 

in the specialty “Accounting” and “Finance and Banking” 

annually Head department, students, 

scientific supervisors 

Published Scientific Articles of Students 

studying in the specialty “Accounting” and 

“Finance and Banking” 

38 Organization of international and national conferences, 

international competitions of scientific student works, 

competitions and olympiads in accounting, finance and 

taxation by students studying in the specialty “Accounting” 

and “Finance and Banking” 

annually Head department, teaching staff of 

the department 

 

Collection materials (KSU library, KSU 

website, publications on the KSU website, 

promotion of information in media resources 

and social networks) 



 





 


STRATEGIC PLAN 


development of the specialty curriculum 


Accounting and Finance and Banking for the 2024-2028 academic years 


Analytical justification for the program: Information about the educational program (EP). The development plan of the EP is carried out in 


accordance with the Strategic Plan of the University, the Strategic Plan of the Department of Accounting and Finance. Educational program in the 


specialty –"Accounting" and "Finance and Banking" developed in accordance with the Education Code of the Republic of Moldova No. 152 dated July 17, 


2014, the Personnel Plan for the Higher Educational Institution I cycle-licentiate, Order No. JSL-01-19407.JSL-02-19408 Nomenclature of areas of 


vocational training and specialties in higher education , as well as taking into account the requirements of the regional labor market and employers. The 


educational program is aimed at ensuring the training of competitive specialists in the labor market who have in-depth theoretical and practical training 


in the organization of accounting and taxation in the manufacturing, commercial, financial sectors of the economy, in the service sectors and consumer 


services in markets (B2C, B2B, B2G), able to apply acquired modern knowledge in their practical activities 


Mission:Training of competitive, highly qualified specialists of a new generation in the field of Accounting, auditing and finance, with high 


analytical and leadership skills, able to work in a team, predict trends in the development of market conditions and company capabilities. 


Goals: 


➢ preparing graduates for accounting and financial activities at enterprises in various fields and sectors of the economy; 


➢ training highly qualified scientific personnel for research centers and enterprises engaged in scientific development and solving problems 


related to the rational use of resources, preserving the material and technical base and increasing economic efficiency; 


➢ training of highly qualified personnel in the field of Accounting in the company; 


➢ preparing graduates of the first cycle of education for continuous professional development, career growth, development of creative potential, 


initiative and innovation in accordance with the demands of employers in the labor market 


Tasks: 


• Formation of a body of knowledge, abilities, and skills that a student must master as a result of studying the courses presented in the program; 


• Disclosure of the structure and content of educational material; 


• Distribution of hours of academic discipline (course) by topics and types of classes; 


• Determination of forms and methods of monitoring the level of mastery of educational material in the discipline; 


• Determination of competencies acquired by students during the development of the program. 
 


 


 


Main criteria for the quality of program content 
 


The program should: 
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• meet the requirements for the minimum content of the discipline, as well as the requirements for the qualification characteristics of the graduate 


established by the state educational standard of higher education in the relevant field (specialty); 


• determine the goals of study and the place of the course in the system of disciplines studied in a specific area (specialty); 


• reveal the sequence of studying sections of disciplines, the content of the corresponding didactic units; 


• determine the structure and content of the student’s academic load while studying this discipline; 


• meet scientific requirements in a specific field of knowledge; 


• reflect innovative approaches and relevance of disciplines (courses). 


 


As a result of the implementation of the strategic development plan for the specialty"Accounting" and "Finance and Banking"graduates of the first 


cycle of education will acquire knowledge that will allow them to carry out accounting, financial, as well as management activities of the organization 


and accounting in the company; as well as analytical, forecasting, research activities. Graduates of the first cycle of specialty training"Accounting" and 


"Finance and Banking"in practical activities they will be able to: make management decisions aimed at the rational accumulation and distribution of all 


the necessary resources of the company in the economic, production, and commercial areas; optimize taxation,regulate the effective use of the 


company’s personnel and information potential; ensure the development of strategies and tactics for the competitive functioning of the organization in 


both domestic and foreign markets; manage the development and implementation of promising innovative and investment projects of the company. 







No. Events Deadlines 


execution 


Responsible Planned result 


 1. Formation and improvement of the structure of the educational program 


1 Analysis of the functioning of the Curriculum of the 


specialty “Accounting” and “Finance and Banking” (UP), 


the real positioning of the university and the focus of the 


UP on meeting the needs of the state, stakeholders and 


students 


Questioning of employers, students, teaching staff 


(teaching staff) 


annually Head department, teaching staff of 


departments 
Formation of UE modules: 


- “Accounting” and “Finance and Banking”, 


taking into account the logical and 


meaningful relationship of the disciplines. 


Analysis of the survey results, feedback 


from employers in the UE specialties 


“Accounting” and “Finance and Banking” 


2 Definition of “social order” – 


the demand for UE in modern conditions of state and 


regional requirements for economic development, 


accounting and taxation requirements, and the labor 


market 


annually Head Department, Quality 


Commission 


Employment graduates 


(employment certificates, reviews 


employers, graduates working for them; 


results of questionnaires filled out by 


employers, graduates) 


3 Determining the compliance of the educational program 


structure with learning outcomes and competencies 
annually Head department, teaching staff of 


departments 


reviews employers, employers on 


graduates working for them, in the UE - 


“Accounting” and “Finance and Banking”, 


the results of assessing knowledge within 


the framework of current


 Andstate exams, 


holding joint meetings with employers 


within the framework of round tables 


 2. Development and improvement of the content of the management program 


4 Formation of a list of elective and relevant disciplines 


taking into account the requirements of employers and 


requests 


Students studying in the specialty “Accounting” and 


“Finance and Banking” 


annually Head Department, Quality 


Commission 
Catalog of elective and relevant disciplines 


 


5 Definition additional 


specialties "Accounting" and "Finance 


and Banking" 


UP V within annually Teaching staff of the department Training program 


 


6 Definition additional 


disciplines with taking into account structure 


and contentUE, employer proposals 


  annually Head department, 


teaching staff 


departments Catalog of elective disciplines 


7 Improving the practical component 


UP. Invitation of representatives-practitioners (open 


lectures, practical classes, webinars, etc. 


annually Head department, 


Teaching staff of the Department of 


Accounting and Finance 


New workshops, 


oriented courses 


practical 







8 Analysis of the compliance of the management 


development plan for 


compliance with national development priorities, the 


Strategy of Comrat State University (KSU), the Strategy 


of the Faculty of Economics and Department 


annually Head department, 


Teaching staff of the department 


"Accounting and Finance" 


Regulatory documents of KSU, Work with 


DMK KSU (Department of Quality 


Management of Comrat State University) 


9 Revision of the management program taking into account 


the requirements of the modern labor market 


annually Head department, teaching staff of 


the department 
Adjustment of UE “Accounting” and 


“Finance and Banking” 


10 Development and revision of curriculum for specialty 


disciplines  


"Accounting" and "Finance and Banking" 


Request and verification of curriculum in the specialty 


from other departments provided for by the UP 


annually Head department, teaching staff of 


the department “Accounting and 


Finance”, Quality Commission 


Curricula of the curriculum disciplines 


specialization “Accounting” and “Finance 


and Banking” 


ele


ve


n 


Implementation practice-oriented formstraining:


 design, modeling, 


trainings, simulation exercises, etc. 


annually Head department, teaching staff of 


the department “Accounting and 


Finance” 


Educational and methodological 


developments: practical assignments, 


cases, presentations, video recordings of 


classes, development of courses on the 


MOODLE platform 


 3.Development and improvement of courses taking into account suggestions from employers, university teaching staff and 


students 


12 Conducting a survey of employers, students and teaching 


staff in order to obtain proposals for improvement 


specialties "Accounting" and "Finance and Banking" 


annually Faculty Quality Commission, 


Department Quality Commission. 


Quality Management Department of 


KSU 


Formation of respondents' opinions 


13 Formation courses With taking into 


accountproposals from employers, university teaching 


staff 


and students 


annually Head department, teaching staff of 


the department 


Disciplines in the curriculum specialization 


“Accounting” and “Finance and Banking” 


 4. Drawing up individual plans for students 


14 Formation of an individual educational trajectory of a 


student, taking into account their needs and 


market requirements 


annually Head department, curators Student Personal Study Agreements 


 5.Improving the student’s provision of educational literature and information sources 


15 Decor applications on


 acquisitionnecessary for the 


implementation of the UE specialty 


"Accounting" educational and methodological literature 


annually Head department Application for the acquisition of 


bibliographic sources (educational, business, 


periodical literature) 







and reference literature 


16 Mastering educational and methodological materials in the 


form of bibliographic sources (educational, business, 


periodical literature), new additions to the library 


annually Head Department, Head scientific 


library of KSU 


Update of scientific literature in the specialty 


"Accounting" 


17 Presentation students new


 educationalmethodological literature 


As you enter the 


Scientific Library of 


KSU 


Teaching staff of the department New educational and 


methodologicalliterature entering the fund 


of the scientific library of KSU 


18 Development of teaching aids, textbooks, monographs, 


information publications 


According to 


individual activity 


plans and plans for 


science teaching 


staff 


Head department, teaching staff of 


the department 
New teaching aids, textbooks and other 


important bibliographic sources in the 


specialty “Accounting” and “Finance and 


Banking” 


19 Portfolio development (specially prepared educational 


material for practical classes)in the disciplines of UE 


specializing in “Accounting” and “Finance and Banking” 


annually  


Teaching staff of departments 


Portfolio By disciplines UP- 


specialties “Accounting” and “Finance and 


Banking” 


 6.Improving methods and forms for assessing students’ knowledge and competencies (conducting intermediate and final 


certification) 


20 Development of tests, exam papers for UE - specialty 


"Accounting", incl. on the e-learning platform MOODLE 
annually Teaching staff of departments 


providing implementation UP


 specialty "Accounting", Head. 


department 


Tests, exams


 tickets,majoring in “Accounting” 


and “Finance and Banking” 


21 Preparation of individual assignments, incl. on the e-


learning platform MOODLE 


annually Teaching staff of departments 


providing implementation


 UPspecialty 


"Accounting", Head. department 


Individual assignments for students in the 


specialty “Accounting” and “Finance and 


Banking” 


22 Development criteria final 


assessmentknowledge Andcompetencies in 


specialty disciplines 


annually Head department, teaching 


staff   


 


Updated criteria for assessing knowledge 


and competencies Bydisciplines of 


specialty 


“Accounting”, in the curriculum of 


disciplinary courses 


23 Introduction of new technologies for assessing the 


knowledge and competencies of students majoring in 


“Accounting” and “Finance and Banking” 


annually Teaching staff of departments 


providing implementation UP


 specialties “Accounting” and 


“Finance and Banking”, Head. 


Assessing students' knowledge on the 


electronic platform, through testing, 


completing individual tasks (e-learning 


platform) MOODLE. 







department 


24 Updating the criteria for admission to the defense of final 


licensed work in the specialty "Accounting" and "Finance 


and Banking" in accordance with current requirements 


2024-2028 


academic year 


Quality Management Department 


of KSU, Head. department,


 teaching staffdepartments 


Updated criteria for admission of students 


to the defense of final license works in the 


specialty “Accounting” and “Finance and 


Banking” (Regulations for the preparation 


and defense of theses, Guidelines) 


25 Updating the criteria for evaluating internships in the 


specialty “Accounting” and “Finance and Banking” by 


managers from the enterprise 


2024-2028 


academic year 


Head department, teaching 


staffdepartments, quality 


commission 


Updated criteria for assessing students' 


internships in the specialty "Accounting" 


(Methodological recommendations) 


 7. Improving human resources to ensure the development of PM 


26 Compilation plan promotion


 qualificationsTeaching staff of the 


department participating in the implementation of the 


educational program 


specialty "Accounting" for the academic year 


annually Head department, Science 


Commission 


Plan for advanced training of teaching staff 


of the department “Accounting and 


Finance” 


27 Participation of the department’s teaching staff in 


trainings and advanced courses qualifications, 


professional internships 


annually Teaching staff of the department Advanced training of teaching staff of the 


department “Accounting and Finance” 


28 Conducting open classes and master classes by teaching 


staff of departments and employers for students of the 


specialty “Accounting” and “Finance and Banking” 


annually Head department, employers, 


teaching staff UP 


specialties "Accounting" and 


"Finance and Banking" 


New knowledge, skills,


 skills,professional  And


 special 


competencies (protocol of the lesson, 


publications on the KSU website, promotion 


of information in media and social 


resources) 


29 Mutual visits to classes of teaching staff of departments 


and their subsequent analysis 


According to plan Head department, teaching 


staff UP - specialties 


“Accounting” and “Finance and 


Banking” 


The process of sharing experience, 


enhancing professional skill 


(Log of mutual visits to classes, scorecards 


of Open classes) 


thi


rty 


Participation teaching staff departments in


 programsacademic mobility 
annually Head department, teaching 


staff departments of 


management - specialties 


"Accounting" and "Finance and 


Banking" 


Participation Vprograms 


academic mobility 


(ERASMUS+; Fulbright) (Certificates of 


program graduates, KSU Orders) 


 8.Improving the provision of UE development with material, technical and information resources 







31 Decor applications on acquisition of the necessary 


multimedia equipment for technical support in the 


implementation of specialty management 


programs"Accounting" and "Finance and Banking" 


As needed Head department Application for the purchase of material and 


technical And information 


Resources 


 9.Improving conditions for student research activities 


32 The process of involving students in 


research work. Organization of work within the framework 


of “Inno Center KDU”; Research Center KSU 


"PROGRESS" 


annually Heads of "Inno Center KDU"; 


Research Center KSU 


"PROGRESS", 


Teaching staff of the department 


Annual participation of students in 


conferences and Start-up quests and 


competitions of national and international 


importance 


33 Development topics licensing


 worksstudents of the specialty 


"Accounting" and "Finance and Banking" 


annually teaching staff UP 


specialties “Accounting” and 


“Finance and Banking”, 


 Head department 


List approved


 those 


master's theses (stand, KSU website (e-page 


of the Department of Accounting and 


Finance)) 


34 Development individual 


 tasksresearch character


 For types of practices 


Students, according to the educational program of the 


specialty "Accounting" and "Finance and Banking" 


annually Teaching staff of the department 


providing implementation


 UPspecialties 


“Accounting” and “Finance and 


Banking”, Head. department 


Reports on introductory, licensing, and 


production practice for students studying in 


the specialty “Accounting” and “Finance and 


Banking” 


35 Development individual tasks


 Forperforming individual work of 


Students studying in the specialty “Accounting” and 


“Finance and Banking” 


annually Head department, students, 


scientific supervisors 


Results of individual work of Students 


studying in the specialty “Accounting” and 


“Finance and Banking” 


36 Development individual tasks


 Forcompleting scientific internships for 


students studying in the specialty “Accounting” and 


“Finance and Banking” 


annually Head department, students, 


scientific supervisors 


Internship reports, individual programs of 


interns - Students studying in the specialty 


"Accounting" and "Finance and Banking" 


37 Conducting research and carrying out scientific 


publications based on research results by students studying 


in the specialty “Accounting” and “Finance and Banking” 


annually Head department, students, 


scientific supervisors 


Published Scientific Articles of Students 


studying in the specialty “Accounting” and 


“Finance and Banking” 


38 Organization of international and national conferences, 


international competitions of scientific student works, 


competitions and olympiads in accounting, finance and 


taxation by students studying in the specialty “Accounting” 


and “Finance and Banking” 


annually Head department, teaching staff of 


the department 


 


Collection materials (KSU library, KSU 


website, publications on the KSU website, 


promotion of information in media resources 


and social networks) 







 





