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Planul dc invtlimintpe ani de studii
Curnculuh b! dcadenic lear

We1ndn nroH ,a zaALv o6weHw
Dcnumi.er unitilii de curs

Hd we Ho@ a ae r\ e6 Faro qpco O6qee R.ruacnffi wrca

NudIr de ore pe tipu.i

Tolal Studiu c LlP

AnulI d , Jeor ofstt.lt I l-, xyp.

Semesl rul I/ ./e reresrel /
F 0l o0l

Mat hekdt i.s i 
" 

ecanoni cs
3 ko4otuaec@t raheta h u xa

120 24 8 E

F0l o.02 Modul/Modul oiy'61
I Bu€le r@dei econonice
I Fundonentals ofec.non i. theat,
I Oaaad 3ka,oau\ecKoi heotuu

180
(90/90

)

l6
(18/rE) (72/72)

2A
(10/10) (8/8) E

Iot o0l

3rcaa\ure.Kot cka h uchu Ka

120 21 96 10 E

F 0r o04
Fundanenta h oI accontn E
Och os u 1rrroi keNqae we h a

120 14 96 \2 12 E

G0l o05
(engleza. ftanceza, gemanl)
Fareisn burnef lahE ase (Ehslish,

Aaoc k pa HHd n de to6on n u k lan d.,

120 24 24 E

c 0l o06 Linbs rcmana de conhbicare

Prr6ts.tun BdR a o6aeHru

t2t) 24 96 24 c

c 0l o07

Etica Si culua pofesionalE
ProlesioEl ethics and cutuure
Ilpoircuaaax ba u 3 n u Ka u

60 t2 48 E 2

Totd di*ipline semestrul I
Totdt lu the l" sehette.

E40 l6E 672 62 106 6EllC
Semestr\lIU 2h.l senestet | 2-i cewcnp

I02 008 r20 24 96 l0 E

r 02 ().09 Fundamentele managementllui
Fth.la d en t a h ol na na Ee n e h t
Ocho6u reHedNaeBko

180 t6 20 l6 E

G 020l0

Tehnologii de @muicarc

lnfotuation ahd con nuication
120 96 8 l6 E

G 02 0ll Limba si cultud gagruzr Gag )
Gasau. lahguase anrl cutt!re (eas)
hdk u kwbnrw a2aB.e baz )

90 l8 72 l8
f*
4F
>2',

u,,

"rz

l

u02A12
u 02 A.13

u02 A t,1

Clltun polrtic{ 9i nass media (rc
m)/ Responsabilitatea sciah

Dive6itaie cultualt !i incluziune in
90 l8 72 l0
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Po I i I i ca I c ul twe a nd nerl ia

Co tpotute sac ia I rc span s i b i I i ry

CuUwal dive t t it ! oh.l i k cl ut ie h e s i n

the brsihes enrno,nent (Roman ian)

Ilaitnuee.KM orbklpo u CMU

Kopnopan uB@ co4uat bH dt
ahseh.k@HHomb (PtM.)

Krtbntptu e pa I B a a 6p 3 u e u
u,ktblu33ocn6 6 oeroaou cPe@

c02015 Linba rcnanede comnuicare

Plibt4cxun BbtK s o6qequu

120 24 96 24 c

sP02016

PFdica de initiere ln specialitaie/
lnlturludory ihteraship ih the

specialr!'@Ho<atunerbHu
n pa kn uka na cre 4u4x64oc n u

60

42 l8

E

Tolrl di$iplitre sem€strul II
Iotolld the 2nd rnenel
Bce2om2oicetechD

7E0 186 594 6 E/lC 22

Totalpe obul I de studii
TotalJot the tst !"atofnudies 1620 1266 114 r98 t2 EC

Antl ll de 3rtdii | 2nd yeat ot|eor ot Studr / 2-on kNDc

Semestrtl llll 3n1 senester / 3 n cereckp

F.03 0l7
Econonica r'nftpnndeni

3xo4o^iu4a nDeAnDwnun
150

l0 120 2A l0
E 5

F_03 0l8
Bszele elreprenoriatului
Frnddkehtah oI EnEepenet4h ip
OcHoBu n Dedn n H,\a m etr 6c n ad

r50 l(l 120 20 l0
E 5

r 03 ()19
120 24 l0 E

u o]_A 20

u03 A2l

Istoda poporului glgduz(gag )
lstoria ti etnogdfia poporului gagtE
Hnlo,y o1 &e GoEauz people (soq.)
Hnbry md ethnogtaph, ofhe

llcnopd .azaycko,o mpoda koe.)
cna@r u .u3o?p.14ut ,azaFcko,o

60 t2 48 E 2

s.03 ()22 Managetuolul inlreprinde.ilor nici ii

Mahasehent oJsna a"d hediud-

Me4edw4n wdx u .tEd|a
120 24 l0 E

Fol o23 120 21 96 l0 E

Tolaldiscipline seh8t.ul III
Totat lar the Jd senester

720 t44 576 90 6E

s.mesrftl lvl 4th sehester / 4-n cerecnD
s04 024 Managen6tul corporativ

C.ryomte nahaAenehl
Ra pn o p M u6H u i i e H e d N.ve H n

120 24 96

u 04 A.25

u04 426
u04 427

Filosote 9, Iogica tu economi€ Gon)

El€nente ale cultuni.a$onale ti

Philosopb and loqic in ecohonics
(RonmBr)/ Socialob (Ronan ian )

60 t2 8
?,:

<!1

)
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Etenen\ of hatiohdl ahd uniee5dl

@uocadur u neka s 3xanoau|e

Srcn4nbt Ha4uoHatr\non u

F010-28 lnaole / Finance / @uHaHc6t 120 24 96 t0 E

s04 029
Manageme.lul nscurilo. in afacen

Bu sine f rjsk ha ao genenl

I'npa4renue puckatu 6 6ttHece
120 24 96 l0 E

s 04 A30
s04 Alt

Manaeemenlul vtnzdrilo!

Vr @@e H ue h dda tutu/ E-6Bnec

120 24 96 l0 E

s 04 0.32

YhNere|ae Korech@r'
120 96 t0 E

To(!ldiscipline sencat.ul IV
Tatat for the lth tenster
B.ed to 4-un cetecnD 660 t32 52E 1E 54 6E 22
Toral p€ anulU de srudii

'atalJor the 2n.l ,ear ol studjes 1380 ll04 l6E 10E t2E

Anuf IU de studii / Jfzl waf otreat ot Stadr / 3-, Ktd
Sen$rfll \'l sth s.neeet s-dn.e v?cnp

s.05 0.31 Analiza econodico-fnanciad
Ero,onic and lin&.Bt anallsis
3KoHa quxo -6uaoHcoBd, aHo,B

t2a 21 96 l0 E

s05 034 Managenhtul imovrni
Innoration ndaAenent
UHBoBau uoa q6t n re HeAN.@ H k

150 l0 120 20 l0 E 5

s05A15
s05 A36

cont2bilitatea intreprindenr
Conhb natea manage.ialt

Adm tn i st tu t ive accoth li h g
Elrzar ne pc Kun rc e h hped np@ n @

120 24 l0 E

s.05 037
Sisteme de planificarc ln afaceri
Bus i ne s plo nn i n E synen s
Cumetd maBuNBaaB a 6BHe.e

120 21 96 t0 E

s05038 Fundament€le mdnagenenohi

Fundanentah ecthmaeeftehl
Oeoed juDaqea M h Dae Khd,u

150 l0 120 2A t0 E 5

Toi.l discipline s.mcst.ul 5

TahlJor the 5th vnskl
B.ee n ,6tr.eteckp 660 t32 52E E2 50 5[ 22

S.mestrtl\116th senettet / 6-air ceieckD

506 019

Mrugedenlul resurselor unane
Hunan resaurce s donaeehent
Meiedxte4k ceioceeecw

150 l0 r20 20 E 5

s06 040 MeaeenentuI prcductie, si

Manogenent ductton and

Yh po6ne H 
"e 

npoBsodcnaoa u

150 l0 t20 20 l0 E 5

s 06 0.41 Diagostic nanag*ial al fimei
Adnin6tro lie did Eh ot i s o/ the

lhpaeie9recKu droz1oc k uxo
150 30 120 2A l0

a2.-..\\

E 5

s06 042

Managem€ntuI rehnoloeiilor digitale

)Va ho se he n I oJ d i si la I lechha t oqies

YnpoeieHue ta0p6uMu
her4oiozuLvu 6 6eece

t50 30 120 I t0 5
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sP 06 043 Practica de specralirare I
lhtetuship in the Field al

Ipawuka no cneuuarbHacnt I
100 210 90 E l0

Total discipline semeslrulYl
Toktlfot the 6rh enestel
Bce2o Ja 6-on ceteckp 900 330 570 70 50 5E JO
To(!l pe snullll de studii
Totallot the 3td reat a.fstudies

1560 162 r09E 152 100 10x 52
AnulI\ destudii/{/, J?4f o^eu oJStuJ! t , Ktpc

Seme.rfll \ll / 1 th se me ie t'-ot L e w.np

s 07 0 ,+l
MaoageDentul conpant
Cokporutiye nanaqenehl
(-paetn e 1 6a d n te H ed kMe h n

150 t0 120 2A l0 E

s 07045 Corespondenla $i @munic e in

Bus i, 4 s cote spontJe h.e ahd
connunt cat ion ( Ronani m)
Kappe.nonder4ut t Kon.uttuuru4uu s

90 IE 12 l0 8 E

Inlagdrea econonicE a tuU ln LrE

Drept eu.opean (rcm /ene )
Ecoh.nic intesation ofthe Republi
ofMotdaea ihlo the EU (Rananiah

3x.h oiua e ctue 
" 

qtn e r pa4ut P ltl 6

Lrtanenc^re nDa6a bw. kB? )

60 l2 48 E

s07 048
ccredo4ane hcaun n@eoh

t0 30 30 E 2

Tot.l disciFline sem€st.ul ?
Tatal Jor the 7th knen.r
Bcee 3a 7-o, ceaechD

360 90 270 Il 22 30 ,IE t2

Semeslrul vllllSth senenet, 8-on cetecnt

t"kdshtp t" the Fteld.J Speuah.ahon

npa@uka no de4tuaibHacnu Il

100 tr0 E l0

sP 08 0 50

llcEdogne !6c xat hpaknu ka
150 150 E 5

t20 120 E

150 150 E 5

Totrl dis.ipline senestrul 8

TotatJot the 6" renaEt 1ztJ 210 510 4E

Total p€ anul Iv de srudii
Totat Jat the lth )caroJ!tudEs t0E0 100 780 t8 30 8E J6

TohlSenerd p€ anii de studii
Totot Jat aI tea^ of 7u6,
Re?o m sce iabt o,eeHw

56.r0 1397 ,lrl8 472 428 30 42 E/2C 180



Tlpul slagiului de pr,cticd
T],pes ol pra.nel n Em shtps

Tunu npavraecw wfupoeax

ECTS

jP 02 O 16 PEcdoa de inidee in specialitate i lnh.luctary
ntemship ih the specialtyOinxorunetbaat lpdxnu(a h.

II 2 2

jP 06 O 4l PEcrica despecialitare I
henship in th. t Eld ofspe.ahahah I
I,amu\a no henaabHo.nu I

5 300

;P 08 O ,19 PEclica de speialihte U
htenshe th th. FEld .I Spe.nlnfuon Il
Tpamuka 

"o 
deaualhBacnu Il

VIII 5 100 l0

SP 0E O 50 PFcuca de ceselaE

lccftdotun.tbcKarnDd DKd

VIII 5 ls0

Form, deev,lu,.e Inrll, sludiilor
Frnal aoluotion Jbtn al errlies

Untttile de.urs lN libcra rlegere
Elechve cou's.s

Fordo de evaluN.e tn!l! a studiilor
Fihal eraluatiah Jo .J lu.lter

@apta uhaaeon ahne.hdau" o6lceHut t1!:; i:::bt:i!
: -: - * +-

Denunir.a unitAlii de curs

TdutrBo,a E lleAHo ?o ryNa O6a* Ko.luaecnaa caco6
2nnhr- oJ haurc br tr^

Kot,recnqa aaca6 hl
!

! a: i:E!!(i LlP

^^!ll/ 
le \eorolsud\ l-t K\u

s 02 L5l 1.20 60 30 30 E

attrt tt/ 2hJ )ert,'fSrud, 2-it)pc
s0l L52 vlamcementuI coonic|elor (eng)

:onll t. I nanqe ne n t (en E)
r'nDoareHre r.Hrh tuma lr /.1 

" 
7

120 30 .10 E

u03 L53 \iloscioloEia oreaniatirlor sr conducedi

's.trhasac blag al oryama n @ t and leade th jp
1dn.auuatutut o"eHuyukn u tudeDcnsd

Itl l0
c 2

G03L54 -inba slrrne(eng, fr, ger )
.uetan lons@se (enC Jr. Cet)
,tHa.npo",di ndK (aa.. do w,

60 t0 l0
20 l0 E 2

s 04t 55 aeEetae, alEuncnraE ti scnee in aclivilalei
yoi.sonalr a uui eonomist (mn)
Reseurch, arsunentatiah ahd ptoJessohdl wtnl

A.ckaaeaqu. aprytenna4u
tpobradajb|@ nuc6a. a duhe baacnl

60 30 l(l

20 l0 E 2

Aall llll 3th yat / 3 n |W. .,-t'
s 05 L56 1.20 l0 l0 E

l3
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Minimumul curricular initial pentru absolvenlii altor domenii de studii/
Heo6\odu.ubtn Ha\ubhbrn ),uebHuti .uuHllvy dtr abrnycxquKo6 dpy?ux o6pa3a6anenbhbrx Hanpa6.leBui

Volunul disciplinelor in planul de studii
Therolune ojcautses ih the cu icul"h is 180 ECTS far&e Bachelor's deErce

ie.l nininun initiol other edu.ational lietds

Cod,

srad de
obligrtivita

Desree of

Denumirea
unitniii de curs/

Co rse Title

Total ore
O6qee kat-eo aacoa/

Numtr d€ ore pe tipuri de
activitrli/

Ko:t-6a eacoa no ad.tu
aernej bH o c nu / Nun be r of

hours by lype ol dctiwly

E

5 gti

s-t

z:9
F

*:iQ
Si
eoEi

=,'-
P 6.!
.: 

^!:

,: -!i

;:-

!

es

s

:
i!

'::;

:= s! 5:; i - s-r

€E .I

MO0l 180 90 90 E

MO02
Managenent/

180 90 90 46 E

MO03
Fiscalitatea/
HatrorooStuxeHue/ 120 60 30 30 E 4

MO04
Marketing/

150 60 90 30 30 E 5

MO05

Bazele contabilitlf/

120 60 60 20 40 E 4

M.O.06
Finanle/

150 60 90 30 30 E 5

Total
900 420 .t80 201 2t5 30

o:t h.10He I8l) tueduhB
Functia in formarrea profesionalS
Function m professional edlcation

@r\tuu, 6 nDaAeceawb4ot a6Da3oqaauu

Denumirea disciplinei

HoweHaekue duatm|bt

Numirul de credite, %

Ro!-ao xpedunae %

F s0(28%)
t3(70/o\

U 9 (50/o\

S 12 (40o/ol
SP 27 l5%\

Examd de licoF/ Bd.,ri?/o/'s degee e\an/
,qa4ea3uoaadn r4are,
'le7A <le l;.enttl Bachelot's thesiy ntqoq4at Da6od-
TOT ALI Totau Bce,o /a,S'. .,traoU0ffA \.

9



MATRICEA DE CORELARI A COMPETENTELOR $I A RIZULTATELOR iNVATARII DIN
STANDARTUL DE CALIFICARE CU-DI,SCI?LINELE / MODULELE DIN PLAIruL DE

INVATAMANT
CORRELATION M4TR]X OF COMPETENCES Ai\ D LEARNING OUTCOMES FROM THE QUA TION

STANDARD W]TH THE DISCIPLINES / MODULES FROM THECURNCULUM
MATPAUA KOP II PE3''"TI6TATAB O6Y9EHU' 113 CTAHIIAPTA KDATA@NK}U'I 11 C

Con peten te gen€rale/profesionale Rezultate ale invlt! rii con torm n iyelului CNC
Ge her al / pt ale ssi ona I conpe t ehce s

OOq u e /kpobe ccuoHabn 6p Kar ne ne a 4 u u

lzantng outcokes dccording to (.t\l lerel
Pctlbnand o6we4w 6 cooMenclBat c rpa9Hei C\"C
A bsolventul^a ndid. tul la etribuirea calificrrii poate:

A sradua te,'c andi.!a te lot q, o I $ c d t iah.ah :

EdnycKHuK, KaHdudah na np,.6oeHue ksditdutuuuu tox" h
CC I Aplicarea reoriilo., metodclor siinstrudotelor
economice in domeniul aiace.ilor
Applt tton .fp nnrnr theoaes. h/'t. J' od ' nlt t

OnKl lplveHeaue.xako.yu\eckux neowt..vehad@ u
tqchP!'eHnaa 6 6u34ece

I rczolva prcblemel inialnite in diveNe contextc prcfesionale,

'oh-anJ 
,runile. merodcle r nrru-hre or. rr.i/ore in econom c )i

solv probkns encodhtered in ydn,6 profe$ionol cohtefls.
applling theones, hethads and laols Lsed ineconantcs ond

peutan b npa6.1e.v bt. c n Pe ca b a ue rt s pa xlr\ B d \
hpaiteccaahatuH* kottnekcn\ hpueAtt heapu|, wnoabL u
uH c 6pwe 4 h 6t, u c h or 6tyei b

CG 2 O.ganiz6rea activitatii confom cadrului juridic

ArEani?dtion af bus thes ih ac(,dance v i th he legal
basis of enbepteneunal ad ir t!
O II K 2 Op.o H ttu q M 6u 3 Hec a
h Pa3a6 bt vu a. I a3 ay u npe on p

2 selecra cadrul jundic aftrcnt afacerilor, aplic,ind legrslalia $i
proccdu.ile legale in nod eficienr iiadecvati
lhe sraduate 6 able toselect the apprapriate legal ewnohkeht Ior
b u s i n e s s, eJfec I be U and prcpe r U appl, i hg I e Ei slat ion aa d I e ga I

6bt5upoh b uonsencnar@qrp bpuducecx!tu cpear dit 6BHeca.
.4.he@u64a a a0eK6a k Ho npLyentu 3axaRoaohei,cnaa u

CG3 Analiza da tclor ti infonnadilo.din div6c don6n
funclionale ale afacqilor
AnalF5 of.lata oh.l ih.fotuation ltan wn ous Jirhctiohal dreas ol

OIIR3 ABai6 t)o1v6t, u unbopta4uuu3 pd3iurlbLt
@yH K4u oHatbH bt\ o6ncn e n 6u 3 Fec a

3 identificadivcsc netodede analizl econonict sisaluare
ranageid i osrtu d pnf-ne.ol-l iopl tre deatrcer
lhp s aduate.' obk la 

'J, 
nttl \ariou, nahod al.,oaoh:,

anolysis ah.! hanaqetial ewluahon ta propase optinal businesi

uoe H h e Eu quPos onb Pa 3.1 u\ H ht e,u en adu 3xah otue etk a ?a a4q u n
u fnpaq.lelqec|ai o4enku aM 4petuoxeHri ohhu ua\bhhl\ 6uapc-

CG4 Luarca deciziilo.lhtru rezolvarca si idotificarea solrtiilor

)ppti.ation aJ salutiahsl.r elinina ngprcblens dhd earchins

OIlKl tlpl\eHeaue peaeHun dtt lcdpa9eHw hpo6ie]1, noucka

4 argumenta imponanta respecrdi i p.incipiilor g regulilor denarud
euca in difenle situa{ii prcf€sionalei
aryte the ihportahce af rcspectng ethical p h.iphsandruhsin
dilIere nt ptu|b$tonal sit rdtiohs I
aP.!.ue4hdP6ahb 3d Nrocnb co1tpderut hpuH4una6 u Bop\
thuku 6 pa3luc4dx nDa.bec

CG5 R€spectarca principiilor de eticE profesionala
Cahpliahce vith the pihcipks olprclessianal ethics
OIK, ( o6ibdat ue npua4no6 hpole.|ua4a,bHor tnuKt

5 alcge instrunente timetode care sprijind acrivit4ile responebilc
din phot devcdqe economic, socEl ii dc nediui
ta sel.ct insbudents oh.l nethods that uqpa rcsponsible
ecanahi. social and ecolagical actionsi
3bt64padb rH.hptreHnd | \e nodd, naAdep 16eDut4e

cxue, co4laibH6Le u tkota2uce.ktu

CC 6 Pronovarea ii inplcmotarea principiilo.dezvoldrii

Ptonotioh and tealEdtiah of rhe principles ofsustaihabte

0116 flD o6ur edup u ppatu,auua 4pLH.tu4B ) n,J\da L.

6 rdentifica ri resta ideideafaceri in baa tendinlelo. siDecesir4ilor

dehhtandtest the husinets nadetd.cot.linE ta awloble
resautces, busines i.leds bdserlan identiled teh^ and needs:
ddeflheQu4upo,anb u necnupBanb 6BHec nodetu o

coodaemchauu c docmyHbtuu pe.tpcdu, ausec ldeu H4oc|6e
ebtt6te4 4 d x n e AdeH u un u nonDe 6H oche n :

CP I Identincarea opoftunitalilor de afacen
Fi h di n g opportu ni I i e s Jd bus i ne $
1 t K I A6n6ieHue 6aavo Kaocdai dlt iiutHeca
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Lista competentelor tia r€zultatelor hv{trrii afer€nt€ progrrmuluide studii
List olcokpetencies o,tl leatnihg oltcodes .otesPordins to the curriculuh

Cn uco^ KouneneHr uu u o6yse9lt, caonee tucnawulux rce6lai hpazp4]*e

tt d dH o6ne H H 6tM u 4e1 Nu :

CP 2 Ttusfomeea oponoitafilor de afacdi in intr€prinder de

TtunsJord i kg b us i ne s oppot tuni tie s i nto succe srrlrl e h te ryti se s

IIK2 Tpo|ctbopva4aq 6rcxec-4otuaxqocnei 6 Nnewsoe

8 aplica instrumote !r tehnrci demnagement slsifice silualiei;
appu tntltunents and nanageheht hethads, rcleront etuations:
npwenthb uHchPyee1nd u tedodd )npaqexd,
c oon6e nc n6w44e c unya4 uu,

CP3 Elabodea i implementale. wui sistem managerial eficiot
Dewlopaent and inplenehtatiok ofan ellectbe nonqEenent

nK3 Paipa6onka u sHedpe|ue .idekhtaHon c"cherbl

9. analiza !rcceselo. op@tionale, id€ntificand pun.te slabe i
oponunitdlr de efi crentiza.ei
a\alve aperatibhal proceses, ulent{ying ||eaknesses and
oppo uhnies Iat ihptoring el|iciency:
dluutuPason6 o4epl4uos4de kpo4eccd, 6dee8 craijbte recna
u 6 o3\oN4oc h u ait ytwtue H u t e66e Kna6 H acm\ ;

CP 4. Managemmlul o!@tional al activitllii
rat iono I buttne t s n ano Senenl

II K4 O n e pa nB H oe yhpdse n ue 6n H ecot

I 0 selecla instllnot€le sp€cific€ r'n managementul calilitii, ofdind
suSeslii Pentru imbuaEdri @minue;
Select tpectJic taok lot quali4) hahogeheht, ptalidihg
tec o nne ndal ioh s Jbr c ortihuau s n Prored en I.

sdS"pan 6 c he 4aO wecrue u sc npr\ e H tubt dM, hpa4ie fl ut
xarecnqoM, npenia?at pekoveHda4uu dt ne

CP 5 Managftentul blgeielor i finmtelor
Btdget ahd lihancial manogenenl
II K5 ynpa@eqte 60dxehou u AuHaAcdtu

I l. identifica, plerfica tr dnaliza resunelor financiare, inclusv cu

TIC;
Lde m\[u 4uposanb, N a H upo6o n6 u o B awspoi a na du Ha Hcoad e

Dectbcbt 6 beat tcna18'BaBue aKT:

CP 6 Meagenotul resu6elor umane

Hun an re sa 
"tue 

s d ahage n enj
IIK6 MeaedweHn aetrBe\eck^ peqpc@

12. rdentifica di"erse metode ii t€hnici sp@ifice managmentului
resuBelor umee pdtru g€stionaF eficimd a resu^elor umde

b identilr vdaus hethods and technitlues ofhunan resaufte
nonocedenl lot the elledie 

"se 
ofavaitabte persohnell

udeHduOu4upo6dnb pauueHbte \enaad u ne'Huxu ,hPaqneHut
\e 106 e ee cxuru Pe.!pc4Mt oi t.aae d u6 B ora uc 4aib3@a h @

CP 7 Orgoizarea activilrfilor de marketinS
nizdtiok af narlctihg a.tirities

II K7 Opra d u 3a 4w tapKehu F ?@on de tnerblacn4

I 3 alege ti aplica stntegii ti tehnici de m&keting in tuclie de
parlicularita[le 9r cenntele organizafiei;
chaose ond appl, norkains snokgies dkdle.hriques dependmg on
&e pa iculatities andlequnenents olthe nizalian;
6d6uPo4b u 4pbteqznb cmPaheau u i
tueucLvocnu oh oco6eH9ocneii u hpeoasagun .rpzaHe4uu:

CP 8 Inplemotarea schihbtrilor organizrfionale
In pl e ne ntati on af otgo 

" 
izo I i ah dl c ha hge s

IIKB B9edpe9ue op?aHa3a4uosld' uNexequn

i4 id€ntifica n€ces'tll'le de schimbre organiationalE qiva prcpun{
acliuni pentru imbunaliure;
identiJi aeeds fot orsoaizatiotut chdhses ohd olfet actionr lor

ude H n u0 u4 upo6d n 6 n ahpe6 toc n u a opea aua4uoa a ut
unegequtu u nDeAnratub Aencnqn dMynetueHun:
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O. Rel€vanta progranului de studii pentru pirta forlei de munci
Proiilurile ocupalionale ale absolyenljlor specialdlii 0413 1 Business fi adninistrare pemile fonnarea

special{trlor pentru o acdvilate profesionala r'n ramurile econoniei natronale in doneniile de producere ti
comefcializare a bunurilor materiale. a prcsldriise^,icillor, pfecun $i in instiruliile publice ce coordoneaza aclivilarea
econonici. Specialistul fonnat in baza planutui de invdFmant respectiv va lj pregatit in unnatoarele domenjjl
managementuL afacerii. ecoronia generald 9i aplicata.leofia ii practica inilierii ii realizani businessului in condiliile
economiei concurenliale. cadrul l€gislaliv Sicaracrcristicile socio-economice ale Republicii Moldova

Mai multe studii au scos in evidend existerla pe piata nuncii a Republicri Moldova a cererii nesatisiicuLe de
specialis!i in doneniul nanag€mentului afacerilo. in toate domeniile de actrvitate, precun !i a problenelor satisfac(iei
reduse a angajatorilor 1aF d€ conpelenlele dclinute de fo4ade nuncAcaldcati a secloarelor la elapa actuala Pdntrc
acestea putem n1entional

Sludiul regional ,.Si luatia fonei de munca in Regiunea Centru $i nevoile de dezlol lare ale sis tenului de fomare
pfofesionald" realizal de Agenlia penru Dezvoltare Regionah Centru in anu12016:

Raportul analitic ,.Fo4a de muncd in Republica Moldova Ocupare ii qomaj. (2018);
iucrarea aulorilor Buciuceanu,Vrabie ti Gagauz,.Tinerii pe pia(a nuncii din Republica N{oldovar competenle

ii aspimlii (2017) $ a

Strategia narionalE de dezvoltare ,,Moldova 2010' in domeniul educatie i consla in echipafea nrturor oamenilor
de la varsE frageda. pe tol p,rcursul vletii, cu cunoitinte, abilrati 9i compcrenle necesare penmL a-sr valorifica cat
mai bine potentialul adt in viata personala, cer si in cea profesionah. pfecum ii pentru a se adapb cet mai u$r la
nnperaliveletimpului,inspeciallacelecetindedezvoltarcadurabila'Astfel,planuldeinv,f,mantlaprogramulde
licenta ,.B us iness ii administrare' contribuie la realizarea acestui scop stfategic

7. Posibilitlfile de angajare a absolientilor
Absolven{l prognmului de studii 0413 I Business ti adninisrare delin o gama largi de competcnle din

diferiLe domenii functionale ale managementului, ceea ce le pemit€ sa Si consLruiascd cafiefa de succes in viilor
Experienta intenationala aratE cd acest model penru lbmarea conpelenlel manaserilof este unul dmtre cele mai

in conlblmilale cu, absolventii pfogmmulur de studii 04ll 1 Business Si administrare por accesa urmitoarele
ii Dosibile

8. Accesul la studii , titularilor de diplome oblinute dupi tinalizarca respectivului program de studii
Cunoitinfele, abilitatile ii competenlele dobandite tu cadruL sLudiilor superioare de licenfi (ciclul I, nn€lul

6ISCED) pot fi aprofundale prin continuafea studiilor la:
- programele de masterat in domeniul $tiinlelor econonice (ciclul II, nivelul 7 ISCED);
- prognmele de masterat din alte do enii de shdii. dupa acumulafea minimului curicular la disciplinele

tirndanentale ti de specialilare alerenre doneniului dc studii;
- programele de formare profesionala continu5. care oferi oponunihti de dezvoltare ti actualizare a

conpetenlelof profesionale

9. Lista competenlelor ti , rezultatclor invtFrii arerente programului dc studii
Conpetentele asigurate de programul de studii 0J1J 1 B siness ;i ddninistrure sunt definire pe baza

Stan.ldrdutui de calficare ptugraDtll de stltdii 0113 I Business si adninhpd,'e, aprobat prjn ordinul Minisrerulur
Educaliei 9i Cercetdrii nr ll8/2023, precum ii pe baza analizei cedntelof pielei muncii, sintez€r expeflenler
iniemationale, organizarii de consultEricu reprezentantii mediuluide afacefi.

Domeniul ocupational (CORM) Domeniul ocupational (ESCo)
I 12013 Direclor alrdirectoarc a intreprinderii socialc;
121302 Direcloridi.ec'oare de intreprinder€ micro , micd (ld.d

ierarhie managerial,) indoneniuldezvolErii si
planificd.ii:

121104 Matrager (!efi$et:) in doneniul dezvoltarii ii planificariir
122104 Directoidirectoare de intreprindere nicro-, nica (fira

ierarhie nanagerialr) in domeniul vanzari si narketing,
242110 specidli.t .oe.ialisra ir mdnaJemenr r. orgdnrzare:
2,121 1 2 Specralist,specialisrh in dezvoltaf e of ganizationala;
263 I 07 EconomisLleconomistai
263110 Manaser in economie

1120 6 Antreprenor social
l22l Conducalori in doneniul lanzsri 9i

2,121 Analiiti de managenenr ii organi,are
2631 2 Economist/ economista



Co npetenle trtn sre $ale (C T)

CT I Generarea de idel crealive si rezolvafea Droblernelor
CT 2 indeplinirea sarcinilor stabilite in mod aubnom qi r€sponsabil
CT 3. ComunicaEa, colaborarea $i munca in echipa
CT4. Utilizarea eficienti a tebnologiilor digitale
CT 5. Adaptarea raprdz $i eficienta h schmbari/ Agilitate
CT 6. Dezvoltarea DeNonald si Drofesional,

Conpetenle generule
(secb ate /tnnssectotitte) (cG)

CG L Aplicarea teonilor, metodelor ti instrumentelor economrce in domeniul

CG 2. Organizarea actlvrtilii conJorm cadrului jundic aferent afacenlor CG 3.
Analiza datelor ti informatilor din dlverse dorneni funclionale ale afacerilor
CG 4 Luarea deciziilorpentru rezolvarea qi rdentificarea soluli or optime
CG 5 Respectarea pnncipiilor de etica profesionaid
CG 6. Prornovarea sl irnDlen€ntarea onnciDr or d€zvoltari durabile

Co npeten le pruIes iohale (CP)

CP I Identificarea oportuniglilor de afaceri
CP 2. Transformarea opoftmit lilor de afaoeri fu inrreprinderi de succes
CP 3. Elaborarea ti implementarea unui sistem managerial eficient
CP 4. Managementul operalional al activiulir
CP 5. Managemenhi bugetelor ti firantelor
CP 6. Managernenhi reswselor urnane
CP 7. Organizarea actMtalilor de marketins
CP 8. lmDlemenrarea schimbddlor orsanizationale

Lista rezultatelor invStlrii
LaJinalizarca pragranului de studri studentult,d putea

L rezolva probleme intaLrite in diverse contexte profesionale, aplcand teoiite, metodele ti instrum€ntelor
utilzate in economie ql management;

2. sel€ch cadrul juridic aferent afacenlor, aplcand legisiatn $i procedlrile legale in mod €ficient si

3 . idennfica drverse metode de anald economice 9r evahare manageriah pentru a propune solulii optime
de afacerii

4 argumenta importanla respeclirii pnncipiilor $r regul or de naturi etici in diferite srtuati profeslonale;

5 alege instrumente $i metode car€ sprijini activilalile responsabile drn punct de vedere econonic, social

Ti de m€diu;

6 identifica 9i testa idei de afaceri in baza tendinlelor 9i necesluFlor constatate;

7 dezvolta ider de afaceri, elaborand rnodelul de afaceri, in concordanF cu resursele disponibile, mediul
de afaceri si obiectivele stab ite:

8. aplica ifftrumente $i tehdci de manag€ment specifice srtuatrei;

9. analiza procesele operalionale, identifioAnd puflcte slabe $i oportuitAl de eficientzare;

10. selecla instrumenlele specifice in managementul calitrli, oferind suges pentru imbunid{ld contmue;

t L idennfica, planifica $i analiza resursele financiare, irclusiv cu aplicarea TIC;

12. identifica diverse metode fi t€hnici speciflce rnanagementului resurselor umane pentru gestionarea

eficientA a reslrs€lor unane disponibil€,

13. alege fi aplica strategii Si tebrici d€ marketing in tunclie de particularirifile qr cerinlele orgamzaFer;

14. identfica necesitaule de schinbare organizalionald $i va propune actiu pentfl imbrnataFe
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cor$ultation during evenls organized by USC (round lables, seminars, workshops, symposia, student
economic competilions, etc );
asscssmcLll o f stud ents' pracllcal competencies during intemship and Bachelor's thcsis practice;
parocipatjon ofemployers as chaiq)ersons or me bers olthe Bachelor's examinatron commission.

Academic staffarc consulted dudrg depafiment rncctings and Faculty Council sessions
6. Relevance ofthc Studl Program to th€ Labor Market
The occupational profiles ofgraduates of the speciaky 0413 1 Busincss and Administration enable

the training of specialists for professional activities in va.ious branches olthe national economy, including
production and marketing of goods. provision of senices. and public institutions coordinating economic
actrvLty.

Graduates are preparcd in thc follo*,ing a.eas. business management, general and applied economics,
theory and p.actice ofiniiiating and conducting business rn a compctitive economy, legislative framework,
and socio-economic clmracteristics of the Republic of Moldova

Severalstudies havehighlighted the existencc ofunmet demand for business management specialists
on the labor market ofthe Republc ofMoldol", as {'ell as employers dissatisfactron wilh the competencies
of the qualified workforce

lhe National Dcvclopment Strategy Moldova 2030" in the 6eld of education aims to equip all
individuals, from an early age and tbroughout life, with the knowlcdge, skills, and competencies necessary
to fully realize theirpotential in both personal and professional life and to adap! to sustajDable development
chalLenges

Thus, the curriculum of the Bachelor's prograrn "Business and Administration'contributcs to
achieving this strategic objcctive

7. Employm€nt Oppoltunities for Graduates
Graduates of lhe study program possess a wide range ofcompetencies in various functional areas of

nanagement, enabling them to build successful prcfessional careers. lntematronal experience demonstrates
lln1 this model olmanagerial training is 1ig1iy effective

In accordance with CORM and ESCO classifications, graduaies may access thc following

1 120i 3 Directo. of the social enterydse;

121302 Director ofa micro-, small enierprise ($,ithout
managerLal hiera.chy) in the lield ofdevelopmenl
aro plannlng.

12130,+ Manager (chie0 in the field ol de\,.^lopment and

1120 6 Social entreprencur

1221 Sales and markcting managers

2421 Management and

organizational analysts

2631.2 Economist
planning.

I 12210,1 Director of a micrc-, small enterprise (*,ithout
managerial hierarchy) in the fie]d ofsales and
ma.ketlng;

2,12110 Specialist in management and organization,
2423 I 2 Organizarional development specialisi;

263107 Economistl
263110

8. Acc€ss to Further Studies
The kno$,ledge, skills, and competencies acquired during Bachelor's siudies (Cycle I, ISCED level

6) may be further developed tkough:
Master's progGms in Lconomic Sciences (Cycle II, ISCED levct 7);
Master's programs in othe. fields of study, subject to completion ofthe required curricuLum

componcnts;

- Continuing professional development programs aimcd at updating and enhancing professional
compelencies.

9. List ofCompctencies and Learning Outcomes
The compelcncies enswed by the sludy program a.e delined in acco ance wi$ the Qualification

Standard for the study program 0413 1 Business and AdminisLration (MEC Order No. 138/2023), labor
markel requircments, intemational best practices, and consultations \\,ith represmtalives ofthe business

nal domain {COR OccuDational domain (ESCO
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Lisl of Compelencies

Tra nsvena I competen ces (TC)

CT 1. Geneftting qeative ideas and solving problerns
CT 2. Accomplish the set tasks autonomously and responsibly
CT 3 Comnudcation, collaboration and teamwork
CT 4. Effective use of digita I tecbnologies
CT 5 Rapid and effective adaptation to changes/ Agility
CT 6. Personal and Drofessional develoDment

Genetal compelences

CG I Apphcalion of economic theodes, methods and tools in business

CG 2 Organization of business in accordance with the legal basis of
entrepren ial activity
CG 3. Analysis of dala and in tion from vadous functional arcas of
busrness

CG 4. Application of solulions for elimirlating problems and searching
for optimal options
CG 5. Compliance wrth the principles ofprofessional ethics
CC6 Promotion and realization of the principles ofsustainable
develoDment

P rcfe s s i o n al Co np e te ft c ie s ( P C)

CP 1 Finding opportunities for business
CP 2. Transforming business opportunities into successfirl enterprises
CP 3 . Developing and implementing an efficient managem€nt system
CP 4. Operational business management
CP 5. Budgel and financial managemenl
CP 6, Human reso es management
CP 7. Organizing marketjng actrvities
CP 8. ImDlementine orsanizationaL changes

2

L

7.

List of leaning outcomes
Upoh cornplelion of lhe stud!, progrom, lhe studenl will be abk lo:

L Solve problems encountered in various professional contexts, applying theori€s, methods, and

tools us€d in economics and management.
Select the appropriate legal envirofinent for business, effectively and properly applymg
legislation and legal prccedures.
Identiry various methods of economic analysis and managerial evaluation to propose optmal
busrness solutions
Argre the importance of respecting ethical principles and rules in different professional

slfuatrons,
Select instruments and methods t}lat support responsible economic, soc1al, and ecological actions.
Identify and test the business model according to available resouces and business ideas based on
identified tends and needs.
Develop business ideas by elaborating the business model in accordance with available rcsources,
lhe business environment, and established objectrves.
Apply management instruments and methods in relevant sihrations.
Analyze operational processes, identifying weaknesses and opportunities for improvrng
efficiency.

4

5.

6.

11.

12.

8.

9.

10 Select specific tools for quality management and prcvide recommendations for continuous
improvement,
Identify, plan, and analyze flnancial rcsources, including the use of lCT.
Identify various methods and techniques of human resource management for the effective use of
available pelsonn€l.

13. Choose and apply marketing stmtegies and tec
requiements of the organization

14. Identify needs for oryanizational changes and

"4 "r[]
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T nnqHbr€ nDodeccrr cornacso CORM Tnnx'rH6re npo0ecctru
112013,4xpemopcoquar6Hofo npennpurrlrri
111302 Axpeffop Mr(po-, Maroro npernplrrur (6e3

yrrpaBneHqecnon xepapx'{n) B coepe pa3BnrHr H

nnaHrpoEaHr.rr;

121104 MeHerxep (pyrioBorurenb) B cdepe pa3Bnrnr n
nnaHxpoBaHr{';

122104 Axpemop nnlipo-, Njanorc npelnpMrur (6e3
ynpaBneH!ecKoii uepapxH,{) B coepe nponax
MapIlerxHra,

242110 Cnelrl,'arxcr no ynpaBneHxo r{ opraHrEauun;

242112 Cnewanncr no opraHmaunoHHoMypa3Bnrnro;

263107 3I{oHoMncr;

263110 MeHexxep no rKoHoMn(e

I 120 6 CouuaGHbri:i npeinprHriMarerE

l22l MeHe.qxepEr no npoxaxaM n
vaprerrHry
2421 AHaourr{(x no yflpaBneHfio r
op.aHrraquoHHB'Nr BonpocaNr

2631 2 3koHorrxcr



Cn cot{ xotrneme+4ui

TpaHdepcubqde neneH4uu
(CT)

CT I - feH€pa$r kp€arr.rBHBrx riaeii x peueHr{e npo6neM
CT 2 CaMocrorrenbHoe n orBercrBeHHoe BbrnonHeHxe nocraBteHHbrx 3a!aq
CT 3. KoMMyHxfiauxs, corpynHnqecrBo n KoMaHlHaq pa6ora

CT  . 3Qoek"rxBHoe rcnorL3oBar{ue qx{FpoBErxT exxonorui
CT 5. BBrcrpar x 3Qoer.'rnBl'ar aaan, aqxr I( mMeHeHnnl/fu6nocrb
CT 6. IuqsocrFoe x rcodeccroHanEHoe Da3Bxrxe

O64ue xo neneH4uu

lon pocn e6 ht erv e aco n paclee bte)
(CG)

CG I npuM€H€nne 3roHoMxqecNrx r€opnlt, MeroaoB n r{r{crpyMeHroB B coepe
6mHeca
CG 2 OpmHr,l3aqnr aerr u c npaBoBbrMri EopMaMn,
peryrnptroqrlMr.i 6rB8ec
CG 3 AHa,'rx3 aaHHBrx r nH+opMaqxx n3 pa3rurrHbrx OyHrur.roHanbHErx
oonacr€fi 6rnHeca
CG 4. npfiHrrfie peueHufi u norcK onrqMa,'rEHErx pe €Hxfi
CG 5. CobrroaeHue rpnHAnnoB rpooeccuoHaDHoi 3rlrKr
CG 6 IIDonBTD{eHxe r,r DeanrBaurrr IIDnHqnnoB ycroiqqBoro Da3Bxru,

n pobe c cuoq arb H d e ko"ane ne4a u
(CP)

CP 1 BBrrBneHxe 6Bnec-Bo3MoxHocreit
CP 2 TpaHcoopMaqm 6mHec-Bo3Moxr{ocrelt B ycner$re npe,qnpurrnt
CP 3 Pa3pa6orr€ n BH€lpeHre 3+OexrxBHoti cxcreMlr ynpaBnernrr

CP 4 Ofl€parfiBHoe ynpaEneHne aerrenBHocrEro
CP 5 vnpaBneHr€ 6rc.ux€roM ,r OnHar{caMr.r
CP 6 YnpaBneHn€ nepcoHaroM
CP 7 OpranrBarur Maprerr.lHroBofi ,uerrenlHocrn
CP 8 BHenDeHxe oDraHmarrxoHHrrx EMeHerflrfi

L nuco K psyibm an oe ooyc e H ut
Ilo 3aBepueHxn flporpaMMbr o6yqeHur cry.leHr 6y.qer yMerb:

I peuarb rpo6neMbr, crpeqatolllnecr B pa3nntiHbrx npoQ€ccuoHanbHbrx KoHr€Ircrax, npsMeHtt r€opxn, M€roAlI I,l

rHcrpyMeHrEr, rrcnonB3yeMBre B 3KoHoMnI(€ x Mer{e4xMe}ne;
2. BEr6uparE coorBercrByrorryrc rcpu.qxqecrylo cp€.uy ,unr 6EHeca!
3axono4arenscrBo Il np4qxqecxxe ryoueAypbr;
I r,ueHreoxqxpoBarb pa3nnqHbre Mem!5r 3r(oHoM[qecKoro aHanrca u ynpaBneHqecxoi oq€Hrq !n, npelnokesni
ollrxManEHbrx 6r{3Hec-peIIreHrrii;
4 apryMem[porarb Barr{Hocrb co6nroreHnr npuHrlxfloB n HopM 3rrrrll B pa3nxqHblx [po{Feccr{oEa,'IEHBIx
cxryaur{rx;
5 B6r6uparb r{HcrpyMeHrbr n Mero!6r, notlep,nnEalorqne orB€rcrBeHHrre coqnanbHLle n
3fi OnOrXqecKu€ tretcTBur:

7 pa3B[BaTb 6r{3Hec-n4ex, pa?pa6arbrBar 6mHec-Mo[enb B coorBerc-rBrr{ c rocrynHHMn pecypcaM4 6mHec'
cpelot n yc, aHoBnenr*rMn q€rrrMlr;

8 [pxMeHrrb uHcrpyMeHrbr ]r MeroArr ynpaBreHxr, coorBercrByror!rc cnryaqnn;
9 aHarr,r3xpoBarb orrepaqr{oHHbre npo@cclr, BbrrBnff cna6bre Mecra Ir Bo3MoxHocrx nnr ynyqlreHxt
300ek-rnBHocru;
10 BH6rparb cneryOrl'Iecr(]re ncrpyMeHrEr Inr ynpaBneHnr KaqecTBoM, npeAnarar peKoMeHlauxx Ant
HenpepbrBnhrx ynyqmeHnr;
I L nAeHrriorurpoBarL, rlraHrpoBarb x aHanmnpoBarB QuHaHcoBBre pecypcrr, BKnbrrar ricnon6roBaHre III{T;
12. xaemxonqrpoBar; pa3nrcHHe M€roABr ,, rexrnru ynpaBnesw rtenoBerrecKxMlj pecypcaMfl,qnr 3ooerr-rnBHoro
uclonb3oBaHlrr aocrym*rx KalpoB;
13, Bbr6nparE }r np[MeHrrL crparerrrr r MaprGruHroB6re r€xHr,tKr{ B 3aBr,rcrrMocrr{ or oco6eHHocrei x rpe6oBaHrrii

14. ueHrrrorur.rpoBarb no, pe6Hoc, u B opraHnaqxorrHErx r.BMeHeHlrrx x npelnararb AeiicrBr.rr Arr yryqureHuii

3qQer0uBHo x are$arHo npxMeHrt

c aocrynHBrMx pecypcaMx, ox3Hec-uler{ Ha6. xaefireQuqupoBar6 { recrupoBarr br.l3H€c-MorerrB B

ocHoBe BBrrBn€HHErx reHleHqrril u norp€6Hocrefi ;

Insp€ctor superior pentru ectivitatea didacticil

Prorector Dentru activitatea didacticn


