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pentru ciclul I, studii superioare de ficenfi
Jor the first cycle, higher educatton bachelor's degree
a3 I yuraa majeriiliam

Nivelul calificiirii conform ISCED/CNC
Level of qualificattons accordmng to ISCEDCNC
Yposeus ksaughurayuy coeracho ISCEDCNC
Domeniului general de studii

General directton of education

Ofipee vanpassenue 00pazoeanis
Domeniului de formare profesionali
Professional ramming Fleld

Hanpaerenue npodieccuonaienol nodzomodxi
Specialitd{ii/Programului

Specialry/Pragram

Creyuatenocme [ipocpaima

Numiirul total de credite ECTS

Total member of ECTS credits

Obujee xomvecmao kpedumos ECTS

Titlul obfinut la Gnele studiilor

Title obiained ai the end of studres

CrHieRelb, ROTVLENEGR 10 OKOHNGHEY GOVHENHR
Baza admilterii

Basts of admission

Ocrosa nprema

Limba de instruire

Language of instruction

M3tk ofyuenun

Forma de organizare & invi{Amantului
Form of educational organization
Daopata opeanuinuuy 03paIosaHUR

6
6

041 Stinfc economice

041 Econamic Sciences
Inonoruugckne HayKu

0413 Business $i administrare
Business and admmisiration
Buznec u ynpasieniie

0413.1 Business $i administrare
Busmess and admmisiration
EuHec i ynpac.ienue

180

Licentiat in Stiinfc cconomice

Bachelor of Ecoromics

SureHuam 3KOHOMUBECKUX HAYK

Diploma de bacalaurcat, diploma de studii profesionale sau un act
echivalent de studii
Baccealaureate  Diploma.  Vocational Fducarion  Diploma, or a
equivalent educatronal qualification

Hunzon  Garargapa.  ountoM  ©  cpedew
OOPAIORAHMY, U IKEUEAISHIIHBIL DOKYMERM
Romini, englezi, Rusi

Romanian, english, russian

PYMBIHCKUE, QHATHICKNT, PYCCKUN

APODECCUTHATLHE.

Invifamint eu frecvents redusi
Pari-fime
Jaounoe odyueiie
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Calendarul universitar
Academic calendar

Vuebuoid il
Termene (dale calendaristice exprimate in luni) si durati (numér de s8ptimani)
Terms (calendar dates expressed in months) and duration trumber of weeks)
Anal de Cpoxu {8 Mecmyax) it dnometsHocmy (Hedes)
studit . Ag:;;i:l dld"“tllce Sesiuni de examinare Stagii d Vacanfe
Academi o © e W_IO Examinaiion Sessions agl;i ; Holidays
LER Hoarmeckan Dncsanenayuonnste Ceccuit prac c' Karuxy ot
Yueduwiit desmetHOCHb Internships -
T — )
2ee Sem. I Sem. 11 Sem. I Sem. II ‘Z‘f::;:m’:f :;;T:r Pr;"'“,‘m Sm:;ir
Semester I | Semester I | Semester I Semester IT - ticls
Suma Becria Memo
Octombrie- lanuarie Aprilie Iulie- Augusl
Noembrie Martie Decembric Junie January April Juby—dugust
Cctober- March December June Hnaape Anpean Hiore-Aazyem
— o @ November Mapm ~ 3 sdptdmam 1 sdpdmdne | 10 scptdmdnr
= s & e Hexadpe Hronn Sem II .
S 3= HnEp- @ (2 sapiméina} (2 s3pliman) Semester 11 Jmeeks ek ey
<l - Hontpe sdplimani) {;HW ks) P I:uee ks) 3 Hedem { nedeas {0 nedeav
(2 saptméni) 5T7Z5.%) {2 Henenn) {2 Hedes)
2 weeks) {2 nedequ) ’
{2 Hede i}
Octombrie- [anuarie Aprilie Iulie- August
Noembrie Martie . . January April Jubp-August
October— March [;)Z(;Zn;f:nf Lt[:: HAnaape Anpeny Hwau-Asayem
= = 2 November Mapm Jlexaty ¢ Hioms 3 samdmani ! sdptamdni | 10 saptimdn
ER-E) LA - {2 P A 3 weeks 1 week 10 weeks
é R ! v « . |{2 sEplAmAna) (2 s8ptimaini)
Hontpe SAplamani) (2 weeks) (2 wecks) 3 medetu { wedeas 210 vede s
(2 stplméni) | (2weeks) | o) (2 Hedesu)
{2 weeks) {2 nedenu) ’ |
{2 Hedemu)
[anuarie Aprilie
Octombrie- Janudary April
Noembrie Martie . . Husaps Anpeap
b
Ociober— March [;Zizn”-: b:f ‘I):::: 3 saptdmdnt | 1 sdptamdn
=SB Neowvember Mapm 3 weeks I veek
=T & Ot 5 Herabpe Hone Sem VI 3 nedh
S & G RO { . R . sedei 1 neden
é ey Host sAptAmani) (2 séplAmana) (2 s3ptimand) Semester VI
pz: . plimant {2 weeks) {2 weeks)
{2 sdptaméni} {2 weeks) @ vezem) (2 neden)
{2 weeks) f2 nedeau) :
(2 Hederu)
Examene de
o bri licenia funie
;mmbr{e- _— Bachelor s degree
Oo.frr; - Ma I: Decembrie examinations
. VL N ir_ fire December fJune) ;
SRR e Mapr derabps Hugenztonibie Sem VI
E e Oxmadps- {2 - Semesier VI
= S Hosdps sAplimini) {2 s&plamana) INTAMEHE! HIOHR |
N 5 {2 weeks) (2 s@ptimand)
{2 saptAmani} {2 weeks) (2 nezenu) (2 wedeu)
12 weeks) {2 nedem) ]
{2 Hedeau)




Planul de invi(imant pe ani de studii

Curriculum by academic year

Yvelnwtii naow no 200aM obvieHus

Cod, grad de Denumirea unitafii de curs Taotal ore Numiir de ore pe tipuri | Forma Nr.
oblipativitate, Course Title Toral hours de activitig de Credit
nr./ord Hawvenosanue ywedrozo xypea Odugee koauvecmeag wacod Quantity of hours by evalu e
Code, degree type of activity are Quanti
of obligation, Koaunecmeo vacoe no  |Evaluatio of

no UM OEAMERBHOCT U n form | eredits
Koa, emenens Total |Conlact Studiu C ] L/P | ®oprva | Kosuu
ODSIAMmENLHOC Total direct individual OHEHKU | ECcmao
miu, Ne i/ Beezo | Conact Individual xpedu
haurs study mod
Konmax Huousud
mHbe obyueHe
HaCh
Anul I de studii / st yeor of Studv ! 1-i xype
Semestrul 1/ /s semester / I-u cexecmp
FOL. Q01 Malematica economica
Mathematics in economics 120 24 96 8 16 E 4
FKOHOMUTECKAR MameNamURg
F01.0.02 Modul/ Moduliw™onyns:
| Bazele teoriei economice
{ Fundamentals of economic theary 180
1 OcHoasi 3koHOMUNECKOT MEopul (90/90 152 g 711; g fO 0 gl ;5 E 6
2 Microeconomie )] ( ) L {l_ D IREL)
2 Microeconamics
2 Muxposrornoaika
F01 003 Siatistica economici
Economic statistics 120 24 96 14 10 E 4
SHOHOMUMECKUA CIAIHCIUKA
F.01 O.04 Bazele contabiluttatii
Fundamentals of accounning 120 24 96 12 12 E ]
Ocroap Gvx2aamepcro2e Yuema
G.01.0.05 Limba strifing in afaceri
(engleza, francezd, genmani)
Foreign business language (English, 120 24 06 24 E 4
French, German)
Huocmpanuuiti deqo60t A3btk (Gr21.,
_dp.. Hew )
GOlLO06 Limba reménd de communicare
Romama_n !f{nguage in 120 24 96 24 c
COmMMURICAation
Pyuptieiuii Azoix @ obtyentn |
Elica g1 culwura profesionald
G 01007 Professional ethics and culture 60 12 48 8 4 E 2
fpogreccuonarenan smuxa u
VBV |
Total discipline semesirul I
Total for the ¥ semester
Beezo 3a [-1i cesiecmp 840 168 672 62 106 6E/1C 24
Semestrul I/ 2nd semester + 2-1 cemecmp
Macroeconomie |
F 02 008 Macroeconomics 120 24 96 14 10 E 4
Maxpoaxonosinag
F.02 0.09 Fundamentele managementului
Fundamenitals of management 180 36 144 20 16 E ]
Ocrosb MeHeONCMERNr
Tehnologii de comunicare
informagionald
Information and communication
G020 10 technolagies 120 24 96 8 16 E 4
Hrpopmayuontio-
KOMMVNUKAKUARNLIE HEXHOTOM NN
G2 011 Limba si cultura gagauza (gag )
Gagauz language and culture (gag.) o0 18 72 18 | E 3
Hsznix u KVILMYDA 2a2av306 (262 ) -|//;-";F 2
Cultura pohticd si mass media {ro a '1.5’?:;; st
Ui0%A.12 m)/ Responsabilitatea sociala i -FS 1 :
U.02 A.13 P LA
) corporalivi (rom) [ 90 18 72 10 2 Y r.{;j b. T 3
UD2Z A 14 Diversitate culturali 5i incluziune in — I e}}a_ -
mediul de afaceri (rom) ! I




Political culture and media
{Romanian)

Corporate social responsibifity
fRomanian)

Cultural diversity ond inclusiveness in
the business environment (Romanian)
Homumuveckaa xynemypo u CME
{pym.)

HopnopamueHas couiRuHIR
OIMGEHICMAEHHACTI (VM. )

Kymonyproe painoobpasue u
UHICTIOTUBHOCHE & 021060l cpede
e )

G020.15

Limba roméni de communicare
Romanian language in
commiunication

PyMuIHCKUE AZBIK 8 00MENUN

120 24 96

24

SP020.16

Praclica de initiere in specialitate / 60
Introductory internship in the

specialty OsnaxosumensHan 2 s

APAKMUKG R0 CHEYUAToHOCHN [

| Bceea 3a 2-oii cemecmp |

Total discipline semestrul 11
Total for the 2nd semester 780 186 594 52

92

S E/NC

22

| Total pe anul I de studii

Total for the 1st year of studies 1620 354 1266 114
Beezo 30 -1 kype

198

12 /2C

46

Anul IT de studii / 2nd vear of vear of Study / 2-ail xvpe

Semestrul 111/ 3rd semester / 3-d cevecmp

F.03.017

Economica Intreprinderii 10 120 20
Enterprise Fconomics 150
SKOHOMUKA NPEONDUAMLL

F.03 018

Bazele anlreprenoratului 150 30 120 20
Fundamentals of Entrepreneurship
Ocrosbl NpEORPUHIMAMERLEMAL

Fo1 019

Markeling
Marketing 120 24 o6 14
Mapremure

U03.A20

U03.A21

Istoria poporului gdgdnz(gag )

[storia si etnografia poporului gagiuz
History of the Gagauz people (gog.)
History and ethnography of the
Gagouz people

Hemopusa zazayscxozo napoda (2az.)
Hemopus u amunozpogun 2azayscxkozo
HApoda

o0 12 48 8

503022

Managementul inlreprinderilor mici si
mijlocii

Management of small and medium-
sized enterprises

Menedyevernm mannix y cpedHux
AOSARMEAR T

120 24 96 14

10

F.03 023

Fiscalitatea
Taxation 120 24 06 14
Hanozoo8qpxcenne

10

Tolal discipline semestrul ITI
Total for the 3rd semester
Beeezo 3 3-li cenecmp 720 144 576 90

54

6E

24

Semestrul IV/ 4th semester / 4-if cemecmp

5.04. 024

Managementul corporativ
Corporate management 120 24 96 14
Kopnopamuenuili Menedocserm

U.04.4.25

U.04. A 26
Uo4 A27

Filosofie s1 logica in econemie (rom)
Sociologie (rom)

Elemente ale culturii nationale i | ; .

universale 60 2 48 J

Philosophy and logic in economics
fRomanian}’ Socieloov (Romanian)




Elements of narional and universal
culfture

@1&?060[}’]1{}1 W TOSUHNG 8 IKOROMUKE
oy )

Coyuonozua (pym.)

3-TEJHEHmbI' Hﬂ!fh’oHﬂ'ﬂbHOHy i
VHUAREPDCAARRIN KV

F.04 028

Finanle / Finance / Qurarce 120

24

96

10

504029

Managemeniul riscurilor in afaceri
Business risk managemen: 120
Vnpasaenue puckamu & dusnece

24

96

S5.04 A 30
5.04 A 31

Managementul vinzirilor
E-business

Sales management 120
E-business

Ynpaenerue npodaconus E-Busnec

24

96

10

5,04. Q.32

Managementul calitiiii
Quality management 120
Ynpaenenue kaveciraom

24

96

14

Total discipline semestrul [V
Toral for the dth semesier
Beezn 3a 4-biid cemecmp 660

132

528

78

54

6E

22

Total pe anul I1 de studii
Total for the 2nd year of studies 1380

Scezo 3a 2-0i Kvoc

276

1104

168

108

12E

46

Anul 111 de studii / 3rd vear of vear of Studv / 3-i x-vnc

Semestrul ¥/ 5tk semester /' 5-vtii cemecmp

5.05.0.33

| Analiza economico-fmanciara i

Economic and financial analysis 120
DKOHO MUKD -BUHOHCOBBLT GRS

24

96

14

505 034

Managementul innovarii
Innovation management 150
Hunoeauuonel i seredyevent

30

120

20

S05A35
505 A36

Contabilitatea intreprinderm
Conabilitatea manageriald
Enterprise Accounting
Adnunistrative accounting
byxearmepexuii ywern Apednpuamus
Vnpasaenveckuii yuem

120

24

96

14

5.05. 037

Sisteme de planificare Tn afacen
Business planning systems 120
CucmeMbi IANUPOSAHUR @ Guinece

24

96

14

505038

Fundamentele managementului
proteclelor

Fundamentals of praject management
Ocross! YHDUGREHIA RDORKMAMYE

150

30

120

20

Total discipline semestrul 5
Total for the 5th semester
Beeeo 3a 5-eilt cemecmip 660

132

528

82

50

SE

22

Semestrul VI/ 6tk

semester / §-0i cemecmp

506 039

Managemenlul resurselor umane
Human resources management

150
Meneoxcmenm verosedeckir

pecypcoa

a0

120

20

10

506 040

Managementul praductier i
operajiunelor

Management (f production and
operalions

Ynpoerenue npouzeodcmeom u
OFeDEULAMY I

150

30

120

20

10

506 0.41

Diagnostic managerial al frmei
Administrative diagnosis of the

enterprise 130
Ynpassenveckan Oupzrocmurg

@upatbt

30

120

20

$.06.042

Managementul Iehnologiilor digitale
in afaceni

Management of digital technologies
in busiress

Ynpaasernue yudpoasimu

150

MEIHOROCHRMY 6 OusHece

30

120




SP.06.043

Practica de specialitate {
Internship in the Field of
Specialization |

| Hpawmuia no creytiarsracmu 1

300

210

90

Total discipline semesirul VI
Total for the 6th semester
Beezo 1a §-ott cemecmp

900

330

570

70

50

Total pe anul I11 de studii
Toral for the 3rd year of studies
Beero 3a 3-#i xype

1560

462

1098

152

100

Anul IV de studii/ 414 year of veur of Study . 4-i xype

Semestrul VII/ 7th semester / 7-cir cevecmp

507 044

Managementul comparat
Compurative management
Cpasrume torot it Menedycmenm

150

30

120

20

507045

Corespondenia si comunicare in
afaceri (rom)

Business corvespondence and
communicarion (Romanian)
Koppecnondenyus u koMyMyHuKayuy &
Gusnece

90

18

72

10

L 07 A 46
Uo7 A47

[nlagrarea economicd & RM In UE
{rom. / eng }

Drept european (rom_ / eng.)
Econamic integrarion of the Republic
of Moidova into the EU (Romanian
English)

Sronomuneckan uwnepayus PM &
EC (pym, fan2 )

FLaponeiickoe npaso (pvv. /anz )

60

48

507 048

Proiect de cercelars
Research project
Heenedosame sscruil npoe

60

30

30

30

Total discipline semestrul 7
Total for the 7ih semester
Beeeo 3a 7-o0i cemecmp

360

90

270

38

22

30

4E

12

Semesirul VIII/8#

semester - 8-0ii cemecmp

SPOS.O49

Practiea de specialirate [1

Internship n the Field of Specraiization
b

{Iparmuxa no cheyudsenocmiy 1T

300

210

90

10

SP 08 O 50

Practica de cercelare
Research miernship
Hecaedosame tbonan npaxmuxa

156

150

Examen de licen(i,
Bachkelor's degree exam,
Hunaoaman patoma

120

120

Tera de licen(3
Bachelor’s thesis
JIuyenzuonnEl Sn3amen

150

L50

Total discipline semestrul 8
Total for the 8™ semesier
Beezo sa 8-0f cemecmp

720

210

510

4E

24

Total pe apul IV de studii
Total for the 4th  year of studhes
Bcero 3a 4-ii kypc

1080

300

780

k5

22

30

SE

36

Total general pe anii de studii
Total for all years of study
Boezo 3a gce cody obyuenus

5640

1392

4248

472

428

30

42 E2C

180
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T — T Lecture! Mekwing & = Seminar! Semmarn’ Cavipnsan) L — Labarmiern Labpmory” [ lufapiivqises v P - Practige




Stagiile

de practicd

Practical miernships
Hismmpiirial inEEm s

Tipul stagiului de practics Sem. Duratd Perioada de Nr; credite ECTS
Types of practcal internships Ceat Duraiion s[Asurari No of ECTS
Turtel HPEKMULECKIY CIMANCUPORON Sem Hpodo wumesiiogmi Internship Period credifs
Nr.sdpt. Nr.ore fleptioo K180 kpedumoa
Nr of weeks Nrofhours nposederua ECTS
Hor-ga wedess Kav-ge vgcoe
5P 02 O 16 Practica de inijiere in specialitate / fatroductory I 2 6 Mai — [ume / 2
Internship in the specialty OsnaxosiumenbHar ApAaxmuKa no May—tune
ST TR e Maii - Hhon
5P 06 O 43 Praclica de specialitale I VI 5 300 Mai-Jume 10
niernship in the Field of Speciafization f i Jhiite
VIpakmukd no cngyiaasrocmu [ Mait-ous
5P 08 O 49 Practica de specialitate 11 VI 5 300 Martie-Aprilie 10
‘nternship i the Freld of Specialization {} March- April
Tpaimuxa no cneyuamnrocmu I Aanwi-nnpeTn
SP 08 O 30 Pracuca de cercelars VIII 5 150 Aprilie- Ma 5
Research internship April-May
oo 72 Doeame T CKa R ROAKMUKGD Arene -l
Forma de evaluare finalil 2 studiilor
Final evaluation form of smdies
O v i il ST
A, el Forma de evaluare finald a studiilor Termene de organizare « B i
Final evaluation form of siudies Orgamizational Period % wl =g g o
DopMa umocosol ammecmejutt oFyueHuA Cpoxu opeanusanuu 2 ﬁ_‘i ‘é 5 33
‘ M
z 2 =
| Extmin de livenjs: Mamipemeany bunie
Nachtloe's ey Limsic s A &
Turpein s srcineis b doammin. WA
4 [Teza de liconis L
lﬂ'n'-.'-’-wn'ﬂ."". e A e L
Tunasiamiey o ]
Unitétile de curs la libera alegere
LElective courses
St tune s aniodiy
| Cod, grad de Denumirea unitdgii de curs Total ore tipuri de activititi |Forma de
obligativitate,arCourse Tiife Total hours WQuantity of hours by hvpe|  cvalu 8
| ford HaureHosanse yuedHozo xypea Obee ka.muuecmsn vacos :r]_‘f aclivity are £
Code degree of Kommecmeo wacos no| Evaluation |z« %
obligation, no I Rudas deameteHocmi | form S=28
Kod, cimenens Tatal | Contact Studin C ) LF Qopna |5 ET 8
oGRIGMEIbHOCH | 7o direct individual oyensu | o = 9 8
u, Ao nn Beezo | Contact Indrvidual I o 3;3'3
hours stdy 3
S| Hrdueno =
& wachl ofvueKue
Anul I/ 15t yvear of Study .’ 1-i vpe .
S02L51  |Excel pealru afacer 120 60 60 30 0 E 4
Fxcel for bustness
Excel dar Suaneca
Anul I/ Znd year of Study * 2-i kypc
S03L52 [panagementul conflicielor (eng) 120 60 60 30 30 E K|
ConfTict management (eng)
YRpadIerse KONAIuemaniy faus)
UO03.L53 Psihosociologia organizatilor 51 conducerii C 2
Psychosociology of erganizahons and leadership 60 30 30 16 14
TouXOCOUHOIOPUA OPOaHUIAUIT ¥ WOEDCMET
GO3L54  [Limbasiiing (eng., I, ger ) 20 10 E 2
Foreign language (eng, fr. ger) &0 30 a0
Hrocmpanisid 3wk fane., ¢p., vea | | |
S04L55 [Cercetare, argumcnlare §i scriere in aclivilale: 20 10 E 2
profesional a unui economist (rom)
Research, argumentation and professional writm
wnr Economics (rom) 60 30 30
Hecaedosanue, apTyMEHMALs !
MPHECCHORAILHOE  FUCOMO 8 DEAMEe WHOCHE
KOHOMUCHAT (pvar) B
Anul ITV 3th year / 3-ii kype o R
S05L56 [vanagemen! marketing | 120 60 60 30 BO N R o E 4
Warkeiing mandgement 155 W 1
Vapaasenwe wankemin i | | Ii ! I
1otal | 540 270 270 46 | 124 1] o ol 18
Total I = = i - :
Heazo R




Minimumu! curricular initial pentru absolventii altor domenii de studii/
Heobxo0umslii HauarerbIll y4eGRb MEHILMYM Q75 @bIRYCKANKOE 3pyeux 06pazo8amenbHblX HANPAaTenit

Required minimum initial Iraining for gradwalin of other educational fields

I Numir de ore pe tipuri de
Cod, Total ore activitati/ 2 =
grad de Obwee kon-so uacoe/ Kon-go uacos no audaw 3 E
obligativita Total hours oeamersrocmu/ Number of 2 £
te,nr./ord/ hours by type of activity ‘é | =
Koo, Denumirea 3 S g - 4 Pw | 28
cmenens unitatii de curs/ g . & S & S 4 8% | 0 g
obazamene Hawvenosanue 58| T2 = § g v o 8 E sS85 o -
Hocmu, Ne | yuebnozo xypca/ g T | 8% g 3 = &3 % 5 SR | L 5 3
Hin Course Title 35 =5 2 3 Fa % & SEEETY SE | 233
Code, Se| 35|23 35| 3 |Tasis ¥ 3
Degree of = :g 52 %" E £ S ES 3 3 2
Compulsorin T3 Z85 z & 5 = § i = 5
ess No E g S = 3 % 2] £
© 1= ) .
Microeconomie/ | 1 i = I |
M.0.01 Muxpoaxeorovura/ 180 | 90 90 45 45 E 6
Microeconomics
Management/ ,
M O.02 Menedxcsenm/ 180 90 90 46 44 E 6
Management —
Fiscalitatea/
MO.03 Hanveoobaoscerve! 120 60 60 30 30 E 4
Taxation
Marketing/
M 0.04 Mapremuna’ 150 60 90 30 30 E 5
Marketing
Bazele contabilititi/
Ocroset
M5 | Prearmepcxozo 120 | 60 60 | 20 40 E 4
yuema’
Fundamentals of
Accounting e
M.O.06 | Finanje/ 150 | 60 90 30 30 E 5
Dunaticot / Finance
[Lotal 900 420 480 201 215 30
Beezo —-
Volumul disciplinelor in planul de studii
The volume of courses in the curriculum is 180 ECTS for the Bachelor s degree
Ubven ducuuntuy 6 viwlinoy naane 150 kpedumos [ wimsn
Functia in [ormarrea profesionali Denumirea disciplinei Numiirul de eredite, %
Function in professional education Course title Na of Crediis, %
Dryrkust @ rpode CCHONAILHON 0ODATOBARI Hauwernosanue Qucyunsunst Kon-g0 kpedumos, %
F 50(28%)
G 13 (7%)
U 9 (5%)
5 72 (40%)
Sp 27 {15%)
Examen de licen|a/ Backelor’s degree exam/
Jhuen3suonnbill sx3amen A
Teza de licen(d/ Bachelor's thesis: Tunnomnan paboma AT B O
TOTALY/ Total/ Beezo L e IROFRA Yo >,
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MATRICEA DE CORELARE A COMPETENTELOR SI A REZULTATELOR INVATARII DIN
STANDARTUL DE CALIFICARE CU DISCIPLINELE / MODULELE DIN PLANUL DE
INVATAMANT
CORRELATION MATRIX OF COMPETENCLS AND LEARNING QOUTCOMES FROM THE QUALIFICATION

STANDARD WITH THE DISCIPLINES / MODULES FROM THE CURRICULUM
MATPHLA KOPPETAIT KOMINET RN B PE3YIBTATOB OBVYEHHS U3 CTAHFAPTA KBATHOHKALHNT C

AT W AT A U RENE LR A LT

L I'll't't-;nm petenjelor 50 rezuliatelor in '-*iliil-rul alerente prn-u,r:mulm die stuieii

e o OO RCTET A R RITE PR GRS |'|.l|_'.; i e @wvienhiin
|: -Illln‘{ RN S0 L A '||'|'|J Ii |I'J. T|. |.!.I|'|'||.'||'|-T.'IHT lJ'J'I '¢'I'||J|.'¢' E |.||.|.|'|||'|'|' ."|I .|.|||'| |..'¢J||'|l..|'\. |. “|-'|'J||.l.1.l p._lll.'a'h_ll‘.\] MaiE

Competente generalefprofesmnale
General’ professional competences
Obwue fpogheccuonansibie KoMnemenyun

CG | Aplicarea reoriilor, metodelor si instrumentelor
economice in domeniul afacerilor

Application of economic theories, methods and tools in
business

OfK ] HIpuserenie sxOn0Muteckux meopil, Memodos i
UHCIPYMENmOE 6 GusHece

Rezultate ale mvﬁtﬁrn conferm nivelului CNC
Learning oufcomes according to CNC fevel
Pesysemamet obyuenus ¢ coomgememeu ¢ ypossen CNC
Absolventul/candidatul la atribuirea calific#rii poate:
A graduate candidate for qualification can:
Bornycknur. kGHOUOAM Ha APUCEOEHIE KEATUDHRAUUN MOXCEm

| rezolva problemel intdlnite in diverse contexte profesionale,
aplicind teoriile, metodcele si instrumentelor ulilizate In economie si
management;
solve problems encountered in various professional contexis,
applying theories, methods and tools used in economics and
management,
PEMLAMb NPOB.IEMbL, CMPEUAMUECH 8 PASTUYHBIX
NPOPHeCCUOHATEHBIX KOKMEKCHAX, HPILWEHRA Meoput, Memodnt u
HHCHIDYMEHMIN, HCHOTBIVEMBIE 6 IKOHOMUKE U MEHEONCHEHME,

CG 2. Organizarea activitajii conform cadrului jundic
aferent afacerilor

Organization of business in accordance with the fegal
basis of entreprencurial activity

OITK2 Opeannsayua Gusneca 6 coomeemcment ¢
NPaROChIMYU OCHOSAUY NPEONPUNILMAMEALCKON
desmeasHocmy

2. selecta cadrul juridic afercnt afacerilor, aplicind legislalia si
procedurile legale In mod eficient i adecvat;

The graduate 15 able to select the appropriate legal environment for
business, effectively and properly applying legisiation and legal
procedures

Enidupame COOMEBEMEMEVIOW VIO WPHORNECKYI0 cpedy dan Guvecd,
IPPERMUBHO U AACKEAMHO APUMEHAT FAKOHOOMETRCINE0 1
HOPUOHHECKYUE APOUEDVIbE.

CG 3 Analiza datclor si informatiilor din diverse domenii
funclionale ale afacerilor

Analysis of data and information from various functional areas of
business

OHK3 Anaaus oautbix i uHGOPMayUL U3 PAITHYHBLY
GyHryuonaaLHEx pBadacmeli OusHeca

CG 4. Luarea deciziilor pentru rezolvarea $i identificarea solutiilor
oplime

Application of solutions for eliminating problems and searching
Jor oprimal options

OITK4 [Tpuvenene peutenusi 093 YCMPanesun npotnen u noucka
OHIMUMAIDHOIX 8APUATIIONG

| petenui,

3. identifica diverse metode de analizit economica si cvaluare
manageriald pentru a propune solulii optime de afaceri,

The graduaie is able to identify various methods of economic
analysis and managerial evaluation to propose optimal business
solutions

LOeHImeUYUPOSIND PAZTHYHDIE MEM OB IKOHOMUNECKOZ0 AHATHIA
U YNPOBIEHYSCKON OERKN O NPEOI0NCEHul ONMUNAIbHELX DuHeC-

4 argumenta importanta respecldrii principiilor si regulilor de naturd
elicd in diferite situalii profesionale;

argue the importance of respecting ethical principles and rules in
different professional situations;

APIYMEHIRHPOBARD BANCHOCHD COBTIOOEHUS RPUNYUNOS 1 HOPY
IMEKU 6 PATIULHBLY ”DO(beCC’HOHmbHHI CHMVAHUAY,

CG 5. Respectarca principiilor de etica profesionali
Complianee with the principles of professional ethics
OITKS Cobriodenue npunyunoe npodeccuonansrol smuxit

5. alcge instrumente §i metode care sprijina activitdjile responsabile
din punct de vedere economic, social i de mediu;

to select instruments and methods that support responsible
economic, social and ecological actions;

SOIGUPANL HHCIPYAIEHITIBE 1t MEMOOB!, ROJOSP HUETIOU{ e
OMBEICMBEHNbIC IKOHOMURECKUE, COYNATOHBIE i IKOROZUNECKIE
deHcmena;

CG 6, Promovarea i implementarea principiilor dezvoltarii
durabile

FPromotion and realization of the principles of sustafnable
development

OITK6 [Ipedeuncedte u peartusayus APURYHAOE YCMOMHE00
pazeumun

6. identifica i lesta idei de afeceri In baza tendinlelor $i necesitatilor
constatate;

tdenfify and test the business mode! according to avarlable
resources, business ideas based on identified trends and needs;
HoeRmeuUPoGaMs ¥ Mecmipoeams Buznec-o0els 6
COOMEEMCIMEHH ¢ COCHYNHBIMU PECYDCOMU, DUSHEC-HOCH H( OCHOGE
SEIHGIEHHBIX MEHOCHUUN ¥ Rompehrocmel::

CP 1. Identificarea oportunitdfilor de alaceri
Finding opportunities for business
K] Bureaenue eosvoxcrocmeit Oan busneca

T-desienlia e de nfacer . elsboring modelul delESnicm
eofjeordun|d by reiumsle disponibile, I'-'u.‘l.|l-l|.| I:I-r .11_m.rl T A
anbilie;

ahrupledp I i, elahorating the |'rm.f.-m1-m.1..l.|' i
avenrsiee wiih e wenilahly resmungdey Ty ek g pRVErARm
il plve EJILIII‘IJ.TIILH:I aftfwefiyee,

PR TR SR S ehE, Seraraatimamn et k-
LINIRINP R ETRHEL £

Ui o

alise i b Ana e creE i ke cpvdin i
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Lista competentelor §i a rezultatelor invitirii aferente programului de studii

List of competencies and learning outcomes corresponding to the curriculum
Criicor KovMnemenyuii & | 1T oGVNenUs, cOPMEemcmayiowx yyebrol npozpamme

VCMAHOBAEHHBIMY HeARMU,

CP 2 Transformaree oportunitifilor de afaceri in Intreprindert de

succes

Transforming business opportunities info successful enterprises

HK2 Tpancopsmaynr GusHec-80IMONCHOCMEN 6 YCHEUHOE
__nper}rmuﬂmue

8 aplica instrumente si tehnici de management specifice situafiei;
apply mstruments and management methods, relevant situations;
RPUMERAMIL HHCHDYMEHMbL U MEMOOLE YRPAEREHUS,
COOMBEHICMBVICIYIE CHIMYALuK,

CP 3. Elaborarea §i implementarea unui sistem managerial eficient
Development and implementation of an effective management
system

K3 Paspabomea u sHedpere 3phexmuanoll cucmembt
VHPaGACHURA

| v GOIMONCHOCHIU ORR VAYYMEHUR IGeRmuUSHOCTIN,

9. analiza proceselor operationale, identificdnd puncte slabe §i
oportunitili de eficientizare;

analvze operational processes, identifving weaknesses and
opportunities for improving efficiency;

GHATUIUPOBAND ONEPAYLONHBIE HPOHECCH, BLIAGAIA CAABble Mecma

CP 4. Managementul operafional al activitalii
Chnerational business management
ITK4 Onepamusroe ynpaeaenue Guznecom

10 selecla instrumentele specifice in managementul calititii, oferind
sugestii pentru imbundlatin continue;

Select specific tools for quality management, providing
recommendations for contintious improvement.

BoiBUPaARe CREYUGHINECKHE HHCIRPYMERE ORS YRPAGACH U
KANECMBOM, NPEOIaean peroMerOayny OAR HERIN{Io18HbIX
VAVHILZEHN

CP 5 Managementul bugetelor si finanjelor
Budget and financial management
TIK3 Vapaerenne trwdacemon u punancamy

1 1. identifica, planifica i analiza resurselor financiare, inclusiv cu
uplicoren TIC;

feliraiy ki .'r.'lul.'.'uun'l-..' AL T A T frrefeclingg the die af
TIC;

UQEHmMUDLYLPO8ANTL, RIAHUPOGAMY I GHATUIUPORANIL (BUHAHC O8I
pecvpesl, ariouan uchoabiveariic MKT:

CP 6. Managementul resurselor umane
Human resources managemeni
[IKG Menedxcmerm terpseveckux pecypeod

12. identifica diverse metode 31 tehnici specifice managementului
resurselor umane pentru gestionarea eficienta a resurselor umane
disponibile;

io identify various methods and techniques of human resource
management for the effective use of available personnel,
HORHMUPUYUPOCANTS PATRUINGIE MEMOOL U MEXHUKY YRNPAGACHUS
YefQEENECKUMI PECYPCAMU ORR HPDEKMIaH020 HCHORLINBAHUR
docHYIHBIX KAOPoa,

CP 7. Organizarea activilatilor de marketing
tAryunization of marketing activities
HK7 Opzanuzayua mapremiH2060i deamerbHoCmu

13, alege si aplica strategii §i tehnici de marketing in funcfie de
particularitaile §i cerinfele organizafiei;

choose and apply marketing strotegies and techniques depending on
the particularities and requirements of the nrgpnization;

GLIOUPAME U MPUMEHAMY CTIDAMeZUH 1 MU NUH206 6 MEXHUKI @
3AGUCHMOCAIN OM ecobennocmeil ¥ mpeBosauul Opzanusayul,

CP 8. Implementarea schimbarilor organizafionale
Implementation of organizational changes
TIH8 Bredperie op2anu3qyiioHHBLX HIMEHERU

14, identifica necesitilile de schimbare organizationala §i va propuns
acliuni pentru imbunélafire;

identify needs for organizational changes and offer actions for
{mpriivements;

USEHMUDUYUPOBAIE HOMPEGHOCTY 6 OPZARUIGYUOHHELT
UIMEHEHUAX Y npedaazaims Oelicmaun ONR VAVIUIEH U,
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NOTA EXPLICATIVA =5
L Descrberen progeam ulul de studil. tile 2} '
Profilul specinlidgii (1413, 1 Busincss 3i administrare corespunde domeniului fundumental 41 I|n':i":u:LTl::. i:l.l'[luru.
8 tehnien 04 Busihess, sdministrare 5 drept, domeniolud general de smudin 041 $hh|.l,'|: :L-nd‘mniﬂ':
dommeniilui de frmare profesiomall 0413 Business =i sdministrare. 4
Programb] de studi 0413, Business 52 administrare & fost elabons fn corespunders cu Codul Erlucatid al
Republicii Maldova, Leges wr. 152 7 2004, co modifichrile olierivare; Nomenclatonl domenitor de studn HE
specialidiilor n invigfminm) superior, Hothrfirea Governutul nr 412:2024; Cadrol Mafiom| al Cabficinlor din
Republica Maoldovs, Homrirea Guvemolod gr. 330:2023; Regulameniul deorganizare 8 studitior superivare de licentd
(Cictul 13 31 fmtegre, ordinul MECC nr. | 6232019, Planul-codr pestro studii superioare de licen(il, master 4
imtegre, ordioul MEC nr. 510/202%; Siendardul de calificare progrumul de studit 1413.1 Busingzs 51 administrare,
ordinil MEC nr. | 32023,
Curscienanicile-cheie mle programului desudii 0413.1 Business i sdminizirure
Dhaerafor sinndlifory — 4 dr L el cu frecven|s redusid,
Credlee de sty = 130 cradite ECTS, | Ceedit ECTS - 30 ope
Perliwda de il & anl b mvSidmint cu freevinld redusd
Liimba ole stieedin Romiing, englesh, Risa
La studnile de loend I progoomil dal g poil nscries depinfionl diplomelor de bacplueres aau un el echivaleni
il sndin; diplomelor do colegiu; diplomelbor de siudii dupericine,
Absolvenjil programului de studin 0413,1 Business §1 adminisirtre se cortified prin Dhiplomd de licen)d, for tidal
obtmut este de Lisenjiol in Some cemomi

2 Diblectivele programulil de studil, inelusiv corespunderes scestora mlsiunll universitiatii

a proglti specialistii pentru wctivithi de administrare & afocerilor. precum §i condveeren diferitor subdivirium ale
prganaiilor

promovarea invAiamintulul economic 5 a coroetdril in corelare cu potentinlul natinnal, existenjele suropicne
insgrnrds in ctroubul de valors unmvensale; '

rucorderes sistemului de inviljimine sutchon |z siandardedo europiene 5t intemationals

3. Racordsres programaolui de stodii si s confimuturilor din planol de mvatimint ln tendingele internationale
din domeain
Li elabormred progromulul de studi s-au losd i eonsidenijie fendintele inlemsjionale din domiemig, find
imvestigale progrnme de studis smilare ole mn mulior uorversiti]e de abe suropend s mendinld g preluate o sene
de umithjl de cors, astiiel mcil S5 esigors compathiliates programelor & premisele fecsape periru potoniinle
mobilithy acedemice. Impliait, oo foxl’ luate neomadernfio, prm refliciares in slsomil de compelente i eonpinuTn
de studin, proritifile stbsinee ale Uniumie Evropens eu referire 18 inviiimidnil supecior 30 ln competénlele necesare
plejel mundit ln etepn sotuald 51 parspestivii,

4. Evalunres sgteptfcilor sectorulul econom be o social
Lo formulares competenielor au fosn idenrnificare astepibicile angajgonior din eoctonul economic 5 soctal, exploating
contactele existenile ole departumentulus, focultdgii 5i USC
I evnluares astoptaclor s-& finut cont de urmAtoanske; _
¢ siudieres peevederilor cadrului nermistiv st resulator cu refenre o procesele educafionale i invitfimimil supénor,
inciusiv Cadrul Motionsl &l Calificgrilor =i Cadml Buropean al Califichrilon
#  swdieres  pegulameniclor inlerne, proceduntor; fiselor de pist, din diferite  orpenizafii/institgd, angajaion
potenfinki;
avitlisiren neserbififilor piefer, aplicind diverse metode de ceroetare;
idantificaren aseptirilor angapatonlor il de specinligtii din domentel busineas §i sdministrare;
opiilesugesiile dbsolvenjilor despre progrunul de studio s experientele acumoluie pe piats niunei,

5.  Consultarca partenerilor in procesul de elsborare o programului de studii
Elaborares prograsivlui de stodii o efectust in portepecial ou beneficiarii scestuin: stodenii. absolventi,
angijstori, profesori. Procesul de corelare eo cerinjels specifice medialul de afacer| s-a realizat prin:
+ implicares angajatorilor in procesul elaborini si perfectioniirii progmmului de studii ( forma expertizeil:
pomunissres/consuliarcy inocadrol evenimentelor organpmie de USC {meso rofunda, u-cmmum. meliere de
Jugru, simpozrnne, conoursur] economige studompesi o4, j;
o evalunrea compelentelor practice abe siudengilor in cadrul pracueci de producpe 5t :H hpeuﬂ
» participares in calitate de presedinte/membru ol Comisiel pentri examenul de ]JL-q'L'Hs
Consulares cadrelor didéctice se realizenzd in cadrul sedinpetor deparnmentului si ale Lumﬂmllu Fn:n!‘ﬂtu

i M
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6. Relevanta programului de studii pentru piata fortei de munca

Profilurile ocupationale ale absolventilor specialitdfii 0413.1 Business §i administrare permite formarea
specialistilor pentru o activilale profesionald in ramurile economiei nafionale in domeniile de producere si
comercializare a bunurilor materiale, a prestdrii serviciilor, precum i In institutiile publice ce coordoneazi activitatea
economicd. Specialistul format in baza planului de Invidtdmant respectiv va {1 pregitil in unmitoareie domenij:
managementul afacerii, economia generald si aplicati. teoria $i practica inifierii si realizdni businessului in conditiile
economiei concurentiale, cadrul legislativ gi caracieristicile socio-economice ale Republicii Moldova

Mai multe studii au scos in evidentd existenta pe piata muncii a Republicit Moldova a cererii nesalisficute de
specialisti in domeniul managementului afacerilor in toate domeniile de activitate, precum si a problemelor satisfactiei
reduse a angajatorilor fatd de competentele detinute de forja de munca calificatd a sectoarelor la etapa actuala. Printre
acestea putem mentiona:

Studiul regicnal ,.Situatia fortei de munca in Regiunea Centru si nevoile de dezvoltare ale sistemului de formare
profesionalad” realizat de Agentia pentru Dezvoltare Regionald Centru in anul 2016:

Raportul analitic ,.Forta de munca in Republica Moldova, Ocupare si somaj™ (2018);

lucrarea autorilor Buciuceanu-Vrabie i Gagauz ,.Tinerii pe piata muncii din Republica Moldova; competente
si aspirafii”™ {2017) s.a,

Strategia nationala de dezvoltare ,,Moldova 2030 in domeniul educatiei consta in echiparea tuturor oamenilor,
de la vérstd fragedd, pe tot parcursul vietii, cu cunostinte, abilitdti si competente necesare penuu a-s1 valorifica cat
mai bine potentialul atdt in viata personald, cirt si in cea profesionald, precum si pentru a se adapta ¢t mai usor la
imperativele timpului, in special la cele ce tin de dezvoltarea durabild". Astfel, planul de invatamant la programul de
licentd ,.Business $i administrare” contribuie la realizarea acestui scop strategic,

7. Posibilititile de angajare a absolventilor
Absolventii programului de studii 0413.1 Business §i administrare detin o gamai largi de competenje din
diferite domenii functionale ale managementului, ceea ce le permite sd-si consirujascd cariera de succes in viitor
Experientd inlemationaldl aratd c@ acest model peniru formarea competentei managerilor este unul dintre cele mai
eficiente
in conformitate cu, absolventii programului de studii 0413.1 Business si administrarc pot accesa urmatoarele
venpniii posibile!

| Pomeniul ocupational (CORM) Domeniul ocupational (ESCQO)

112013 Director al/directoare a Intreprinderii sociale; | 1120.6 Antreprenor social
121302 Director/directoare de Intreprindere micro-, micH (fird 1221 Conducitori In domeniul vanzari si
ierarhie managerialad) In domeniul dezvoltirii si marketing
planificarii; 2421 Analisti de management si organizare
121304 Manager (sef'sefd) in domeniul dezvollarii si planificarii: 2631.2 Economist/ economista

122104 Directordirectoare de intreprindere micro-, mici (fird
ierarhie manageriald) Tn domeniul vinzari si markeling;

242110 Specialist’ specialisli in management 5i organizare;

242312 Specialist/specialistd In dezvoltare organizationala;

263107 Economist/economisti;

263110 Manager in economie,

8. Accesul Ia studii a titularilor de diplome obtinute dupi finalizarea respectivului program de studii
Cunostintele, abilitatile si competentele dobandite in cadrul studiilor superioare de licenta (ciclul T, nivelul
6 ISCED) pot fi aprofundare prin continuarea studiilor la:
- programele de masterat in domeniul stiintelor economice (ciclul 11, nivelul 7 ISCED);
- programele de masterat din alte domenii de studii. dupa acumularea minimului curricular la disciplinele
fundamentale st de specialitate aferente domeniului de studii;
- programele de formare profesicnald continud, care oferd oportuniliti de dezvoltare si actualizare a
competentelor profesionale

9. Lista competentelor si a rezultatelor invatarii aferente programului de studii

Competentele asigurate de programul de studii 0413.7 Business si administrare sunt definile pe baza
Standardului de calificare programui de studii 0413 1 Business si administrare, aprobat prin ordinul Ministerului
Educatiei si Cercetdrii nr. 138/2023, precum §i pe baza analizei cerintelor pietei muncii, sintezei experientel
internationale, organizarii de consultdri cu reprezentantii mediului de afaceri.
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Lista Competenfe

CT 1. Generarea de idei creative §i rezolvarea problemelor
CT 2. Indeplinirea sarcinilor stabilite in mod autonom si responsabil
Competente transversale (CT) CT 3. Comunicarea, colaborarea si munca in echipa
CT 4. Utilizarea eficientd a tehnologiilor digitale
CT 5. Adaptarea rapidi si eficientd la schimbiri/ Agilitate
| CT 6. Dezvoltarea personald si profesional’

CG 1. Aplicarea teoriilor, metodelor si instrumentelor economice in domeniul

afacerilor
Competenfe generale CG 2. Organizarea activititii conform cadrului juridic aferent afacerilor CG 3.
{sectoriale /transsectoriale) (CG) Analiza datelor si informatiilor din diverse domenii funcfionale ale afacerilor

CG 4, Luarea deciziilor pentru rezelvarea si identificarea solufiilor optime
CG 5. Respectarea principiilor de eticdl profesionalé
CG 6. Promovarea si implementarea principiilor dezvoltirii durabile

CP 1. Identificarea oportunititilor de afaceri

CP 2. Transformarea oportunitifilor de afaceri in intreprinderi de succes

CP 3. Elaborarea 5i implementarea unui sistem managerial eficient
Competenfe profesionale (CP) CP 4. Managementul operational al activitifii

I CP 5. Managementul bugetelor si finantelor

[ CP 6. Managementul resurselor umane

CP 7. Organizarea activitifilor de marketing

| CP 8. Implementarea schimbérilor organizationale

Lista rezultatelor invatarii

La finalizarea programului de studii studeniul va putea:

1.  rezolva probleme intilnite in diverse contexte profesionale, aplicand teoriite, metodele si instrumentelor
utilizate in economie §i management;

2. selecta cadrul juridic aferent afacerilor, aplicind legisiatia si procedurile legale In mod eficient si
adecvat;

3. identifica diverse metode de analizd economici §i evaluare manageriald peniru a propune solutii optime
de afacer;

4, argumenta importanta respectiirii principiilor i regulilor de naturd eticd in diferite situafii profesionale;

5. alege instrumente $i metode care sprijini activititile responsabile din punct de vedere economic, social
s1 de mediu;

6. identifica si testa idei de afaceri in baza tendingelor si necesitittlor constatate;

7. dezvolta idei de afaceri, elaborind modelul de afaceri, in concordanii cu resursele disponibile, mediul
de afaceri si obiectivele stabilite;

8. aplica instrumente $i tehnici de management specifice situatiei;

9. analiza procesele operationale, identificind puncte slabe §i oportuniti|i de eficientizare;

10. selecta instrumentele specifice in managementul calitétii, oferind sugestii pentru imbunitifiri continue;
11. identifica, planifica si analiza resursele financiare, inclusiv cu aplicarea TIC;

12. identifica diverse metode si tehnici specifice managementului resurselor umane peniru gestionarea
eficientd a resurselor umane disponibile;

13. alege si aplica strategii si tehnici de marketing in functie de particularitifile si cerintele organizatiei;
14. identifica necesitatile de schimbare organizational3 $i va propune acfiuni pentru imbunétatire
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EXPLANATORY NOTE

L. Deseription of the Study Program

The profile of the specialty 0413.1 Business and Administrition corresponis to the fundamental
field of soience, culture and techmology (04 Busmess, Administration and Low. the genemal Leld of study
041 Eeonomic Sciences, and the professional training field 0413 Business-and Admimstration.

The study program 0413.1 Business and Adminlstration was developed in accordance with the
Edueation Code of the Republic of Moldova, Law No. 152/2014, as amended: the Nomencliture of Fields
of Study and Specwslties in Higher Education, approved by Govermment Decision No, 412/2024; the
Mational Cualifications Framework of the Republic of Maoldova, spproved by Government Decisian Mo
330/2023; the Regulation on the Organization of Bachelor’s (Cycle 1) and Integrated Higher Education
Studies, approved by MECC Order No, 16232019, the Framework Plan for Bachelor's, Master’s and
Integrated Higher Education, approved by MEC Order No. S102025; and the Qualification Standand for
the Study Program 0413.1 Business and Administration, approved by MEC Order No. 138/2023,

Koy Fentures of the Study Program 04131 Husiness ond Administration

Pruration of stislies — 3 vewrey of finllarime eciicarion, 4 Vedes of pari-time edueaion

Study credits — JE0 ECTE erediia 1 ECTS eredit = 3] furirl;

Study period — o vears fpart-time edication).

Langunge of study « Romanian, englivh, russian

Applicants eligible for eprollment in the Bachelor's degree program inchisde holders of o
haccalaureste diploma o an aquivident qualification, holders of college dnp[mun*—:. and holders of higher
edication diplomas.

Grraduates of the study program 4131 Business and Administration- are awarded & Bachelor's
Degree, and the title conferred is Bachelor of Economic Sciences.

2. Dbjectives of the Stody Program and Their Correspondence to the Universitys Mission

The study program aims to propare specinlisis for business ndministration activities, &s well ns for
managing various subdivisions of oreanizations.

The program also prontles economic education and research in correlation with national potential,
Europenn standards and requirements, and integration mio the system of universal vilues,

Another objective 1 the alignment of the mtional education system with European and international
standards.

X Alignment of the Study Program and Currlenlum Contents with International Trends

In developing the studv progrmm, mermnational trends in the field were taken into pocount by
analyzing similar programs offered by several European and internationally recognized universities.
Relevinl course units wiére incorpomied to ensure progrim compatibility and o creste the necessary
premises for potential scademic mobility.

At the same time, the stmtegic prionities of the European Union concerming hgher education and the
competencles required by the labor murket, both at present and in perspective, have been (ntegmied (nto
the system of competenciés amd study confents,

4. Assessment of Economic and Suelal Sector Expectutions
When formulating competencies. the éxpectations 0l emplovers from the economic and social sectors
were identified by capitalizing on the existing parinerships of the department, faculty, and USC.
The fellowing aspacts were considered in assessing expectations:
— analysis of the regulatory and normative framewoerk related to higher education processes, ineluding
the Mational Qualifieations Frameworlk and the Europenn Qunlifications Framework]
— exsmitation of intermal regulations, procedires, and job descriptions of vanous organizations and
potential emplovers;
—  masesament of abor market needs through the appheation of diverse research methods;
— dentification of emplovers’ expectations regarding specialists m business and sdounistration;
— consideration of graduntes’ opinions and suggestions regarding the study progeam and their laboy
morket expericnce. =
5. Consultution of Partners in the Development of the Study Program

The swudy program was developed in parinership with s heneficlarics: ,mut:ms mmﬂ
employers, and academic stolf. The alignmenl with the spectfic reguirements nf1l1.l: hum .q-mmnm:»m

was achleved through:
—  mvolvement of employers in the development and improvement of the s,rud}' gmgrﬁm L-l.:r.pert
evalustion};
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— consultation during events organized by USC (round tables, seminars, workshops, symposia, student
economic competitions, etc.);

— asscssment of students’ practical competencies during internship and Bachelor’s thesis practice;

— participation of employers as chairpersons or members of the Bachelor’s examination commission.

Academic staff are consulted during department mectings and Faculty Council sessions

6. Relevance of the Study Program to the Labor Market

The occupational profiles of graduates of the specialty 0413,1 Business and Administration enable
the training of specialists for professional activities in various branches of the national economy, including
production and marketing of goods, provision of services, and public institutions coordinating economic
activity.

Graduates are prepared in Lhe following areas: business management, general and applied economics,
theory and practice of initiating and conducting business in a competitive economy, legislative framework,
and socio-economic characleristics of (he Republic of Moldova

Several studies have highiighted the existence of unmet demand for business management specialists
on the labor market of the Republic of Moldova, as well as employers” dissatisfaction with the competencies
of the qualified workforce

The National Development Strategy “Moldova 2030” in the field of educalion aims to equip all
individuals, from an early age and throughout life, with the knowledge, skills, and competencies necessary
to fully realize their potential in both personal and professional life and to adapt to sustainable development
challenges _

Thus, the curriculum of the Bachelor's program “Business and Administration™ contributes to
achieving this strategic objective

7. Employment Opportunities for Graduates

Graduates of the study program possess a wide range of competencies in various functional areas of
management, enabling them to build successful professional careers. International experience demonstrates
that this model of managerial training is highly effective

In accordance with CORM and ESCO classifications, graduates may access the following
LEE'_’I!iHH'!-TIS:

| Decupational domain (CORM) - | Occupational domain (ESCO)
112013 Director of the social enterprise; | 1120.6 Social entreprencur
121302 Director of a micro-, small enterprise (without 1221 Sales and marketing managers
I managerial hierarchy) in the field of development 2421 Management and
and planning; organizational analysts
121304 Manager (chief) in the field of developmenl and | 2631.2 Economist
planning;

! 122104 Director of a micro-, small enterprise (without
managerial hierarchy) in the field of sales and
marketing;

242110 Specialist in management and organization,
242312 QOrganizational development specialist;
263107 Economist:

263110 Manuper 1n economics,

8. Access to Further Studies

The knowledge, skills, and competencies acquired during Bachelor’s studies (Cycle I, ISCED level
6) may be further developed through:
— Master’s programs in Economic Sciences (Cycle I1, ISCED level 7);
— Master’s programs in other fields of study, subject to completion of the required curriculum
components;
— Continuing professional development programs aimed at updating and enhancing professional
competencies,

9. List of Compctencies and Learning Qutcomes

The competencies ensured by the study program are defined in accordance with the Qualification
Standard for the study program 0413.1 Business and Administration (MEC Order No, 138/2023), labor
market requirements, intermational best practices, and consultations with representatives of the business
environment
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List of Competencies

CT 1. Generating creative ideas and solving problems

CT 2. Accomplish the set tasks autonomously and responsibly
Transversal competences (TC) CT 3. Communication, collaboration and teamwork

CT 4. Effective use of digital technologies

CT 5. Rapid and effective adaptation to changes/ Agility

CT 6. Perscnal and professional development

CG 1. Application of economic theories, methods and tools in business
CG 2. Organization of business in accordance with the legal basis of
entreprencurial activity

CG 3. Analysis of data and infrmation from various functional areas of
business

CG 4. Application of solutions for eliminating problems and searching
for optimal options

CG 5. Compliance with the principles of professional ethics
CG 6. Promotion and realization of the principles of sustainable
development

General competences

CP 1. Finding opportunities for business

CP 2. Transforming business opportunities into successful enterprises

CP 3. Developing and implementing an efficient management system
Professional Competencies (PC} CP 4. Operational business management

CP 5. Budget and financial managerment

CP 6. Human resolirces management

CP 7. Organizing marketing activities

| CP 8. Implementing organizational changes

List of learning outcomes
Upon completion of the study program, the student will be able to;

1. Solve problems encountered in various professional contexts, applying theories, methods, and
tools used in economics and management.

2. Select the appropriate legal environment for business, effectively and properly applymg
legislation and legal procedures.

3. Identify various methods of economic analysis and managerial evaluation to propose optimal
business solutions

4. Argue the importance of respecting ethical principles and rules in different professional
situations.

5. Select instruments and methods that support responsible economic, social, and ecological actions.

6. Identify and test the business model according to available resources and business ideas based on
identified frends and needs.

7. Develop business ideas by elaborating the business model in accordance with available resources,
the business environment, and established objectives.

8. Apply management instruments and methods in relevant situations.

9. Analyze operational processes, identifying weaknesses and opportunities for improving
efficiency.

10. Select specific tools for quality management and provide recommendations for continuous
improvement,

11. Identify, plan, and analyze financial resources, including the use of ICT.

12. Identify various methods and techniques of human resource management for the effective use of
available personnel.

13. Choose and apply marketing strategies and techmiques depending on the particularitics and
requirements of the organization :

14. Identify needs for organizational changes and propose setions for fnpovermen,
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CHicex Komnemesut

CT 1. I'enepauus kpeaTHBHLIX RIAeH H pemicHHe NpobieM

CT 2 CamocTosITENBHOE M OTBETCTBEHHOS BEITONHEHNE TIOCTABIEHHBIX 32134
CT 3. KoMMYHHKAL#A, COTPYIHHYECTRO H KOMAHAHAA padoTa

CT 4. 3¢ dexTHRHOE ECNIONL30BaHME UM POBEIX TEXHONOTHH

CT 5. Brictpas n 3thdeKTHEHAS aNaNTALMA K M3MeHeHUAM/ T nBKoCTh

CT 6. JluunoctHoe U npodhecCHOHANBHOE PA3BUTHE

TPQHCB EpCATeHbIE KO WREMERY UL

(€T

CG 1. [puMeHeHAE YKOHOMWYECKIX TEOPHH, METONOB ¥ HECTPYMEHTOB B cepe
Gu3neca

CG 2. Oprapusandsa AeATENLHOCTH B COOTBETCTBHH ¢ NPABOBBIME HOPMAaMHu,
Obuue xomnemenyuy peryIupyromumMy SusHec

fompacreauie/Mencompaciegete) CG 3 Avanul JaHHBIX H MEQOpMalW¥ M3 PauIMYHEIX (yHKLUMOHAMBHBIX
(CG} o0nactel 6MaHeca

CG 4. [TpunATHe pelleHHI U MOHCK ONTHMAINLHEIX PEIleHHMA

CG 5. Cobmopenue NpUHLKIOB MPOpECCHOHATLHOR ITHKH

CG 6. IIponpmxede ¥ peaIi3alid NDUHLIHROR VCTONUMBOrO DAIBHTHA

CP 1 BriasieHue 613Hec-BoIMOKHOCTEH

CP 2 Tpascdopmanis SHIHec-BO3MOKHOCTEH B YCICIIKBIE PEANPHATHA
CP 3 Pa3spabotka H BHeApeHHE 3(EeKTHBHOI CUCTEMEI YIIpaBIeEHs

CP 4 CnepaTHBHOE YNPaBRIEHAE AEATEILHOCTEIO

CP 5 VYmpaeneHue GromxeToM N (pHHAHCAMH

CP 6 VYrmpapneHHe NEpCOHANOM

CP 7 QOpraduszanys MapKeTHHTOBO JEATENLHOCTH

CP 8 BuenpeHde 0praHHIalBEOHHBIX H3MEHEHH .

Ipogheccuounansrsie komnemenyuu

(CP)

Cnucox pesyrvmanos obyuenus

Io 3apepLUeHHH MPOTPaMMBl O0YUSHHA CTYAEHT DYIET YMETh!

1 peniaTe mpoGAeMBl, CTPEUADIIMESH B PA3THYHBX NPOdeCCHOHATILHEIX KOHTEKCTAX, TIPEMEHSA TEOPHH, METOAB! U
WHCTPYMEHTEI, UCTIONB3YEeMbIE B IKOHOMHKE ¥ MEHEIKMEHTE;

2. BuIOHpaTH COOTBETCTBYIOLIYIO MOPHAMYECKYH cpely Miua Ou3Heca, 3(pdeKTMPHO M AZeKBATHO NPHUMEHAA
3aKOHOAATENLCTHO H FOPHIMUECKHE IPOLELyPhI;

3, MOeHTeQHUUPOBATE PA3INYHBIC METOOB! IKOHOMHUECKOIO AHANNM3A M YIIPABIEHYECKOH OLEHKH /1A UPEANOMEHNHA
ONITMMA/IBHBIX OM3HEC-PeIIeHMUI;

4, ApryMEHTMPOBATh BAKHOCTH COGMIONCHWA NPMHUMIOR M HOPM 3THKHM B Pasiu4HbIX MpogecCHORATEHEIX
CUTYALHMAX;

5. BoIOMpATh WMHCTPYMEHTBI M METOAbI, MOMAEPKHMBACIIME OTBETCTBEHHLIE SKOHOMHYECKHE, COIUANBHHIE H
IKOMOTHUECKHE AEHCTRNA;

6. naenTedHLIMPOBATE H TeCTHPOBATHL OU3HEC-MOJEND B CONTHETTTHIIE C AOCTYITHEIMU pecypcaMy, OUIHEC-IIEH Ha
OCHORE BLIABICHHEIX TeHACHIMHA U MoTpetHocTeH;

7. paisuBaTh OM3Hec-uAew, paspaGaTbiBas OH3Hec-MOOENb B COOTBETCTBHM ¢ AOCTYIHBIMH pecypcamu, Ou3nec-
Cpeno M yCTaHOB/ECHHBIMY LIEJAME;

8, IPUMEHATL MHCTPYMCHTBI K METOMBI YIIPABJCHIUSA, COOTBETCTBYIOLIHE CUTYaLMH;

9. ananM3UpOBATh ONCPALHOHHBIE TIPOLIECCH, BBIABAAA clHabble MecTa H BOIMOKHOCTH I  YIydllleHMd
3 PEKTUBHOCTH;

10. pLfupaTe cnenH{UYECKHE HWHCTPYMEHTEl A YNpPARIEHWA KAUECTBOM, MNpeaiaras peKOMEHIALMH Al
HEMNPEPBIBHBIX YITydlIeHui;

11. naeHTHPHUMPOBATE, [UIAHHPCEATE U 2HANU3NPOBATh PUHAHCORLIE PECYPCH, BKITFOVAs Wenonkiosanke UKT;

12. naeHTUPHUMPOBATE PasIHIHBIE METOAL! M TEXHUKH YNIPARICHUS YeNOBEYECKUMM PECYPCaMu TN 3(heKTHBHOTO
HCIOTb30BaHHA JOCTYNHEIX KAJIpOB;

13. puIOHpaTs H NPHEMEHATE CTPATErMH M MAPKETUHTOBLIE TEXHUKH B 33BHCHMOCTH OT 0co0eHHOCTEH 1 TpebopaHui
OpraHK3aluy;

14. nneHTUPHUIMPOBATE NOTPEGHOCTH B OPraHU3ALMOHHEIX H3MEHEHWAX H NPeiNarate ASHCTEUA 1A YIYULIEHHH

Inspector superior pentru activitatea didactic ?:“' B Crira A.

Prorector pentru activitatea didactici ﬁ'- Sull G




